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       DECATUR PUBLIC SCHOOL DISTRICT #61 

          BOARD OF EDUCATION 

                                            AGENDA 

 
Regular Meeting               April 28, 2020 

Keil Administration Building               4:00 PM Open Session  

1st Floor Board Room                                              Closed Session Immediately Following 

1st Floor Board Room                                                           6:30 PM Open Session Continuing 

 
 

Legend:  AI = Action Item          DI = Discussion Item       IO = Information Only 

 

Strategic Plan Mission: 

The mission of Decatur Public Schools, the destination district of our community, is to unlock students’ 

unique and limitless potential to achieve their personal aspirations as fully prepared, contributing 

citizens in a global society through learning experiences distinguished by: 

 commitment to the whole person resulting in student growth and confidence 

 relevant, innovative, personalized academic pathways that promote passion and pride 

 a learning environment that fosters curiosity and the thirst for achievement and discovery 

 a culture of diversity, adaptability, and resilience 

 meaningful and lasting relationships 

 extraordinary school and community connections 

  

The Board of Education Parameters that Guide Our Work: 

 We will make decisions in the best interest of all students.  

 We will treat all people with dignity and respect. 

 We will seek input and collaboration throughout our diverse community. 

 We will practice responsible stewardship of all our resources. 
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CALL TO ORDER – CALL FOR EXECUTIVE SESSION 

The Board of Education will meet in Closed Executive Session to discuss the appointment, 

employment, compensation, discipline, performance or dismissal of specific employees of the 

public body and collective negotiating matters between the Board and representatives of its 

employees.  

 

Roll Call 

 

PLEDGE OF ALLEGIANCE 

 

APPROVAL OF AGENDA, APRIL 28, 2020 

 

BOARD AND/OR OTHER COMMITTEE REPORTS 

 Discipline Action 

 Schedule B 

 Finance 

 DPS Foundation 

 Policies 
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 Human Resources 

 Naming 

 Joint – City, DPS 61 and Park District 

 

BOARD DISCUSSION 

 

SUPERINTENDENT’S REPORT 

A. First Read: Administrative/Administrative Support Handbook 

 

ROLL CALL ACTION ITEMS 

A. Personnel Action Items 

B. Interim/Transitional Contract for the P-12 Director of Teaching & Learning   

C. Amended Contract for Alltown Bus Company, LLC 

D. Accepting the Guaranteed Maximum Price (GMP) and Award Recommendations from 

O’Shea Builder for the New Johns Hill Magnet School 

E. iPad Purchase 

 

CONSENT ITEMS 

A. Minutes: Open/Closed Meetings April 14, 2020 and Special Meetings Open/Closed April 

20, 2020  

B. Financial Conditions Report 

C. Treasurer’s Report 

D. ESSA: School Improvement Learning Partner Agreements with Consortium for 

Educational Change for Stevenson Elementary, Oak Grove Elementary and Stephen 

Decatur Middle School  

E. ESSA: School Improvement Learning Partner Agreements for Literacy and Math Solutions 

with Houghton Mifflin Harcourt  

F. Job Description: Coordinator for Jerry Dawson Civic Leadership Institute 

G. Job Description: P-12 Assistant Director of Teaching & Learning 

H. Board of Education School Board Policies 

 

PUBLIC PARTICIPATION 

 Any public comments received will be read during this time.  

 Comments should be limited to 3 minutes. 

 

ANNOUNCEMENTS 

The Board of Education sends condolences to the families of: 

 

Karen Marie Olson, who passed away Sunday, April 05, 2020. Mrs. Olson was the mother of 

Thad Olson, Eisenhower High School Physical Education Teacher.   

 

Iyonna Vittoria Johnson, who passed away Wednesday, April 22, 2020. Little Miss Iyonna was 

a student at Enterprise Montessori School and the daughter of Abby DeLong, 1st Grade Teacher 

at William Harris Learning Academy. 
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IMPORTANT DATES 

 

NEXT MEETING 

The public portion of the next regular meeting of the Board of Education will be at 6:30 PM, 

Tuesday, May 12, 2020 in the 1st Floor Board Room at the Keil Administration Building. 

 

ADJOURNMENT 
 



Board of Education 

Decatur Public School District #61 

 
 

Date:  April 28, 2020 

 

Subject:  First Read – Administrative / 

Administrative Support Handbook 

 

Initiated By:  Mary Ann Schloz, Assistant 

Director of Finance, Grants, and Special Projects 

 

Attachments:  Administrative / Administrative 

Support Handbook 

 

Reviewed By:  Dr. Paul Fregeau, Superintendent  

 

 

BACKGROUND INFORMATION: 

The administrative and administrative support handbook provides an understanding of the benefits 

afforded this group.  The handbook is reviewed intermittently and changes are recommended to the 

Board for consideration.  

 

CURRENT CONSIDERATIONS: 

The Board Policy Committee has reviewed the handbook and is submitting to the full board for a first 

reading.  The primary changes are due to the placement of Administrators on schedule and the desire 

to extend the length of contracts for certain groups.  The handbook needs to be updated to formalize 

the schedule placement process.  Administration anticipates that wage recommendations will be 

submitted at the April 28th Board meeting for consideration.  The handbook should be updated to 

align with the approval of administrative wages.  

 

In addition, below are other changes reflected in the updated handbook:   

 With the addition of a High Deductible Health Plan, the Section 125 section (Cafeteria Plan) 

needs to be updated to include the Health Savings Account Plan option 

 Due to ongoing penalties the District receives for providing end of career bonuses to various 

groups, the X-Step language has been updated to afford this benefit as a post retirement benefit.   

 The Administrative Handbook provides a Retirement Incentive for long serving employees.  The 

length of service required to obtain was recently changed in parallel language of the Teacher 

Contract.   

 Administrators on the retirement track will receive a 5.75% increase starting May 1 to stay in line 

with DEA.  

 

FINANCIAL CONSIDERATIONS: 

Associated expenses for employees’ wages and benefits will be budgeted in the FY 2020-21 budget 

to reflect final changes in the handbook. 

 

STAFF RECOMMENDATION: 

The Administration respectfully requests the Board of Education accept the informational report 

of the first read for the Administrative / Administrative Support Handbook.  



The handbook will be recommeneded for approval during the May 12, 2020 Board of Education 

meeting.   

 

RECOMMENDED ACTION: 

___ Approval 

_x__ Information 

___  Discussion 

                          BOARD ACTION:  ____________________ 



FINAL 
 

 

 
 

 

 

Administrator and 

Administrative Support Staff 

Compensation and Benefits 

 
 

 

 

 

 

 

December 4, 2018April 2814, 2020  
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Administrator and Administrative Support 

Compensation and Benefits 
 

Introduction 
 

This handbook provides the policies and procedures employed by the Decatur Public School 

District for Administrators and Administrative Support Staff.   

 

Some employees covered by this handbook have individual contracts.  In the event of a conflict 

between the individual contract of an administrator and the terms of this handbook, the terms of 

the individual contract shall prevail. 

 

These policies and procedures are subject to change by Board of Education.    

 

This handbook applies only to Administrative and Administrative Support employees who are not 

part of a collective bargaining unit in the District.  Employees who are members of a collective 

bargaining unit in the District shall be subject to the terms of the collective bargaining agreement 

applicable to his/her collective bargaining unit.   

 

Decatur Public Schools does not intend that this handbook, whether provided to an employee 

before commencement of employment or after commencement of employment, constitutes as any 

part of any offer of employment or be interpreted expressly or implicitly to constitute a contract 

for employment or to provide evidence of the existence of a contract of employment between 

Decatur Public Schools and any employee. 
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Health Insurance 

 

A. Single Insurance 
The Board will provide each full-time employee with health insurance coverage as 

described in the Decatur School District No. 61 Group Medical Plan.  The employee’s 

portion of the premium will be the same as noted in the Teacher Collective Bargaining 

Agreement.  Employees under contract less than full-time but more than 30 hours per 

week will be provided the same coverage as a full-time employee.    The employee-

paid portion of the premium shall be sheltered from federal income taxation to the 

extent permissible under Section 125 of the Internal Revenue Code. 

 

B. Family Insurance 
Health insurance coverage for the family of employees will be on an optional basis.  

Employees who select family coverage insurance will pay the employee portion of the 

premium noted in the Teacher Collective Bargaining Agreement toward the cost of 

family health and medical insurance.  The employee-paid portion of the premium shall 

be sheltered from federal income taxation to the extent permissible under Section 125 

of the Internal Revenue Code. 

 

C. Prescription ID Card 
A prescription ID card will be provided to each employee who is receiving health 

insurance.  Employees should direct any questions or concerns to phone number on the 

back of the card or to the Benefits Department.  

  

D. Single Insurance – Retiree 
The health insurance coverage presently in effect will be provided on an optional basis 

to employees who retire from the District.  The TRS retiree who opts to participate in 

the employee group health insurance plan will pay the entire annual premium plus the 

surcharge imposed by the insurance carrier.  The IMRF retiree who opts to participate 

in the employee group health insurance plan will pay the entire annual premium with 

no surcharge imposed by the insurance carrier.  Non-COBRA coverage will terminate 

when the retiree reaches the age of sixty-five (65). 

 

E. Family Insurance – Retiree 
Health insurance for the family of the retiree will be on an optional basis for employees 

who held District family health insurance at the time of retirement. Retirees who opt 

for this coverage will pay the entire premium.  The TRS retiree must also pay the 

surcharge imposed by the insurance carrier.  Coverage for the retiree, spouse, or other 

dependents will be terminated for the respective individual when he or she reaches the 

age of sixty-five (65). 
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Flexible Spending AccountCafeteria Plan (Section 125) and Health Savings Account 

 

The following Flexible Spending Account (FSA) options are available to employees of 

Decatur Public School District to shelter taxes associated with certain expenses.  

Employees should direct any questions or concerns to the Benefits Department. Any FSA 

funds expended that are not appropriately verified shall be processed as reportable earnings 

through payroll as soon as feasible.   

 

1. Dependent Care Assistance ProgramPlan 
This Flexible Spending Account plan enables participants to elect to receive 

reimbursement from dependent care expenses that are excludable from the participant’s 

gross income under Section 129 of the Internal Revenue Code.  The limit allowed under 

Section 129 is established by the IRS.  For calendar year 202018, the limits for a 

married couple filing jointly is $5,000.   

 

2. Medical Reimbursement Plan 
1. Theis Flexible Spending Account plan will enables each participant to elect to 

receive debit or credit reimbursements forof qualified medical care expenses 

that are excludedable from the participant’s gross income under Section 105(b) 

of the Internal Revenue Code.  The limit allowed under 105(b) is established by 

the IRS.  For calendar year 202018, the contribution limit for medical 

reimbursements is $2,750650.  Any FSA funds expended that are not 

appropriately verified shall be processed as reportable earnings through payroll 

as soon as feasible. 

2. A Health Savings Account (HSA) is an account owned by a “qualified” 

individual.  Any contributions made to the HSA become the property of the 

employee and are exempt from federal income tax withholding, social security 

tax, and Medicare tax.  Contributions to the Account are used to pay 

unreimbursed medical expenses.  For calendar year 2020, the employee can 

contribute up to $3,550 for self-only coverage or $7,100 for family coverage.  

The Board shall contribute to the HSA the same amount as provided to the 

qualified Teacher. 

 

Insurance 

 

A. Life Insurance 
The Board of Education will provide each Administrator and Administrative Support 

Staff employee with group life insurance, double indemnity in the case of accidental 

death, not to exceed $500,000.  The value of insurance policies for employees over the 

age of 60 shall be reduced in accordance with the policies established by the insurance 

company.  Any amount of life insurance which exceeds allowable limits set by the 

Internal Revenue Service shall be reported to payroll and the imputed value shall be 

processed as payroll earnings.   
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1) Life Insurance Administrator (Grade Level 13-20):  A group term life insurance 

plan with coverage for each Administrator in an amount equal to two times annual 

base salary. 

2) Life Insurance Administrative Support Staff (Grade Level 6-12):  A group term 

insurance plan with coverage for each employee in an amount equal to two times 

annual base salary. 

 

B. Liability Insurance 
All Administrators and Administrative Support employees shall have coverage for acts 

committed within the scope of employment as defined in the Board’s approved liability 

insurance policy in accordance with Illinois Law. 

 

C. Theft Insurance 
An Administrator or Administrative Support Staff employee who is required to collect 

or to be responsible for money collected for school district purposes shall have 

coverage within the scope of his or her employment under the Board of Education’s 

Employee Theft Insurance. 

 

Leaves 

 

A. Sick Leave  
Sick leave shall be accrued annually on the first day of the employee’s work year. 

 

1) Thirteen (13) sick days are accrued for those on 35-47 week contracts. 

2) Fifteen (15) sick days are accrued for those on contracts of 48 weeks or longer. 

 

B. Sick Leave (Bank) 
A Sick Leave Bank shall be provided to protect eligible employees for serious long- 

term catastrophic accident or illness.  The Bank shall be created by moving earned days 

from Administrators and Administrative Support Staff who are unable to report the 

days to either TRS or IMRF upon separation from the District.  To qualify:  

 

1) The employee must be actively employed and must have exhausted all accumulated 

leave including the current year’s accruals; 

2) The employee must not be eligible for disability (including private disability), 

workers’ compensation, or other income protection, and will cooperate with the 

governing committee to determine any such eligibility; 

3) The employee must submit written verification of an ongoing long-term 

catastrophic accident or illness, as verified by a licensed medical physician, of the 

employee or a dependent family member (as defined by the IRS). 

 

The Bank will be administrated by the Bank Committee which includes the 

Superintendent, the business officer, and the human resources officer.  The committee 

shall determine how many, if any, sick leave days should be approved, taking into 

consideration the following: 
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1) The eligibility of the applicant; 

2) The seriousness of the illness or disability; 

3) The likelihood that the applicant will be able to return to work as a result of utilizing 

the Bank; 

4) The number of available days in the Bank or days that will be obtained in the near 

future; and 

5) The potential needs by other employees. 

 

All applications will be acted upon in a timely manner.  Any requests approved must 

be in full-day units.  Employee contributions shall not exceed thirty (30) Sick Leave 

Bank days per school year.  Written verification from a licensed medical physician will 

be required after each 30-day period.  The maximum number of days that an employee 

may draw from the Bank during each five (5) year employment period shall not exceed 

60 days. 

 

C. Personal Leave  
Administrators and Administrative Support Staff will be provided two (2) days of 

personal leave during each contract year for the purpose of conducting personal 

business which in the judgment of a prudent person could not be performed outside of 

the work day.  The employee is responsible for completing the appropriate paperwork 

in advance of the request.  If approved, the personal day shall be provided without loss 

of pay.  If the personal leave is the day before, during, or after a vacation period, the 

employee requesting the leave shall submit the reasons in writing to the Superintendent 

or designee, who will either accept or deny such request.  Unused personal days 

accumulate as accrued sick leave. 

 

D. Funeral Leave as District Representative 
Absence when representing District at local funerals of community leaders, staff 

members, retired staff members, or parent of students, etc., shall be allowed as time off 

with pay when this absence has prior approval by the employee’s immediate supervisor. 

 

E. Administrator Vacation 
Vacation days shall be accrued in advance of the school year for the full year of 

employment.  Administrators who work a portion of the school year, shall be provided 

a prorated number of vacation days of the full year.   

 

Administrators contracted to work more than 195 days and less than 52 weeks with no 

other vacation provisions are entitled to five vacation days each year.  Those not 

employed for the full amount of contract days for their classification shall be entitled 

to prorated vacation days according to the employee’s beginning and ending date. 

  

Level 13 through 20 Administrators, employed 52 weeks per year, shall be entitled to 

the following accrual vacation allocation: 

 15 Vacation Days - First Year in District 61 

 16 Vacation Days - Second Year in District 61 

 17 Vacation Days - Third Year in District 61 
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 18 Vacation Days - Fourth Year in District 61 

 20 Vacation Days  - Fifth Year and Above in District 61 

 

Administrators that separate from the District prior to completing the term shall have 

the vacation allocation for that year prorated.  Necessary adjustments will be processed 

in the final check to the employee.  

 

Administrators that serve less than 52 weeks will be allowed to carry forward a 

maximum of five (5) vacation days to the following year.  Vacation days accumulated 

beyond the allowable carry over shall be added to accumulated sick leave.  

 

 

Administrators who work 52 weeks will be allowed to carry forward a maximum of 

twenty (20) vacation days to the following year.  Any unused vacation days, in excess 

of twenty (20) will be added to the Administrator’s accumulated sick leave.   

 

If an Administrator is placed into a different position and had earned vacation days in 

the previous position, only those days allowed under the new assignment will be carried 

forward.  All other earned vacation days shall be paid at the per diem rate of the prior 

position or moved to sick days in accordance with the above rules.   

 

F. Administrative Support Vacation 
Vacation days shall be accrued at the beginning of the school year.   

 

It is the Board’s desire that employees use earned vacation time.  A maximum of fifteen 

(15) vacation days may be carried forward to the following year.  Unused vacation days 

in excess of fifteen (15) on July 1 will be added to the Administrative support 

employee’s accumulated sick leave.  

 

Level 6 through 12 Administrative support employees, employed 52 weeks per year, 

shall be entitled to the following vacation allocation: 

 10 Vacation Days - First Year in District 61 

 11 Vacation Days - Second Year in District 61 

 13 Vacation Days - Third Year in District 61 

 15 Vacation Days - Fourth Year in District 61 

 20 Vacation Days - Fifth Year and Above in District 61 

 

Administrative support that is hired late and will not work the full school year shall 

have the vacation allocation for that year prorated.  Administrative support that separate 

from the District prior to completing the term shall have the vacation allocation for that 

year prorated.  Necessary adjustments will be processed in the final check to the 

employee.   

 

Administrative support contracted to work more than 200 days but less than 52 weeks 

with no other vacation provisions are entitled to five vacation days each year.  Any 

vacation days carried over must be used by June 30 of the next school year. 
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If an Administrative Support Staff employee should be placed into a different position 

and had earned vacation days in the previous position, these days will be carried 

forward to the new assignment.  

 

G. Work Related Injuries 
1) Employees shall follow the Workers Compensation process for work related 

injuries.   

2) Generally, an employee injured in a work related incident will be provided worker 

compensation payments of 2/3rds of regular pay.  While on Temporary and Total 

Disability under Workers Compensation, the employee shall use one leave day 

(sick, personal, or vacation leave) for each third day missed in order to maintain 

full compensation.  Leave days include sick, personal, and vacation leave.   

 

H. Family and Medical Leave Act 
The District provides Administrators and Administrative Support with leave provided 

by the Family and Medical Leave Act (FMLA).  The eligible employee is provided 

with up to 12 weeks of unpaid, job-protected leave in a rolling year, and requires group 

health benefits to be maintained during the leave as if employees continued to work 

instead of taking leave.  The employee shall use accumulated leave including sick, 

personal, and vacation simultaneously while on FMLA.   

 

Retirement/Resignation Vacation Payment 

 

The Board will pay, at the pre-separation per diem rate of gross pay for Level 6 through 20 

employees, unused vacation days.  The maximum paid vacation days will align with the 

maximum days allowed to carry over to the next year.   

 

Earnings paid for unused vacation days of TRS Administrators will not be reported to TRS 

as credible earnings, unless the administrator is displaced.  Such payment will be made 

after the final date of employment and no later than thirty (30) days following the 

employees final pay check for the preceding school year.  IMRF employees may have such 

vacation pay included in their final pay check provided such inclusion does not result in a 

penalty to the District.  If a penalty would result, vacation payment shall be made after the 

employee retires and no penalty would accrue to the District. 

 

Unused vacation days over the maximum allowed will be added to the retiring IMRF 

Administrator or Administrative Support Staff employee’s accumulated sick leave. If the 

sick days are at the maximum, the unused vacation days will be lost.  

 

Sick and or vacation days beyond the maximum allowed for Administrators or 

Administrative Support shall be donated to the sick leave bank. 

 

Rehire 
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The rehire of an employee who leaves the District is at the discretion of the Board of 

Education.  An employee rehired who returns to work after a separation of less than one 

academic year may have his or her benefits reinstated at the level when separation began, 

less any time owed back to the District.  

 

A former employee who has been rehired after separating from employment for more than 

one (1) academic year is considered a new employee. Such employee shall not receive 

credit for previous time earned for vacation, sick, or other leave. 

 

Any break in service shall cause the loss of tenure, and any rehire shall begin the tenure 

acquisition process anew. 

  

Holiday Provision 

 

Administrators and Administrative support employees shall be entitled to holidays off, if 

the holiday is within the contract year and recognized by the Board. To be eligible for 

holiday pay, the holiday must occur during the work year and the employee must be in 

pay status the day before and the day after the holiday.  

 

Work Day 

 

A workday shall be defined as days of service exclusive of weekends, vacations, holidays 

or other days when the offices are scheduled to be closed according to the adopted annual 

calendar. 

 

Mileage Reimbursement 

 

Mileage reimbursements shall be provided when an Administrator is required to use a 

personal automobile for assigned duties within the District or out of District.  Mileage 

reimbursements shall be paid at the published IRS rate in effect at the time.   

 

Professional Dues 

 

The District shall provide financial support for membership in at least one statewide 

professional organization for grade level 6 and higher for both Administrators and 

Administrative support employees.  Additional requests for memberships are subject to 

approval by the Superintendent.  

 

All national and regional conferences must be approved in advance by the immediate 

supervisor.   

 

Contract Year 

 

The contract year is from July 1 to June 30 unless otherwise stated on the employee’s 

contract.  The employee shall be paid in substantially equal installments.  The bi-weekly 

pay shall generally align with work performed.   
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Administrator Contract Days 

 

Contract days are the number of days an employee is scheduled to work and is paid during 

his or her annual contract effective period.  Contract days include sick leave days, holidays 

falling within the effective period, personal days, and accrued vacation days taken.  

 

A full fiscal year (July 1 through June 30) typically includes 262, 261, or 260 possible work 

days (Monday through Friday each week). 

 

Each employee group has a base number of contract days which is the maximum number 

of contract (paid) days in a full year Administrator contract.  The full-time base number 

of days for each Administrator group is listed below:  

 

 

Contract 

Days 
Administrator Group 

262, 

261, or 

260 

District Leadership Team 

Superintendent, Deputy Superintendent, Assistant 

Superintendent, Executive Director, Chief Operational 

Officer, Director, and Assistant Director 

High School Principal 

High School Assistant Principal (4) 

Middle School Principal 

K-8 Principal 

Elementary Principal 

Special Education (Director and Assistant) 

Grant Administrator 

Assistant Director of Buildings and Grounds 

Foundation Director 

240 Pre-K Principal 

K-8 Principal 

Alternative Education Principal 

Elementary Principal 

220 Elementary Principal 

K-8 Principal 

K-8 Principal 

Health Coordinator- Health Services  

Alternative Education Principal 

Special Education Alternative Program - Principal 

200 Middle School Assistant Principal 

Special Education Administrators 

195 Elementary Assistant Principal 
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K-8 Assistant Principal 

Pre-K Assistant Principal 

 

Employees who are contracted to work less than the full contract days will have a prorated 

contract, reflecting an annual salary based on the number of scheduled days.   

 

 

 

Administrative Support Contract Days 

 

Contract days are the number of days an employee is scheduled to work and is paid during 

their annual contract effective period. These include sick leave days taken, holidays falling 

within their effective period, and accrued vacation days taken.  

 

A full fiscal year (July 1 through June 30) includes 262, 261, or 260 work week days 

(Monday through Friday each week). 

 

Each employee group has a number of contract days which is the maximum number of 

contract (paid) days in a full year contract. The full-time number of contract days for each 

Administrative Support group is listed below:  

 

Contract 

Days 
Administrative Support Group 

262, 

261, or 

260 

Executive Secretary to Superintendent 

Executive Secretary II to Superintendent 

Information Technology Employees  

 Network Administrator, Specialist, Analyst & 

Technicians 

EMS Level 1, 2, and 3 

Macon-Piatt Special Education IT Technician 

Macon-Piatt Special Education Medicaid/Home Study 

Coordinator 

Coordinator of Budgets/Accounting 

Coordinator of Payroll 

Coordinator of Purchasing 

Coordinator of Transportation 

Business Office Secretary 

Benefits Coordinator 

Coordinator of Human Resources 

Human Resources Analyst 

Human Resources Assistant 

Coordinator of Info Tech 

Facility Project Manager 

Research Development Evaluation Analyst 

Senior Research Analyst 

Maintenance Foreman 
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Supervisor of Custodians 

Assessment Administrator 

Custodial Foreman 

Electronics Technician 

Assistive Technologist (Special Education) 

Family-based Intervention Coordinator 

TAMES Coordinator (Special Education) 

Recruitment and Retention Specialist 

240 African American Scholars Program Coordinator 

220 Instructional Technology Coordinator 

Truancy Coordinator 

224 Prevention Initiative Coordinator 

District Early Childhood Coordinator 

Lead Parent Educator 

Pre-K Parent Educator 

215 Drop Out Prevention Coordinator 

190 Audiologist (Special Education)  

Occupational Therapist (Special Education) 

Physical Therapist (Special Education) 

176 Occupational Therapy Assistants (Special Education) 

Physical Therapy Assistants (Special Education) 

 
Retirement Incentive 

 

A. X-Step 
The X-step is intended as a payment to the qualified retiring Administrative Support 

Staff employee for recognition of the many years of faithful and dedicated service given 

to the District.  In order to qualify for the X-step ($3,000), an Administrative Support 

Staff employee must have been employed for at least twenty (20) years with the 

District.  The employee must notify the Director of Human Resources in writing, no 

later than sixty (60) days prior to the stated retirement date, of the employee’s 

irrevocable intent to retire from service and collect benefits from IMRF.  Prospectively, 

for any employee who has not previously provided notice of retirement, Tthe bonus 

shall be paid post retirement and will not be reported to IMRF as creditable earnings.  

In order for the X-step payment to maximize the retiring employee’s creditable 

earnings, it is suggested that the employee provide six (6) months’ notice.   

 

B. Administrator Retirement Notification 
Changes in Illinois Law or the Illinois Administrative Rules that have a negative impact 

to the District associated with the cost of the benefits described below shall cause the 

prospective discontinuance of the retirement program for individuals who have not 

submitted an irrevocable letter of retirement.   

 

No employee is allowed the retirement benefit unless the employee is eligible to retire 

with a retirement annuity from TRS.  Retirement benefits shall be calculated on base 
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pay.  Additional pay for work performed (i.e. summer school) shall not be used in the 

retirement benefit calculation.  The retirement benefit can only be achieved once.   

 

Upon receipt of a letter of retirement that officially notifies the Board of an 

Administrator’s (levels 13-20) irrevocable date of retirement, the Administrator will 

qualify for the following retirement incentive provided the letter is received in the 

respective year, no later than: 

 

1) May 1, of the year prior to retirement:  For the final year of employment, the 

Administrator’s creditable earnings shall be increased by five and three-quarters 

three percent (5.75 3%) over the employee’s creditable earnings for the prior year.  

In order to be eligible for this retirement incentive, employees must be employed 

by Decatur Public School District #61 for the twelve fifteen consecutive years that 

precede the retirement date. 

 

2) May 1, two (2) years immediately prior to retirement:  For the final two (2) years 

of employment, the Administrator’s creditable earnings shall be increased by five 

and three-quartersthree percent (5.75 3%) over the employee’s creditable earnings 

for the prior year.  In order to be eligible for this retirement incentive, employees 

must be employed by Decatur Public School District #61 for the thirteen sixteen 

consecutive years that precede the retirement date.  In addition, the retirement track 

can only be achieved once. 

 

3) May 1, three (3) years immediately  prior to retirement:  For the final three (3) years 

of employment, the Administrator’s creditable earnings shall be increased by five 

and three-quartersthree percent (5.75 3%) over the employee’s creditable earnings 

for the prior year.  In order to be eligible for this retirement incentive, employees 

must be employed by Decatur Public School District #61 for the seventeen fourteen 

consecutive years that precede the retirement date. 

 

4) May 1, four (4) years prior to retirement:  For the final four (4) years of 

employment, the Administrator’s creditable earnings shall be increased by five and 

three-quartersthree percent (5.75 3%) over the employee’s creditable earnings for 

the prior year.  In addition, if a letter of retirement is received by May 1 immediately 

prior to the final four years, the Administrator’s accumulated sick leave will 

immediately be increased to a total of 170 days of accumulated sick leave for TRS 

administrators.  In order to be eligible for this retirement incentive, employees must 

be employed by Decatur Public School District #61 for the fifteen eighteen 

consecutive years that precede the retirement date.   

 

Salary Compensation 

 

A. Compensation 
Compensation will be in accordance with the schedule or other system as approved by 

the Board.  Administration shall annually recommend increases to the base 
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compensation of the salary schedule and adjustments to the assignment base wages as 

deemed appropriate. 

 

Levels (6-20) Administrators and Administrative Support Staff employees, who have 

exceeded years of service beyond the established scale, will receive an increase based 

upon the Consumer Price Index for All Urban Consumers (CPI-U) set in December of 

the prior year.  The Board may elect not to advance an Administrator or Administrative 

Support staff employee on the salary schedule.  The Board may elect not to award 

employees beyond Step 30 an annual average salary adjustment. 

 

Full year Administrators and Administrative Support staff employees will be paid on a 

twelve (12) month basis or year around basis (26 pays).  The contractual salary will be 

divided substantially equally over 26 pay periods.  In determining the per diem for the 

employee, the contractual pay will be divided by the number of work days in the fiscal 

year (i.e. 262, 261, or 260).  An employee must be employed on or before October 1 to 

be eligible to advance on the salary schedule. 

 

B. Placement on Salary Schedule 
 

Administrators: 

The Administrator will generally be placed on the Administrator Salary Schedule as 

designated by Administrator Assignment and Salary Range within the following 

parameters:   

 

Prospectively, aAn Administrator, new to the District, will be placed on the appropriate 

salary range of the Administrator Salary Schedule based upon years of educational 

experience, both teaching and administration.  Efforts will be made to place the 

Administrator on a step that best represents the Administrator’s experience.  Exceptions 

to the normal placement on the schedule require approval by a majority vote of the 

Board of Education.   

  

When an Administrator is moved between administrative levels, pPlacement 

consideration will generally be at a step which best represents the respective 

employee’s experience with consideration given to previous years of Administrative  

experience (one step for each year) and Teaching experience (one step for each two 

years).   

 

Administrative Support Staff: 

Administrative Support employees will generally be placed on the Administrative 

Support Salary schedule as designated by employee assignment and salary range within 

the following parameters: 

 

An employee, new to the Administrative Support Group, will be placed on the 

appropriate salary range of the Administrative Support Salary Schedule.  Efforts will 

be made to place the employee on a step that best represents the employee’s experience.  



14 | P a g e  

 

Prospectively, one two (21) years of related non-district experience will count as one 

(1) year on the salary schedule.   

 

 A year of District experience represents one step on the salary schedule 

 

Tuition Reimbursement Program 

 

Administrators and Administrative Support employees holding a Level 6 or higher will be 

allowed to earn up to forty (40) semester credit hours – cumulative, provided such study 

has been approved in advance by the Superintendent or designee and provided that the 

course(s) is successfully completed with a “B” or better grade.  Employees will be allowed 

to earn up to twelve (12) semester credit hours per calendar year with the same stipulations 

for preapproval and successful completion with a grade of “B” or better.  For classes that 

do not provide a letter grade, the employee must successfully pass the class. 

 

Each Administrator and Administrative Support employee must provide written 

explanation of how the course(s) will improve his or her work performance within the 

District.  Reimbursement for hours that do not comply with the District’s Educational 

Assistant Plan – Tuition Reimbursement Program shall be processed through payroll as 

earnings and the appropriate taxes withheld.  The reimbursement will be based on the actual 

tuition fee of the college or university attended and shall not exceed $350 per semester 

hour.  Employees will be responsible for submitting the proper documentation for 

reimbursement including an official transcript showing successful completion of the course 

work with associated grade and evidence showing the amount paid by the employee to the 

institution. 

 

An employee who applies for an approved professional credit refund shall signify intention 

of remaining as a full-time employee in the Decatur School District for a minimum of one 

full school year after receiving said refund.   

 

For additional details, see the Educational Assistance Plan – Tuition Reimbursement 

Program document.    

 

TRS and IMRF Pickup  

 

A. TRS Pick-up 
Administrators who participate in the Illinois Teachers Retirement System will be 

granted full board paid TRS, not to exceed the 10.3753% of the Administrator’s salary 

or 9.4% of gross creditable earnings from salary. 

 

B. IMRF Pick-up for Administrators 

Administrators who participate in the Illinois Municipal Retirement Fund will be 

granted an increase in gross earnings, not to exceed the 4.71204% rate of the 

Administrator’s salary or 4.5% of the Administrator’s gross creditable earnings from 

salary. 
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C. IMRF Pick-up for Administrative Support Staff  
The Administrative Support Staff employee who participates in the Illinois Municipal 

Retirement Fund will be granted an increase in gross earnings according to the 

following schedule: 

 

 1.0% - 3 years of District experience 

 1.5% - 4 years of District experience 

 2.0% - 5 years of District experience 

 2.5% - 6 years of District experience 

 3.0% - 7 years of District experience 

 3.5% - 8 years of District experience 

 4.0% - 9 years of District experience 

 4.5% - 10 years of District experience 

 

Moving Expenses 

 

Any Administrator who holds a position grade of 13 or higher may receive moving 

expenses up to $8,000 if the employee resides outside of the District and moves into the 

District within one (1) calendar year.  An employee will provide two (2) written moving 

expense estimates detailing the cost of moving by a professional mover.  Payment will be 

made directly to the mover.  Any portion of the moving expenses paid that does not qualify 

as a non-taxable benefit shall be processed as reportable wages through payroll and 

appropriate taxes withheld as soon as feasible. 

 

Cell Phones 

 

Cell Phones are offered in accordance with the following parameters to individuals who 

frequently require contact during the school day as well as contact after hours for school 

related business.  There is no requirement for the employee to hold a district cell phone if 

the employee chooses to carry a personal cell phone. 

 

The District shall offer a cell phone as a taxable fringe benefit at the District’s cost to 

individuals in the following groups:  Administrators and Administrative Support Staff 

within Buildings and Grounds or Technology.  The value of this benefit shall be determined 

from the average cost of the plan from the prior year and adjusted annually, as necessary, 

at the beginning of each fiscal year.   

 

The benefit will be reported to payroll in order to gross up wages to account for the value 

of this benefit.  As a taxable benefit, the employee is allowed to use the cell phone for 

personal reasons; however, employees are reminded that the use of a District provided 

device is attainable within Freedom of Information Act requests.   

 

In order to transition to the above Cell Phone policy, the preceding handbook policy remains active 

until January 1, 2019, the effective date of the this new policy.   
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Personal Use of a District Vehicle 

 

In order for buildings and grounds administrators and supervisors to provide efficient and 

expeditious service to buildings, the following employee groups shall be afforded a district vehicle 

to drive to and from home and the work location.  This benefit is only afforded to those employees 

who reside in the Decatur School District boundaries.   

 

 Buildings and Grounds Leadership (2) 

 Maintenance Foreman (2) 

 Custodian Foreman (1) 

 Electronics Technician (1) 

 

The District shall apply the Internal Revenue Services, Cents-per-Mile Rule to determine the 

taxable value of this benefit.  The value of this benefit will be reported as earnings through the 

employee’s gross wages.   

 

This calculation shall presume one round trip each day from home and one round trip each day for 

a meal.   

 

 The vehicle will be regularly used for district business throughout the calendar year.   

 The vehicle must meet the IRS maximum automobile value.  The value of the car, pickup, 

or van when first made available to the employee for personal use cannot be an amount 

greater than the amount determined by the IRS as the maximum automobile value for the 

year as published in a notice the annual respective annual Internal revenue Bulletin.   

 The employee shall annually submit for a Department of Motor Vehicles review.   

 Personal use of the vehicle is strictly limited to driving to and from work and for one, daily 

personal use of the vehicle for a meal.  

 

In order to transition to the above Personal Use of a District Vehicle policy, the preceding 

handbook policy remains active until January 1, 2019, the effective date of the this new policy.   

 

Recruitment and Retention 

 

In order to foster the recruitment and retention of administrators, those administrators who live 

within District boundaries may select the Decatur Public School they wish their own children to 

attend as appropriate.   

 

 

 Adopted: February, 1996  

 Revised: October 23, 2012 

 Revised: May 27, 2014 

 Revised: October 14, 2014 

 Revised: April 14, 2015 

 Revised: June 23, 2015 

 Revised: December 13, 2016 

 Revised: December 4, 2018 
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 Revised:  April 28, 2020 

 



Board of Education 

Decatur Public School District #61 
 

 

Date:  April 28, 2020 Subject:  Personnel Action 

Initiated By:  Deanne Hillman, Director of Human 

Resources, and the Human Resources Department 

 

Attachments:  4 Pages of  Personnel Action 

Reviewed By:  Dr. Paul Fregeau, Superintendent                            

  

BACKGROUND INFORMATION:   
Per Board Policy 5:30 Hiring Process and Criteria – The District hires the most qualified personnel 

consistent with budget and staffing requirements and in compliance with School board policy on equal 

employment opportunities and minority recruitment. 

  

CURRENT CONSIDERATIONS: 

All offers of employment are contingent upon the approval of the Board of Education.  Accordingly, 

anyone who is offered and begins employment prior to the approval of the Board of Education 

understands that they will do so as a substitute.  If the approval of the Board of Education is obtained, 

these substitutes will then be made whole retroactive to their first day of employment. 

  

FINANCIAL CONSIDERATIONS:   
These positions are in the budget. 

 

STAFF RECOMMENDATION:   
The Administration respectfully requests the Board of Education approve all Personnel Action Items as 

presented.   

 

RECOMMENDED ACTION: 

      X   Approval 

        Information 

        Discussion 

                                                                                     BOARD ACTION:____________________ 

 



 

 

To: Board of Education    

From: Deanne Hillman   

Human Resources Director  

Date: April 23, 2020 

Board Date: April 28, 2020 

Re:  Personnel Action 

 

EMPLOYMENT RECOMMENDATIONS 

TEACHERS: 

Name Position Effective Date 

Paulina Dabrowska English Language Arts, MacArthur August 10, 2020 

Hannah Freese Life Skills, Eisenhower (Licensure Pending) August 10, 2020 

Bryan Kenney Grade 6 Math, Johns Hill August 10, 2020 

Abby Schoolman Physical Education, Franklin August 10, 2020 

Sharon Renfro Pre K Bilingual, Pershing (Licensure Pending) August 10, 2020 

Marissa Thompson Teacher for the Visually Impaired, Macon Piatt 

(Licensure Pending) 

August 10, 2020 

Brenna Tripp General Music, Dennis Lab August 10, 2020 

Licensure Pending - will begin as a Substitute Teacher in the position until Illinois Teacher Licensure is 

received. 

 

TEMPORARY SUMMER ASSIGNMENT (NOT TO EXCEED 90 DAYS) 

TEAMSTERS: 

Name Position Effective Date 

Nicholas Campbell Truck Driver, Buildings & Grounds May 18, 2020 

Dennis Ritchhart Truck Driver, Buildings & Grounds May 18, 2020 

Ian Smith Truck Driver, Buildings & Grounds May 18, 2020 

 

TEMPORARY SUMMER ASSIGNMENT (NOT TO EXCEED 90 DAYS) 

CUSTODIANS: 

Name Position Effective Date 

IeMonei Bradford 1st Shift Custodian, Part-time, Buildings & 

Grounds, 7.5 hours per day 

May 27, 2020 

Jacoby Cunningham, 

Jr 

1st Shift Custodian, Part-time, Buildings & 

Grounds, 7.5 hours per day 

May 27, 2020 



 

 

Martiece O’Neal 1st Shift Custodian, Part-time, Buildings & 

Grounds, 7.5 hours per day 

May 27, 2020 

William Derek 

Spates 

1st Shift Custodian, Part-time, Buildings & 

Grounds, 7.5 hours per day 

May 27, 2020 

Derrick Taylor 1st Shift Custodian, Part-time, Buildings & 

Grounds, 7.5 hours per day 

May 27, 2020 

 

TRANSFERS 

ADMINISTRATOR: 

Name Position Effective Date 

Sarah Schrader From SEAP Teacher, SEAP to Special Ed 

Administrator, Macon Piatt Special Ed 

July 27, 2020 

 

ADMINISTRATIVE SUPPORT: 

Name Position Effective Date 

Camesha 

Halliburton 

From Human Resources Assistant, Human 

Resources to 80 % Human Resources 

Analyst/20 % Payroll Coordinator, Human 

Resources 

July 1, 2020 

Lisa Jones From Claims and Statistical Information 

Analyst, Business Office to Coordinator, 

Budgets Accounting, Business Office 

May 4, 2020 

Jarred Street From Grade 4, Oak Grove to Educational 

Media Support Level I, IT 

June 1, 2020 

 

 

TEACHERS: 

Name Position Effective Date 

Amy Edrington From Library Media Coordinator, PDI to 

Grade 7 ELA/Science, American Dreamers 

STEM Academy (French) 

August 10, 2020 

Brandy Vanderberg From Elementary PE, French Academy to 

Physical Education, Dennis/American 

Dreamers STEM Academy (French) 

August 10, 2020 

 

 

 



 

 

CUSTODIANS: 

Name Position Effective Date 

Shantia Ellezy From 2nd Shift Custodian, Hope Academy to 

2nd Shift Custodian, Rover All Schools 

March 16, 2020 

Tyler Tarvin From 2nd Shift Custodian, Hope 

Academy/Stephen Decatur to 2nd Shift 

Custodian, Hope Academy 

March 16, 2020 

 

RESIGNATIONS 

ADMINISTRATOR: 

Name Position Effective Date 

Mark Hughes Special Ed Administrator, Macon Piatt Special 

Ed 

End of the 2019-2020 

School Year 

 

TEACHERS: 

Name Position Effective Date 

Bailey Cadieux Life Skills, Parsons End of the 2019-2020 

School Year 

Lori Fleming Cross Categorical, Stephen Decatur End of the 2019-2020 

School Year 

Michelle Knap Science, Stephen Decatur End of the 2019-2020 

School Year 

Kristina Sommer Instructional Specialist, Hope Academy End of the 2019-2020 

School Year 

Sarah Pierce Grade 3, Johns Hill May 29, 2020 

Abby Steele Social Worker, Dennis Lab End of the 2019-2020 

School Year 

Melissa Whitman Grade 1, Durfee End of the 2019-2020 

School Year 

 

TEACHING ASSISTANT: 

Name Position Effective Date 

Stefanie 

Cunningham 

Leave of Absence April 22, 2020 

 



 

 

COMPENSATION RECOMMENDATIONS: 

● The following staff members should be compensated for participating in Daily 5 on February 14, 

2020 at Hope Academy: 

Mary Rossi  $100.00   Michelle Brown   $50.00 

Kristina Sommer $100.00   Susie Conway   $50.00 

Marva Wright  $100.00   Molly Miller   $200.00 

Kristina Donley  $100.00 

 

 

 



Board of Education 

Decatur Public School District #61 

 

 
Date:  April 28, 2020 Subject: Interim/Transitional Contract (up to 15 

days) for Dr. Judith Campbell  

 

Initiated By:  Deanne Hillman, Director of 

Human Resources  

 

Attachments:  Contract (up to 15 days) for Dr. 

Judith Campbell   

Reviewed By:  Dr. Paul Fregeau, Superintendent, 

and Legal Counsel 

 

 

  

BACKGROUND INFORMATION:   

Decatur Public Schools hired Dr. Judith Campbell as the P-12 Director of Teaching and Learning 

beginning July 1, 2020.  

 

CURRENT CONSIDERATIONS:   

Decatur Public Schools is in need of Dr. Judith Campbell’s services prior to her official start date. 

 

FINANCIAL CONSIDERATIONS:   
Dr. Judith Campbell will be paid $485.00 per day for up to 15 days.   

 

STAFF RECOMMENDATION:   
The Administration respectfully requests that the Board of Education approve the Interim/Transitional 

Contract (up to 15 days) for Dr. Judith Campbell as presented.   

 

RECOMMENDED ACTION: 

  X   Approval 

    Information 

    Discussion                                                          

                                                                                  BOARD ACTION:  ___________________ 

 



15 DAY INTERIM/TRANSITIONAL CONTRACT  

 

 This Contract is made between the Board of Education, Decatur School District No. 61, 

Macon County, Illinois, hereinafter referred to as the “Board” and  Judith Campbell (hereinafter 

the “Interim/Transitional Director of Teaching and Learning”) ratified at the meeting of the Board 

held on April 28,  2020 as found in the minutes of that meeting. 

 

 IT IS AGREED: 

 

 1. Employment.  The Board hereby employs the Interim/Transitional Director of 

Teaching and Learning for fifteen (15) days, the designation of such days to be by agreement of 

the parties beginning April 29, 2020 and ending June 30, 2020 with such responsibilities and duties 

appropriate to the job assignment as may be fixed by the Board in this Contract, and in its policies, 

rules and regulations.   

 

 2. Duties.  The Interim/Transitional Director of Teaching and Learning, shall submit 

recommendations as directed by the Superintendent, concerning the position for which she has 

been employed and shall keep such other registers and records and make such other reports as may 

be directed by the Superintendent, his designee and/or the Board or as required by law. 

 

 3. Salary.  The Board shall pay to the Interim/Transitional Director of Teaching and 

Learning a salary of Four Hundred Eight-Five and 00/100 Dollars ($485.00) per day for up to but 

not to exceed fifteen (15) days.  The Interim/Transitional Director of Teaching and Learning 

hereby agrees to devote such time, skill, labor and attention to her employment, during the term of 

this Contract, except as otherwise provided in this Contract, and to perform faithfully the duties of 

Interim/Transitional Director of Teaching and Learning for the school district and the Board as set 

forth in this Contract.  The salary shall be paid in substantially equal installments in accordance 

with the policy of the Board governing payment of salary to other members of the professional 

staff.  Any adjustment in salary made during the life of this Contract shall be in the form of an 

approved amendment and shall become a part of this Contract.  It is provided, however, that by so 

doing, it shall not be considered that the Board has entered into a new Contract with the 

Interim/Transitional Director of Teaching and Learning, nor that the termination date of this 

Contract has been in any way extended unless so stated in a Board approved amendment. 

 

 4. Other Work.  The Interim/Transitional Director of Teaching and Learning agrees 

to devote her best efforts and entire time to the educational process of the School District and shall 

not undertake or accept other employment or responsibilities which will conflict with her assigned 

duties. 

 

 5. Discharge for Good Cause.  Discharge for cause shall be for any conduct, act, or 

failure to act by the Interim/Transitional Director of Teaching and Learning that is detrimental to 

the best interests of the School District.  Reasons for discharge for cause shall be given in writing 

to the Interim/Transitional Director of Teaching and Learning, who shall be entitled to notice and 

a hearing before the Board to discuss such causes.  If the Interim/Transitional Director of Teaching 

and Learning chooses to be accompanied by legal counsel, she shall bear any costs therein 

involved.  The Board hearing shall be conducted in closed session. 

  

 6.  Termination.  This Contract shall terminate at the conclusion of fifteen (15) work 

days or sooner if the tasks assigned to the Interim/Transitional Director of Teaching and Learning 



are completed sooner and without further notice to Interim/Transitional Director of Teaching and 

Learning. 

 

 7. Benefits.  Because of the Interim/Transitional Director of Teaching and Learning’s 

part-time employment, she shall have no employer-paid health insurance benefit, nor any other 

benefit provided to other employees of the District not specifically stipulated herein except as may 

be required by law. 

 
8.  Reimbursement for Use of Personal Car. The Board shall pay the Internal Revenue 

Service rate to the Interim/Transitional Director of Teaching and Learning for vouchered reimbursable 

mileage expenses incurred by the Interim/Transitional Director of Teaching and Learning while using the 

Interim/Transitional Director of Teaching and Learning’s personal vehicle for the conduct of approved 

District business. Reimbursement shall be pursuant to the District’s policies, rules and regulations.  

 

9. Disability.  Should the Interim/Transitional Director of Teaching and Learning be unable 

to perform the duties and obligations of this Contract, by reason of illness, accident or other cause beyond 

the Interim/Transitional Director of Teaching and Learning's control, and if such disability continues for 

sixty (60) days, or if such disability is permanent, irreparable or of such nature as to make the performance 

of the Interim/Transitional Director of Teaching and Learning's duties impossible, the Board, at its option, 

may terminate this Contract, whereupon the respective duties, rights and obligations of the parties shall 

terminate.   

 

 10. Criminal Records Check.  Pursuant to 105 ILCS 5/10-21.9, boards of education 

are prohibited from knowingly employing a person who has been convicted of committing or 

attempting to commit the named crimes therein.  If a fingerprint-based criminal records check 

required by Illinois law is not completed at the time this Contract is signed, and the subsequent 

investigation report reveals there has been such a conviction, this Contract shall immediately 

become null and void. 

 

 11. Notice.  All notices under this Contract shall be deemed sufficient if given in 

writing and served upon the Interim/Transitional Director of Teaching and Learning and the 

President of the Board personally or by certified mail, return receipt requested, addressed to the 

party, at such address as may be on file at the Keil Administrative Building or as hereinafter 

furnished by the Interim/Transitional Director of Teaching and Learning in writing. 

 

 12. Headings.  Paragraph headings and numbers have been inserted for convenience 

or reference only, and if there shall be any conflict between any such headings or numbers and the 

text of this Contract, the text shall control. 

 

 13. Copies of Contract.   This Contract may be executed in one or more counterparts, 

each of which shall be considered an original, and all of which taken together shall be considered 

one and the same instrument. 

 

 14. Severability.  If any portion of this Contract is deemed to be illegal or 

unenforceable by a court of competent jurisdiction, the remainder thereof shall remain in full force 

and effect. 

 

 15. Jurisdiction.   This Contract has been executed in the State of Illinois, and shall be 

governed in accordance with the laws of the State of Illinois in every respect.  

 



 16. Complete Understanding.  This Contract contains all the terms agreed upon by 

the parties with respect to the subject matter of this Contract and supersedes all prior agreements, 

arrangements and communications between the parties concerning such subject matter whether 

oral or written.  Except as may otherwise be provided herein, no subsequent alteration, 

amendments, change or addition to this Contract shall be binding upon the parties unless reduced 

in writing and duly authorized and signed by each of the parties. 

 

 17. Survival of Contract.  This Contract shall be binding upon the parties hereto, their 

successors and assigns. 

 

 IN WITNESS WHEREOF, the parties have caused this Contract to be executed in their 

respective names; and in the case of the Board, by its President and attested to by its Secretary, on 

the day and year first above written. 

 

 

      ________________________________________ 

        Employee 

 

      BOARD OF EDUCATION 

      DECATUR PUBLIC SCHOOL DISTRICT NO. 61 

 

 

 

      By:_____________________________________ 

        President 

 

ATTEST: 

 

 

_________________________________ 

 Secretary 
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   Board of Education 

                               Decatur Public School District #61 
 

Date:  April 28, 2020 Subject:  Alltown Bus Transportation 

Amendment Agreement 

 

Initiated By: Henry Walker, Director of 

Operations 

Attachments: Alltown Amendment Agreement 

for 2019-2020 School Year  

 

Reviewed By:  Dr. Paul Fregeau, Superintendent  

 

BACKGROUND INFORMATION:   

By reason of a series of Executive Orders of the Governor of the State of Illinois, Illinois schools 

have been ordered closed through the end of the 2019-2020 term and, as a result, the parties desire 

to amend their existing transportation agreement for the 2019-2020 school year through this 

Agreement and as a result of the mandated school closings. Such school closings were 

unanticipated when the 2019-2020 transportation agreement was executed and the school closings 

materially alter the expectations and performance of the parties anticipated by the 2019-2020 

transportation agreement between the parties. 

 

The purpose of this Agreement and the focus of this Amendment is to prevent the diminution of 

employee wages and/or benefits for any of the Contractor’s employees employed to service the 

2019-2020 transportation agreement between the parties for the period March 16, 2020 to June 30, 

2020. 

 

CURRENT CONSIDERATIONS:   
The compensation payable to the Contractor for the remainder of the 2019-2020 school year shall 

be Seventy-Four Percent (74%) of the transportation costs as would have been due and owing 

from the District to the Contractor pursuant to the 2019-2020 transportation agreement between 

the parties for the term March 16, 2020 to June 30, 2020. The amount the parties agree is due and 

owing by reason of this Agreement are set forth in invoices 1094, 1095 and 1096, and in total 

amount to One Million, Two Hundred Fifty-Seven Thousand Eight Hundred Sixty-Eight and 

40/100 Dollars ($1,257,868.40) (Exhibit A). 
 

The Contractor shall not diminish the wages or benefits of any employee, nor layoff any employee 

who was in service to the Contractor on March 16, 2020 and who would have performed services 

pursuant to the 2019-2020 transportation agreement between the parties had there not been a 

COVID-19 crisis and above referenced Executive Orders requiring the closure of the District’s 

schools.  The Contractor shall not negotiate nor enter into any agreement or arrangement contrary 

to the terms of this Agreement or which affect the Contractor’s performance under this Agreement 

without the prior written consent of the District. In the event approval is granted, no agreement 

may, in any respect, limit or interfere with any right or interest of the District under this 

Agreement or restrict the Contractor's ability to perform the Agreement.  

 



FINANCIAL CONSIDERATIONS:   
Funding for this expenditure would be paid from the FY 2020 transportation fund budget.   

 

STAFF RECOMMENDATION:   
The Administration respectfully requests that the Board of Education approve the Amended 2019-

2020 Alltown Transportation Agreement as presented.   

 

RECOMMENDED ACTION: 

  X    Approval 

     Information 

     Discussion                                                                  

                                                                                BOARD ACTION:  ____________________ 



















Board of Education 

Decatur Public School District #61 

 
Date: April 28, 2020 Subject: Guaranteed Maximum Price 

Amendment for the New Johns Hill portion of the 

BOLD Facility Plan 

 

Initiated By:  Dr. Fred Bouchard, Assistant 

Superintendent  

Attachments: The New Johns Hill Guaranteed 

Maximum Price Amendment from O’Shea 

Builders 

 

Reviewed By:  Dr. Paul Fregeau, Superintendent 

and Brian Braun, Legal Counsel 

 

 

 

BACKGROUND INFORMATION:   

The Board contracted with O’Shea Builders to serve as Construction Managers of the BOLD 

Facility Plan. In the approved AIA contract with O’Shea Builders on page 3 at the end of the Table 

of Articles it references Exhibit A – Guaranteed Maximum Price Amendment (GMP).  Each portion 

of the project will have a similar addendum which outlines the provision of the GMP.  The New 

Johns Hill GMP amendment is attached.  

 

CURRENT CONSIDERATIONS:   

Administration and BLDD has worked with O’Shea Builders for a completion of this first GMP 

Amendment associated with the Johns Hill portion of the BOLD Facility Plan.   

 

FINANCIAL CONSIDERATIONS:   
The O’Shea GMP for the construction part of the project at Johns Hill is $29,034,357 of the total 

$31,500,000 allowance for this part of the BOLD Plan.  $2,465,610 is allotted for Owner Cost (Soft 

Cost and FF&E – furniture, fixtures and equipment).  The total is $31,499,965. The funding for this 

project primarily comes from Fund 60 (Capital Projects) and Fund 90 (Health Life Safety) as part of 

the BOLD Facility Plan.  

 

STAFF RECOMMENDATION:   
The Administration respectfully requests the Board of Education approve the Guaranteed Maximum 

Price Amendment for the New Johns Hill portion of the BOLD Facility Plan from O’Shea Builders 

as presented.   

 

RECOMMENDED ACTION: 

 X    Approval 

    Information 

    Discussion                                                         

                                                                                  BOARD ACTION:  ___________________ 

 







































































Board of Education 

Decatur Public School District #61 
 

 

 

Date:  April 28, 2020 Subject: Community Foundation of Macon 

County iPad Purchase 

 

Initiated By:  Maurice Payne, Director of 

Information Technology 

 

Attachments: Community Foundation of 

Macon County iPad Purchase - Apple Quote 

Reviewed By:  Dr. Paul Fregeau, Superintendent  

                           

 

 

BACKGROUND INFORMATION:   
During Remote Learning, DPS deployed K-8 iPads for students who needed a digital device at home.  

 

CURRENT CONSIDERATIONS: 

In order to support our Remote Learning Plan, Mr. Jeff Dase applied for a grant through the 

Community Foundation of Macon County.  

 

FINANCIAL CONSIDERATIONS:   
The Community Foundation of Macon County provided a $40,000 grant from the Macon County 

Emergency Response Fund to purchase replacement iPads. We are able to purchase 135 iPads in the 

amount of $39,715.00. 

 

STAFF RECOMMENDATION:   
The Administration respectfully requests the Board of Education approve the iPad Purchase in the 

amount of $39,715.00 as presented. 

 

RECOMMENDED ACTION: 

      X    Approval 

         Information 

         Discussion 

                                                                                      

                                                                                   BOARD ACTION:____________________ 

 



Proposal 2104248963

Proposer: Jennifer Tuggle

Thank you for your proposal dated 04/14/2020. The details we've provided below are based on the terms assigned
to account 531581, DECATUR PUBLIC SCHOOL DISTRICT 61.

To access this proposal online, please search by referencing proposal number 2104248963.

Comments from Proposer:
Remote Learning

Part Number Description Total Quantity Unit Price Total Price

MW7L2LL/A 10.2-inch iPad Wi-Fi 32GB - Space Gray
(10-pack)

130 294.00 38,220.00 USD

MW742LL/A 10.2-inch iPad Wi-Fi 32GB - Space Gray 5 299.00 1,495.00 USD
---------------------------------------------------------------------------------------------------------------------------------------------------------

Subtotal 39,715.00 USD
Estimated Tax 0.00 USD

----------------------------------------

Total 39,715.00 USD

Please note that your order subtotal does not include Sales tax or rebates. Sales tax and rebates, if applicable, will
be added when your order is processed.

How to Order 
If you would like to convert this Proposal to an order, log into the Apple Store for Education Institution
[ https://ecommerce.apple.com ] and  click on Proposals.Then search for this Proposal by entering the Proposal
number referenced above.

Note: A Purchaser login is required to order. To request Purchaser access for your Apple Account, log into Apple
Store for Education Institution and select the 'Register' link from the store login page. Purchases under a Proposal
are subject  to the terms and conditions of your agreement with Apple and the Apple Store for Education Institution.

Please contact us at 800-800-2775, if you have further questions or need assistance.

--------------------------------------------------------------------------------------------------------------------------------------------------------

The prices and specifications above correspond to those valid at the time the proposal was created and are subject
to change.

Copyright © 2020 Apple Inc. All rights reserved.

https://ecommerce.apple.com


DECATUR DISTRICT 61 BOARD OF EDUCATION 

                                            REGULAR MEETING MINUTES 

 

DATE/TIME: April 14, 2020   5:00 PM   

 

LOCATION: Keil Administration Building    

  1st Floor Board Room and Via Audio/Zoom 

 

PRESENT: Beth Nolan, President   Courtney Carson, Vice President (audio)   

Kendall Briscoe (audio)   Beth Creighton (audio)    

Regan Lewis (audio-5:33 PM)  Dan Oakes (audio)     

Andrew Taylor (audio)       

  

STAFF: Superintendent Dr. Paul Fregeau, Board Secretary Melissa Bradford, Attorney Brian Braun 

(audio) and others (audio) 

 

 President Nolan called the meeting to order at 5:00 PM. 

 

___TOPIC_________________________DISCUSSION__________________________ACTION______ 

Call for Closed 

Executive 

Session 

 

 

 

 

 

 

 

 

 

Return to  

Open Session  

 

Open Session 

Continued 

 

 

 

 

Pledge of  

Allegiance 

 

President Nolan called the meeting to order and moved into Closed Executive  

Session to discuss the appointment, employment, compensation, discipline, 

performance or dismissal of specific employees of the public body and collective 

negotiating matters between the Board and representatives of its employees,  

seconded by Mrs. Briscoe.                                  

 

Hearing no questions, President Nolan called for a Roll Call Vote: 

Aye:  Carson, Nolan, Oakes, Briscoe, Taylor, Creighton          

Nay:  None 

Absent:  Lewis (arrived 5:33 PM) 

Roll Call Vote:  6 Aye, 0 Nay, 1 Absent 

 

President Nolan motioned to return to Open Session, seconded by Mr. Taylor.   

All were in favor.    

 

President Nolan noted that the Board of Education had been in Closed Executive 

Session to discuss the appointment, employment, compensation, discipline, 

performance or dismissal of specific employees of the public body and collective 

negotiating matters between the Board and representatives of its employees. No 

action was taken during Closed Executive Session.   

 

President Nolan led the Pledge of Allegiance. 

 

For the record, the following Board Members participated via audio/zoom: 

Vice President Courtney Carson and Board Members Kendall Briscoe, Beth 

Creighton, Regan Lewis, Dan Oakes and Andrew Taylor. 

 

 

 

Board moved 

to Closed 

Executive 

Session at  

5:00 PM. 

 

 

 

 

 

 

 

Returned to 

Open Session 

at 6:30 PM. 

Information 

only. 

 

 

 

 

 

 

Information 

only. 
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___TOPIC______________________DISCUSSION_____________________________ACTION______ 

Approval of 

Agenda,  

April 14, 2020  

 

 

 

Board and/or 

Committee 

Reports/ 

Discussion 

 

Supt’s Report 

First Read - 

School Board 

Policies 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Personnel 

Action Items  

 

 

Superintendent Fregeau recommended the Board approve the April 14, 2020  

Open Session Board Meeting agenda as presented.  

 

Mrs. Creighton moved to approve the recommendation, seconded by Mrs. Briscoe.   

All were in favor. 

 

None at this time. 

 

 

 

 

Superintendent Fregeau presented a first read on the following School Board Policies:  

 6:200: Instruction – Instructional Arrangements 

o Language for student “Pod” placement was moved to policy 7:30  

(Student Assignment). 

 7:30: Students – Student Assignment and Intra-District Transfer 

o Updated to reflect changes in student boundaries and attendance centers. 

 Mrs. Creighton noted that this policy would allow the District to keep 

track of students that were not attending school in their attendance 

boundary area.   

o Updated with language from policy 6:200 regarding Pod Placement. 

o Pod groupings updated to reflect building changes. 

o Alternative building assignment language added for non-Pod options. 

o Appeals process added to policy. 

 Mrs. Creighton noted that the process would be outlined in the 

Administrative (Parent) Handbook, but should it be noted elsewhere. 

Attorney Braun replied the easier the better. The appeals process will 

be referenced in the policy so that individuals would know where to 

look.  

 8:30: Community Relations – Visitors to and Conduct on School Property 

o Updated to align with Public Act 101-620 which requires districts to allow 

union representatives to meet with employees during the work day. 

o Reflects an Administrative change allowing the Superintendent or designee to 

assist prior to a Board hearing. 

 Mrs. Creighton wanted to make sure a letter would be included noting 

that an individual has a right to a hearing before the Board of 

Education. Superintendent Fregeau replied that it would be done once 

the policy is approved.  

 

These polices will be recommended for approval during the April 28, 2020 Board of 

Education Meeting. 

 

Superintendent Fregeau recommended the Board approve the Personnel Action  

Items listed in the Memo from Deanne Hillman, Director of Human Resources as 

presented.  

Agenda was 

approved as 

presented. 

 

 

 

Information 

only. 

 

 

 

Information 

only. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Motion carried.  

Personnel 

Action Items 
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___TOPIC______________________DISCUSSION_____________________________ACTION______ 

 

 

 

 

 

 

Employment of 

P-12 Director  

of Teaching and 

Learning  

 

 

 

 

 

Employment of 

Principal at 

Hope Academy 

 

 

 

 

 

 

Consultant 

Contract for 

Mike Sotiroff 

 

 

 

 

 

Consultant 

Contract for  

Joe Caputo  

 

 

 

 

 

BOE One (1) 

Year Calendar 

 

Mrs. Creighton moved to approve the recommendation, seconded by Mrs. Briscoe. 

Hearing no questions, President Nolan called for a Roll Call Vote: 

Aye:  Lewis, Oakes, Creighton, Carson, Briscoe, Nolan, Taylor       

Nay:  None 

Roll Call Vote:  7 Aye, 0 Nay, 0 Absent  

 

Superintendent Fregeau recommended the Board approve Dr. Judith Campbell for  

the position of P-12 Director of Teaching and Learning as presented.  
 

Mrs. Lewis moved to approve the recommendation, seconded by Mrs. Briscoe.  

Hearing no questions, President Nolan called for a Roll Call Vote: 

Aye:  Taylor, Briscoe, Lewis, Creighton, Oakes, Carson, Nolan      

Nay:  None 

Roll Call Vote:  7 Aye, 0 Nay, 0 Absent 

 

Superintendent Fregeau recommended the Board approve Tasia Spencer-Burks for 

the position of Principal at Hope Academy as presented.  

 

Vice President Carson moved to approve the recommendation, seconded by Mr. 

Oakes. Hearing no questions, President Nolan called for a Roll Call Vote: 

Aye:  Oakes, Nolan, Lewis, Briscoe, Creighton, Taylor, Carson       

Nay:  None 

Roll Call Vote:  7 Aye, 0 Nay, 0 Absent 

 

Superintendent Fregeau recommended the Board approve the Consultant Contract  

(up to 75 days) for Mike Sotiroff as presented.  

 

Vice President Carson moved to approve the recommendation, seconded by Mr. 

Oakes. Hearing no questions, President Nolan called for a Roll Call Vote: 

Aye:  Nolan, Taylor, Briscoe, Carson, Lewis, Creighton, Oakes         

Nay:  None 

Roll Call Vote:  7 Aye, 0 Nay, 0 Absent 

 

Superintendent Fregeau recommended the Board approve the Consultant Contract  

(up to 30 days) for Joe Caputo as presented.  

 

Mrs. Creighton moved to approve the recommendation, seconded by Vice President 

Carson. Hearing no questions, President Nolan called for a Roll Call Vote: 

Aye:  Briscoe, Oakes, Nolan, Lewis, Carson, Creighton, Taylor         

Nay:  None 

Roll Call Vote:  7 Aye, 0 Nay, 0 Absent 

 

Superintendent Fregeau recommended the Board approve the Board of Education 

One (1) Year Calendar as presented. 

 

were approved 

as presented. 

 

 

 

 

Motion carried.  

Employment of 

Dr. Judith 

Campbell was 

approved as 

presented. 

 

 

 

Motion carried.  

Employment of 

Tasia Spencer-

Burks was 

approved as 

presented. 

 

 

 

Motion carried.  

Consultant 

Contract for 

Mike Sotiroff 

was approved 

as presented. 

 

 

 

Motion carried.  

Consultant 

Contract for 

Joe Caputo was 

approved as 

presented 

 

 

 

Motion carried.  

BOE One (1) 

Year Calendar 
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___TOPIC______________________DISCUSSION_____________________________ACTION______ 

 

 

 

 

 

Johns Hill Bids 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Dennis Mosaic 

Lab School 

Admin Center 

Summer  

Project 

 

 

 

 

Secure 

Entrances at  

the American 

Dreamers 

STEM Academy 

and Pershing 

Early Learning 

Center 

 

 

 

Mrs. Lewis moved to approve the recommendation, seconded by Mrs. Briscoe.  

Hearing no questions, President Nolan called for a Roll Call Vote: 

Aye:  Carson, Briscoe, Taylor, Creighton, Oakes, Lewis, Nolan         

Nay:  None 

Roll Call Vote:  7 Aye, 0 Nay, 0 Absent 

 

Superintendent Fregeau recommended the Board approve and accept the Johns Hill 

Bids as presented. 

  

Mrs. Creighton moved to approve the recommendation, seconded by Mrs. Briscoe. 

 

Vice President Carson asked if the District was able to meet the numbers in the MBE 

(18% workforce and 15% minority workforce). There was a policy referencing those 

goals. Mr. Kline replied that O’Shea made it a top priority to try to achieve those 

goals. The minority owned businesses were contacted regarding the contracting jobs.  

 

Assistant Superintendent of Support Services Bouchard noted that the current 

percentage was 3.5% even though the goal percentage was 15%. Vice President 

Carson asked if O’Shea could continue to try to meet those goals. Dr. Bouchard will 

continue discussions with O’Shea.  

     

Hearing no questions, President Nolan called for a Roll Call Vote: 

Aye:  Creighton, Taylor, Oakes, Nolan, Lewis, Carson, Briscoe         

Nay:  None 

Roll Call Vote:  7 Aye, 0 Nay, 0 Absent 

 

Superintendent Fregeau recommended the Board approve the Dennis Mosaic Lab 

School Admin Center Summer Project as presented. 

  

Mr. Taylor moved to approve the recommendation, seconded by Mr. Oakes.  

Hearing no questions, President Nolan called for a Roll Call Vote: 

Aye:  Nolan, Oakes, Carson, Taylor, Briscoe, Lewis, Creighton         

Nay:  None 

Roll Call Vote:  7 Aye, 0 Nay, 0 Absent 

 

Superintendent Fregeau recommended the Board approve the Secure Entrances at  

the American Dreamers STEM Academy (old Enterprise building) and Pershing 

Early Learning Center as presented. 

  

Mrs. Lewis moved to approve the recommendation, seconded by Mr. Oakes.  

Hearing no questions, President Nolan called for a Roll Call Vote: 

Aye:  Lewis, Creighton, Taylor, Briscoe, Nolan, Carson, Oakes         

Nay:  None 

Roll Call Vote:  7 Aye, 0 Nay, 0 Absent 

 

 

was approved 

as presented.  

 

 

 

 

Motion carried. 

Johns Hill Bids 

were approved 

and accepted as 

presented. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Motion carried. 

Dennis Mosaic 

Lab School 

Admin Center 

Summer 

Project 

was approved 

as presented. 

 

Motion carried. 

Secure 

Entrances at 

American 

Dreamers 

STEM and 

Pershing were 

approved as 

presented. 
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___TOPIC______________________DISCUSSION_____________________________ACTION______ 

 

 

 

Consent Items 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Consent Item D. 

 

 

 

 

 

 

 

 

 

 

 

 

 

Public 

Participation 

 

 

For the record, President Nolan pulled Consent Item D. Accepting a Gift from the 

Community Foundation of Macon County and asked to vote on it separately.  

 

Superintendent Fregeau recommended the Board approve the Remaining Consent 

Items as presented:  

A. Minutes: Special Meetings Open/Closed March 16, 2020 and Open/Closed 

Meetings March 24, 2020 

B. Freedom of Information Report 

C. Bills  

D. Accepting a Gift from the Macon County Community Foundation Pulled and 

voted on separately. 

E. Illinois Elementary School Association (IESA) Membership 2020-2021 

F. Illinois High School Association (IHSA) Memberships 2020-2021  

 Eisenhower High School 

 MacArthur High School 

G. After School Program Grant 

H. Approval to Release Alltown Transportation Service Contact Check Early 

I. Montessori Academy for Peace Materials 

J. Approval of School Board Policies 

 

Mrs. Creighton moved to approve the recommendation, seconded by Vice President 

Carson. Hearing no questions, President Nolan called for a Roll Call Vote: 

Aye:  Taylor, Briscoe, Lewis, Creighton, Oakes, Carson, Nolan         

Nay:  None 

Roll Call Vote:  7 Aye, 0 Nay, 0 Absent 

 

Superintendent Fregeau noted that Consent Item D. should have read, “Accepting a 

Grant from the Community Foundation of Macon County.” There was an error by 

administration and he apologized to the Community Foundation of Macon County. 

This grant will be used to replenish iPads for students.   

 

Superintendent Fregeau recommended the Board approve Consent Item D. Accepting 

a Grant from the Community Foundation of Macon County.  

 

Vice President Carson moved to approve the recommendation, seconded by Mrs. 

Briscoe. Hearing no questions, President Nolan called for a Roll Call Vote: 

Aye:  Oakes, Nolan, Lewis, Briscoe, Creighton, Taylor, Carson      

Nay:  None 

Roll Call Vote:  7 Aye, 0 Nay, 0 Absent 

 

President Nolan noted that during Public Participation, the Board of Education  

asked for the following: 

 Any public comments received will be read during this time.   

 Public read comments will be limited to 3 minutes. 

 

 

 

Motion carried.  

Remaining 

Consent Items 

were approved 

as presented.  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Motion carried.  

Consent Item 

D. Accepting a 

Grant from the 

Community 

Foundation of 

Macon County 

was approved 

as presented.  

 

 

 

 

 

Information 

only. 
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___TOPIC______________________DISCUSSION_____________________________ACTION______ 

Public 

Participation 

Continued 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Announcements 

 

 

 

Important  

Dates 

  

 

 

 

Return to 

Closed Session  

 

 

 

 

 

 

 

 

 

 

 

 

For our listening audience, please note that during any Board of Education meeting 

and public participation, Board Members do NOT respond and/or comment to public 

comments. Furthermore, the Board refrains from referring to specific students or staff 

members by name, and requests that public commenters refrain from doing so as 

well. 

 

Chrissy Petitt, President of Decatur Education Association (DEA), public comment 

was submitted and read to the Board of Education. Mrs. Petitt noted that she was 

disappointed with the recommendation to pay Innovation Learning $128,322 when 

the program was extremely unsuccessful. She asked if the District would allow the 

employees the opportunity to lead our students and provide quality tutoring/lessons.   

 

Lanie Briscoe, Student at MHS, public comment was submitted and read to the Board 

of Education. Lanie noted the importance of prom and suggested a joint event with 

the two high schools at the Decatur Civic Center. Many of her friends were looking 

forward to their last days of high school, which may not happen, but they could get 

one night – Prom 2020. 

 

The Board of Education sends condolences to the family of: 

 

Chondalen J. Chisenall, who passed away Thursday, March 26, 2020. Mrs. Chisenall 

was a Teaching Assistant in Decatur Public Schools.  

 

IMPORTANT DATES                                             

 

NEXT MEETING 

The public portion of the next regular meeting of the Board of Education will be at 

6:30 PM, Tuesday, April 28, 2020 in the 1st Floor Board Room at the Keil 

Administration Building. 

 

President Nolan moved to return into Closed Executive Session to discuss the 

appointment, employment, compensation, discipline, performance or dismissal of 

specific employees of the public body and collective negotiating matters between  

the Board and representatives of its employees, seconded by Mr. Taylor.    

All were in favor.    

 

The Board of Education resumed Closed Executive Session in the 1st floor Board 

Room at the Keil Administration Building and via Audio/Zoom.   

President Nolan called for a Roll Call Vote: 

Aye:  Nolan, Oakes, Taylor, Briscoe, Lewis, Creighton, Carson         

Nay:  None 

Roll Call Vote:  7 Aye, 0 Nay, 0 Absent 

 

 

 

 

Information 

only. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Information 

only. 

 

 

 

Information 

only. 

 

 

 

 

 

Returned to 

Closed Session 

at 7:14 PM. 
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___TOPIC______________________DISCUSSION_____________________________ACTION______ 

Return to  

Open Session 

 

Adjournment 

 

 

President Nolan motioned to return to Open Session, seconded by Mr. Oakes.     

All were in favor.    

 

President Nolan motioned to adjourn the Open Session, seconded by Mrs. Creighton.   

All were in favor.       

 

 

 

 

Returned to 

Open Session 

at 7:25 PM. 

Board 

adjourned at 

7:26 PM. 

__________________________________  _____________________________________                                     

                 Beth Nolan, President               Melissa Bradford, Board Secretary 



          DECATUR DISTRICT 61 BOARD OF EDUCATION 

SPECIAL OPEN MEETING MINUTES 

 

 

DATE/TIME: April 20, 2020        4:00 PM  

 

LOCATION: Keil Administration Building    

  1st Floor Board Room and Via Audio/Zoom      

 

PRESENT: Beth Nolan, President    Courtney Carson, Vice President 

Kendall Briscoe     Beth Creighton   

 Regan Lewis      Dan Oakes     

 Andrew Taylor 

            

STAFF: Superintendent Dr. Paul Fregeau, Board Secretary Melissa Bradford, Attorney Brian Braun 

and others 

 

 President Nolan called the meeting to order at 4:00 PM 

 

___TOPIC_________________________DISCUSSION__________________________ACTION______ 

Call for Open 

Session 

 

 

 

 

 

 

 

 

 

 

Approval of 

Agenda,  

April 20, 2020    

 

 

 

Public 

Participation 

 

 

President Nolan called the Open Session meeting to order and noted that the 

following were participating via Audio/Zoom: 

President Beth Nolan, Vice President Courtney Carson and Board Members 

Kendall Briscoe, Beth Creighton, Regan Lewis, Dan Oakes and Andrew Taylor. 

 

Vice President Carson motioned, seconded by Mrs. Briscoe. Hearing no questions, 

President Nolan called for a Roll Call Vote: 

Aye:  Oakes, Nolan, Lewis, Briscoe, Creighton, Carson, Taylor        

Nay:  None 

Roll Call Vote:  7 Aye, 0 Nay, 0 Absent 

All were present. 

 

 Superintendent Fregeau recommended the Board approve the April 20, 2020 

Special Open Session Board Meeting agenda as presented.  

 

Vice President Carson moved to approve the recommendation, seconded by Mrs. 

Briscoe. All were in favor. 

 

President Nolan noted that during Public Participation, the Board of Education  

asked for the following: 

 Any public comments received will be read during this time.   

 Public read comments will be limited to 3 minutes. 

 

For our listening audience, please note that during any Board of Education meeting 

and public participation, Board Members do NOT respond and/or comment to 

public comments. Furthermore, the Board refrains from referring to specific 

students or staff members by name, and requests that public commenters refrain 

from doing so as well. 

Open Session at 

4:00 PM. 

 

 

 

 

 

 

 

 

 

 

Agenda was 

approved as 

presented. 

 

 

 

Information 

only. 
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April 20, 2020 
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___TOPIC_________________DISCUSSION__________________________________ACTION_____ 

 

 

 

 

 

Board  

Discussion 

 

Important  

Dates 

 

 

 

Moved to 

Closed Session  

 

 

 

 

 

 

 

 

 

Return to  

Open Session 

 

Adjournment 

 

Kimberly Flesch, DPS Parent of Two (2) Seniors, public comment was submitted 

and read to the Board of Education. Mrs. Flesch asked about graduation. She noted 

that the seniors deserve to have a ceremony even if it has to wait till sometime in 

the summer.  

 

None at this time. 

 

 

NEXT MEETING 

The public portion of the next regular meeting of the Board of Education will be  

at 6:30 PM, Tuesday, April 28, 2020 in the 1st Floor Board Room at the Keil 

Administration Building.    
   

President Nolan moved to Closed Executive Session to discuss the appointment, 

employment, compensation, discipline, performance or dismissal of specific 

employees of the public body, seconded by Mrs. Creighton. All were in favor.    

 

After a five-minute break, the Board of Education resumed Closed Executive 

Session in the 1st floor Board Room at the Keil Administration Building and via 

Audio/Zoom. President Nolan called for a Roll Call Vote: 

Aye:  Carson, Nolan, Oakes, Briscoe, Taylor, Creighton, Lewis          

Nay:  None 

Roll Call Vote:  7 Aye, 0 Nay, 0 Absent 

 

President Nolan motioned to return to Open Session, seconded by Mr. Oakes.    

All were in favor.    

 

President Nolan motioned to adjourn the Open Session, seconded by Mrs. Briscoe.   

All were in favor.       

 

 

 

 

 

 

Information 

only. 

 

Information 

only. 

 

 

 

Board moved to   

Closed 

Executive 

Session at 4:07 

PM. 

 

 

 

 

 

 

Returned to 

Open Session at 

5:27 PM. 

Board adjourned 

at 5:28 PM. 

 

 

 

   ______________________________________    ___________________________________ 

                        Beth Nolan, President                   Melissa Bradford, Secretary 



Board of Education 

Decatur Public School District 61 

 
Date:  April 28, 2020  Subject:  Monthly Financial Conditions Report  

 

Initiated By:   Mary Ann Schloz, Assistant 

Director of Finance, Grants and Special Projects 

 

Attachments:  Financial Conditions Report 

Reviewed By:  Dr. Paul Fregeau, Superintendent  

 

BACKGROUND INFORMATION:   
The attached report illustrates the District’s year-to-date revenues and expenditures and provides 

an explanation of the financial conditions of the Decatur Public School District and Macon-Piatt 

Special Education District.   

 

CURRENT CONSIDERATIONS:  
As the District completes March, the ninth month of FY20, the Macon-Piatt Special Education 

District has expended 66.87% of its overall budget; Decatur 61 has expended 60.32% of its 

overall budget.     

 

As of April 20, 2020 the State Comptroller is holding FY20 ISBE vouchers in the amount of 

$5,654,894.51 of which $2,436,903 is associated with Evidence Based Funding; $1,982,085 is 

associated with Transportation; and, $1,002,760 is associated with the Early Childhood Block 

Grant.  

 

The District’s March 2020 month-end education fund balance is $27,508,745; the March 2019 

month-end education fund balance was $24,106,306.   

 

FINANCIAL CONSIDERATIONS:   
n/a 

 

STAFF RECOMMENDATION:   
The Administration respectfully requests that the Board of Education approve the Monthly 

Financial Conditions Report as presented.  

 

RECOMMENDED ACTION: 

_X_  Approval 

___  Information 

___  Discussion                                               BOARD ACTION:  ______________________ 
 

  



 

2019-2020 Decatur Public S.D. #61 

Fund Balance Summary - March 31, 2020 

         

 Fund 

Fund 

Balance 

07/01/19 

Revenues 

Year to Date 

Expenditures 

Year to Date 

Net Cash 

Flow 

Change in 

Fund 

Balance 

Balance 

03/31/20 

Estimated 

Balance  

06/30/20 

         

DISTRICT # 61        

         

 Education $14,374,483  $75,898,412  $62,764,150  $13,134,262  $0  $27,508,745   $ 15,152,863  

         

 Operation & Maintenance $1,290,846  $3,433,535  $4,565,184  ($1,131,649) $0  $159,197   $   1,248,413  

         

 Debt Service $1,767,936  $7,364,393  $6,002,378  $1,362,015  $0  $3,129,951   $   2,551,330  

         

 Transportation $2,017,100  $3,360,663  $3,955,441  ($594,778) $0  $1,422,322   $   1,339,013  

         

 IMRF $1,585,068  $1,652,394  $1,590,255  $62,139  $0  $1,647,207   $   1,134,616  

         

 Social Security $1,146,726  $2,446,276  $1,488,139  $958,137  $0  $2,104,863   $   1,506,501  

         

 Capital Projects Fund $2,898,672  $9,831,496  $7,525,344  $2,306,152  $0  $5,204,824   $ 15,173,473  

         

 Working Cash $4,841,191  $10,071,491  $9,714,846  $356,645  $0  $5,197,836   $   5,246,096  

         

 Tort Immunity/Judgment $2,464,674  $2,955,325  $1,249,660  $1,705,665  ($332,014) $3,838,325   $   3,058,719  

         

 Fire Prevention/Safety $3,631,827  $377,165  $833,564  ($456,399) $0  $3,175,428   $   6,355,232  

         

 Totals District 61 $36,018,523  $117,391,150  $99,688,961  $17,702,189  ($332,014) $53,388,698  $52,766,256  

         
Macon-Piatt Special Ed 

District $4,010,874  $13,521,676  $11,889,939  $1,631,737  $0  $5,642,611   $   4,010,874  



Macon-Piatt Special Education District 

Report Date:  March 2020 

Financial Condition as of March 31, 2020 

     

 Percent of year passed: 75%   

     

 Revenues Adopted  Percent 

  Budget Actual Y-T-D Received/Used 

     

12 Education 17,781,788    13,521,676  76.04% 

22 Operation & Maintenance                 -                    -    0.00% 

42 Transportation                 -                    -    0.00% 

52 IMRF                 -                    -    0.00% 

 Total Revenues 

  

17,781,788    13,521,676  76.04% 

     

     

 Expenditures    

     

12 Education 16,315,831    10,993,301  67.38% 

22 Operation & Maintenance      358,470         173,544  48.41% 

42 Transportation        25,750             4,549  17.67% 

52 IMRF   1,081,737         718,545  66.43% 

 Total Expenditures 

  

17,781,788    11,889,939  66.87% 

     

     

 Net Cash    

 Total Revenues 17,781,788    13,521,676  76.04% 

 Total Expenditures 17,781,788    11,889,939  66.87% 

 Net Cash                 -        1,631,737   

     

     

 Fund Balances   Actual   

12 Education      5,642,611   

     
 
 

 

 

 

  



Decatur Public School District #61 

Report Date:  March 2020 

Financial Condition as of March 31, 2020 

      

 Percent of year passed: 75%    

     FY 19 Percent 

     Percent Received/Used 

 Revenues Budget Actual Y-T-D Received/Used As Of 3/31/19 

      
10 Education   95,190,488      75,898,412  79.73% 81.34% 

20 Operation & Maintenance     6,149,633        3,433,535  55.83% 59.86% 

30 Debt Service   22,213,395        7,364,393  33.15% 88.69% 

40 Transportation     5,966,966        3,360,663  56.32% 48.16% 

50 IMRF     1,666,229        1,652,394  99.17% 89.78% 

51 Social Security     2,454,610        2,446,276  99.66% 99.98% 

60 Capital Projects   22,885,000        9,831,496  42.96% 115.33% 

70 Working Cash   10,279,905      10,071,491  97.97% 110.17% 

80 Tort Immunity/Judgment     2,966,700        2,955,325  99.62% 101.41% 

90 Fire Prevention/Safety   12,254,905           377,165  3.08% 100.79% 

 Total Revenues 182,027,831    117,391,150  64.49% 79.98% 

      

 Expenditures     
10 Education   94,412,109      62,764,150  66.48% 64.56% 

20 Operation & Maintenance     6,192,065        4,565,184  73.73% 82.48% 

30 Debt Service   21,430,000        6,002,378  28.01% 75.82% 

40 Transportation     6,645,052        3,955,441  59.52% 47.08% 

50 IMRF     2,116,680        1,590,255  75.13% 68.57% 

51 Social Security     2,094,834        1,488,139  71.04% 64.20% 

60 Capital Projects   10,610,200        7,525,344  70.93% 17.97% 

70 Working Cash     9,875,000        9,714,846  0.00% 0.00% 

80 Tort Immunity/Judgment     2,372,655        1,249,660  52.67% 42.59% 

90 Fire Prevention/Safety     9,531,500           833,564  8.75% 0.77% 

 Total Expenditures 165,280,095      99,688,961  60.32% 62.91% 

      

 Net Cash     

 Total Revenues 182,027,831    117,391,150  64.49%  

 Total Expenditures 165,280,095      99,688,961  60.32%  

 Net Cash   16,747,736      17,702,189    

      

 Fund Balances   Actual   
10 Education      27,508,745    
20 Operation & Maintenance           159,197    
30 Debt Service        3,129,951    
40 Transportation        1,422,322    
50 IMRF        1,647,207    
51 Social Security        2,104,863    
60 Capital Projects        5,204,824    
70 Working Cash        5,197,836    
80 Tort Immunity/Judgment        3,838,325    
90 Fire Prevention/Safety        3,175,428    

 Total Funds      53,388,698    

 



Board of Education 

Decatur Public School District #61 

 
 

Date:  April 28, 2020  Subject:  Treasurer’s Report 

 

Initiated By:  Mary Ann Schloz, Assistant 

Director of Finance, Grants, and Special Projects 

 

Attachments:  Treasurer’s Report 

 

Reviewed By:  Dr. Paul Fregeau, Superintendent  

 

 

BACKGROUND INFORMATION: 

The attached report details the District’s investments and the status of the District’s cash as of 

March 31, 2020. 

 

CURRENT CONSIDERATIONS: 

N/A 

 

FINANCIAL CONSIDERATIONS: 

N/A 

 

STAFF RECOMMENDATION: 

The Administration respectfully requests that the Board of Education approve the Treasurer’s 

Report as presented. 

 

RECOMMENDED ACTION: 

_X_ Approval 

___ Information 

___  Discussion 

 

                            BOARD ACTION:  ___________________ 



DECATUR PUBLIC SCHOOL DISTRICT #61

TREASURER'S REPORT

Cash/Investments Cash/Investments

as of as of

02/29/20 Receipts Disbursements Change/Interest 03/31/20

Education 29,356,034.56       7,377,485.71         8,624,380.60          18,373.23              28,127,512.90                  

Operations & Maintenance 592,546.55            5,654.04                439,804.20             0.00 158,396.39                       

Debt Service 2,177,096.01         952,668.19 0.00 185.61 3,129,949.81                    

Transportation 1,995,049.13         0.00 635,807.93 666.91 1,359,908.11                    

IMRF 1,818,062.28         0.02 171,659.30             803.86 1,647,206.86                    

Social Security 2,236,983.08         1.63                       133,196.91             1,073.36 2,104,861.16                    

Capital Projects 6,888,363.72         0.00 1,689,858.79 6,320.18 5,204,825.11                    

Working Cash 5,196,016.33         0.00 0.00 1,820.61 5,197,836.94                    

Tort/Judgment Immunity 3,900,896.43         1,913.61 66,544.18               2,059.48 3,838,325.34                    

Fire Prevention & Safety 3,533,077.38         0.00 358,470.43 820.28 3,175,427.23                    

Macon-Piatt Special Education 5,480,734.34         1,390,873.71         1,231,938.61          2,091.72 5,641,761.16                    

Activities 556,293.19            29,038.55              15,667.81 262.90 569,926.83                       

63,731,153.00       9,757,635.46         13,367,328.76        34,478.14              60,155,937.84                  

Dr. Todd Covault 03/31/20

MARCH 2020



Board of Education 

Decatur Public School District #61 
 

Date:  April 28, 2020 Subject: ESSA School Improvement Learning Partner 

Contracts- Consortium for Educational Change 

 

Initiated By: Mary Ann Schloz, Assistant Director 

of Finance, Grants, & Special Projects; Charlotte 

Thompson, Director of Curriculum and Instruction- 

Elementary 

 

Attachments: IL-EMPOWER Service Agreement for 

Learning Partner services for Stevenson Elementary, 

Oak Grove Elementary, and Stephen Decatur Middle 

School 

Reviewed By: Dr. Paul Fregeau, Superintendent 

                           

 

 

BACKGROUND INFORMATION:   
Schools designated as Lowest Performing and Underperforming under the new ESSA guidelines have their 

School Improvement Plans in place that were approved by the board in December 2019.  

 

The School Improvement Plans serve as a narrative that identifies the processes, programs, and outline how 

the school will serve the students identified by their ESSA summative designation. These plans guide the 

professional development, instructional delivery, and interventions for each school and as such are documents 

that do not remain static but are updated, reviewed, and revised as needed. As a note- while academic goals 

were multi-year, the action steps and budget are for current 2019-2020 school year only. 

 

The State Board of Education requires Local Board approval for all learning partner contracts. 

 
CURRENT CONSIDERATIONS:   
Stevenson Elementary and Oak Grove Elementary have been in process selecting the learning partner that best 

meets their needs as a building utilizing the additional School Support Services Grant funds. Stephen Decatur 

Middle School is expanding their learning partner contracts.   

  

FINANCIAL CONSIDERATIONS:  
The School Support Services Grant will support the costs for Stevenson Elementary and Oak Grove 

Elementary outlined in the Learning Partner Contracts. The ESSA 1003(a) School Improvement Grant will 

support the costs for Stephen Decatur Middle School.  
 

STAFF RECOMMENDATION:   
The Administration respectfully requests that the Board of Education approve Stevenson Elementary, Oak 

Grove Elementary, and Stephen Decatur Middle School ESSA School Improvement Learning Partner 

Contracts with the Consortium for Educational Change as presented. 
  

RECOMMENDED ACTION: 

      X   Approval 

        Information 

        Discussion          BOARD ACTION: ____________________ 

 



Jo Anderson, Co-Executive Director 

Mary Jane Morris, Co Executive Director 

 
4509 IL EMPOWER_Stevenson Accelerated School  

530 East 22nd Street, Lombard, IL 60148 | Phone: 630.495.0507   Fax: 630.495.7443 

 

 

Consulting Services Agreement 
 

Dear Dr. Fregeau  
 

We are pleased to submit this Letter of Agreement between the Consortium for Educational Change 

("CEC") and Decatur Public Schools ("District"). This Agreement covers services to be provided by CEC 

to the District as described in the Scope of Services which forms part of this Agreement. 
 

The Scope of Services is attached. It is understood that CEC is performing its obligations and services 

as  an  independent  contractor  and  no  employment,  partnership,  or  other  business  relationship  is 

created through this relationship. CEC will provide the services provided in the attached Scope of 

Services with due diligence and professionalism. 

 

As compensation for the services rendered, the District agrees to pay CEC $2,400 (IL EMPOWER Grant 

Rate) inclusive of travel and supplemental publications per day per consultant as set forth in the attached 

Scope of Services. The District agrees to pay CEC based on the schedule provided in the 

Scope of Services, and in accordance with the Illinois Prompt Payment Act. Both CEC and the District 

agree to make appropriate staff available to ensure that CEC is able to perform its obligations under the 

Scope of Services. 
 

Additional days mutually agreed upon will be at the IL EMPOWER Grant Rate of $2,400 inclusive of travel 

and supplemental publications per day per consultant. 
 

Both CEC and the District agree to provide at least 72 hours notice if either is not able to fulfill its 

commitment to deliver or take delivery of the services under the Scope of Services. If the District cancels 

within 72 hours, the District shall be responsible for the total contracted amount as defined in the Scope 

of Service. 
 

It will be the District’s responsibility to provide copies of the materials that are expected to be sent a week 

in advance by CEC as well as provide all presenters equipment requirements. Materials may only be 

reproduced for the use at the session(s) indicated within the Scope of Service. 
 

All content and materials are the exclusive rights of CEC and copyrighted by the Consortium for 

Educational Change. All rights reserved. No part of CEC presentations, documentation or content may 

be reproduced, recorded, or transmitted in any form or by any means, electronic, mechanical, 

photocopying, recording, or otherwise, without prior written permission of Consortium for Educational 

Change. 
 

Thank  you  for  this  opportunity,  and  we  look  forward  to working with your District. If you are in 

agreement with the above, please sign below. 
 

Sincerely, 
 
 

 
 
 

Mary Jane Morris, Co-Executive Director 

Consortium for Educational Change 

 
 
Jo Anderson Jr., Co-Executive Director 

Consortium for Educational Change 

April 22, 2020 
 

Date 

 
I, Dr. Paul Fregeau, Superintendent of Decatur Public Schools, have read the above and agree to comply with the obligations 
described herein. 

 
 

 
                    Superintendent     Date 



Jo Anderson, Co-Executive Director 

Mary Jane Morris, Co Executive Director 

 
4509 IL EMPOWER_Stevenson Accelerated School  

530 East 22nd Street, Lombard, IL 60148 | Phone: 630.495.0507   Fax: 630.495.7443 

 

 

CEC Scope of Services  
 

Paul Fregeau Superintendent                                 

  

Decatur Public Schools 
101 W. Cerro Gordo Street 
Decatur, IL 62523 
217-362-3000 

 
 

Email Agreement to: 
 

Mary Ann Schloz – MGalligan@dps61.org    
 
 

Service Summary  
 

 

Detailed descriptions of each of these services are provided in the "Detailed Service Description" 

section on the following pages. 

 

Programs & Services – IL EMPOWER  

Learning Partner Support 11 Consultant Days 

Stevenson Accelerated School 

Total Consultant Days 11 Consultant Days 
 
 
 
 

CEC Cost  
 

Total Days: 11 days at $2,400/consultant/day $26,400.00 
 

 
 

Total Project Cost $26,400.00 

 

 

 

 

 
(CEC will invoice the District in the month after which services have been performed).



Jo Anderson, Co-Executive Director 

Mary Jane Morris, Co Executive Director 

 
4509 IL EMPOWER_Stevenson Accelerated School  

530 East 22nd Street, Lombard, IL 60148 | Phone: 630.495.0507   Fax: 630.495.7443 

 

 

 

Detailed Service Description 
 
 

This section provides a detailed description of each day of work to be performed at Stevenson 
Accelerated School.

 
CEC Lead Consultant: David Osta, david.osta@cecweb.org, and Ann Cummins-Bogan, ann.cummins-
bogan@cecweb.org 

 
Stevenson Accelerated School 

Decatur School District 51 
CEC Learning Partner Scope of Work 

April-August 2020 

Month Standard Outcomes Time Cost 

April-
June 

Standard 2:  
Culture/Climate 
SEL & Trauma 
Informed 
Support 

Facilitation of 6 SEL 
Training/Coaching 
Sessions for Faculty 
and Staff to develop 
awareness and 
application of SEL & 
Trauma-Informed 
Practices 

6 training sessions 
x .5 day 
consultation = 3 
days 

3 days x 
$2400 = 
$7200 

May-
June 

Standard 2:  
Culture/Climate:  
Parent & Student 
Engagement 
Support 
 

Facilitation/Coaching 
of 8 MTSS Team 
Meetings to develop a 
shared 
vision/definition of 
parent and student 
engagement and 
implement Tiered 
strategies to make 
improvements in 
these areas.  
 

4 sessions x .5 day 
consultation = 2 
days 

2 days x 
$2400 = 
$4800 

June 30, 
August, 
30 

Standard 1:  
Continuous 
Improvement 
Progress 
Monitoring 
Support 

Participate in ISBE-
DPS Quarterly 
Learning Partner 
Progress Monitoring 
Activities 

2 Quarterly 
Progress 
Monitoring 
Activities/Reports 
x 1 day = 2 days 

2 days x 
$2400 = 
$4800 

May-
August 

Standard 1:  
Continuous 
Improvement 

Coaching and 
Consultation of School 
Leadership Team to 
strengthen and align 

8 session x .5 day 
consultation – 4 
days 

4 Days x 
$2400 = 
$9600 
 

mailto:david.osta@cecweb.org
mailto:ann.cummins-bogan@cecweb.org
mailto:ann.cummins-bogan@cecweb.org


 

 

Leadership 
Capacity Building 
Support 

SIP goals, strategies, 
supports and 
continuous 
improvement 
processes 

 

Totals: 
11 Days x $2400 = $26,400 

 
 

*District will provide copies of all materials that will be sent electronically one week in advance by CEC. District will also 
provide the basic materials and supplies for these events which typically includes – charts, chart paper, handouts, post-it 
notes, etc. 

 



Jo Anderson, Co-Executive Director 

Mary Jane Morris, Co-Executive Director 

 
4519_IL EMPOWER_Oak Grove Accelerated School 

530 East 22nd Street, Lombard, IL 60148 | Phone: 630.495.0507   Fax: 630.495.7443 

 

 

Consulting Services Agreement 
 

Dear Dr. Fregeau  
 

We are pleased to submit this Letter of Agreement between the Consortium for Educational Change 

("CEC") and Decatur Public Schools ("District"). This Agreement covers services to be provided by CEC 

to the District as described in the Scope of Services which forms part of this Agreement. 
 

The Scope of Services is attached. It is understood that CEC is performing its obligations and services 

as  an  independent  contractor  and  no  employment,  partnership,  or  other  business  relationship  is 

created through this relationship. CEC will provide the services provided in the attached Scope of 

Services with due diligence and professionalism. 

 

As compensation for the services rendered, the District agrees to pay CEC $2,400 (IL EMPOWER Grant 

Rate) inclusive of travel and supplemental publications per day per consultant as set forth in the attached 

Scope of Services. The District agrees to pay CEC based on the schedule provided in the 

Scope of Services, and in accordance with the Illinois Prompt Payment Act. Both CEC and the District 

agree to make appropriate staff available to ensure that CEC is able to perform its obligations under the 

Scope of Services. 
 

Additional days mutually agreed upon will be at the IL EMPOWER Grant Rate of $2,400 inclusive of travel 

and supplemental publications per day per consultant. 
 

Both CEC and the District agree to provide at least 72 hours notice if either is not able to fulfill its 

commitment to deliver or take delivery of the services under the Scope of Services. If the District cancels 

within 72 hours, the District shall be responsible for the total contracted amount as defined in the Scope 

of Service. 
 

It will be the District’s responsibility to provide copies of the materials that are expected to be sent a week 

in advance by CEC as well as provide all presenters equipment requirements. Materials may only be 

reproduced for the use at the session(s) indicated within the Scope of Service. 
 

All content and materials are the exclusive rights of CEC and copyrighted by the Consortium for 

Educational Change. All rights reserved. No part of CEC presentations, documentation or content may 

be reproduced, recorded, or transmitted in any form or by any means, electronic, mechanical, 

photocopying, recording, or otherwise, without prior written permission of Consortium for Educational 

Change. 
 

Thank  you  for  this  opportunity,  and  we  look  forward  to working with your District. If you are in 

agreement with the above, please sign below. 
 

Sincerely, 
 
 

 
 
 

Mary Jane Morris, Co-Executive Director 

Consortium for Educational Change 

 
 
Jo Anderson Jr., Co-Executive Director 

Consortium for Educational Change 

April 22, 2020 
 

Date 

 
I, Dr. Paul Fregeau, Superintendent of Decatur Public Schools, have read the above and agree to comply with the obligations 
described herein. 

 
 

 
                    Superintendent     Date 



Jo Anderson, Co-Executive Director 

Mary Jane Morris, Co-Executive Director 

 
4519_IL EMPOWER_Oak Grove Accelerated School 

530 East 22nd Street, Lombard, IL 60148 | Phone: 630.495.0507   Fax: 630.495.7443 

 

 

CEC Scope of Services  
 

Paul Fregeau Superintendent                                 

  

Decatur Public Schools 
101 W. Cerro Gordo Street 
Decatur, IL 62523 
217-362-3000 

 
 

Email Agreement to: 
 

Mary Ann Schloz – MGalligan@dps61.org    
 
 

Service Summary  
 

 

Detailed descriptions of each of these services are provided in the "Detailed Service Description" 

section on the following pages. 

 

Programs & Services – IL EMPOWER  

CEC Learning Partner Support   11 Consultant Days 

Oak Grove Accelerated School 

Total Consultant Days 11 Consultant Days 
 
 
 
 

CEC Cost  
 

Total Days:  11 days at $2,400/consultant/day $26,400 
 

 
 

Total Project Cost $26,400.00 

 

 

 

 

 
(CEC will invoice the District in the month after which services have been performed).



Jo Anderson, Co-Executive Director 

Mary Jane Morris, Co-Executive Director 

 
4519_IL EMPOWER_Oak Grove Accelerated School 

530 East 22nd Street, Lombard, IL 60148 | Phone: 630.495.0507   Fax: 630.495.7443 

 

 

 

Detailed Service Description 
 
 

This section provides a detailed description of each day of work to be performed at Oak Grove 
Accelerated School.

 
CEC Lead Consultants: Jenny Seitz, jenny.seitz@cecweb.org 

 
Oak Grove Accelerated School 

Decatur School District 51 
CEC Learning Partner Scope of Work 

May-August 2020 

Month IQF Standard Outcomes Time Cost 

May-August Standard 1:  
Continuous 
Improvement 
Leadership 
Capacity 
Building 
Support 

Coaching and 
Consultation of 
School Leadership 
Team to strengthen 
and align SIP goals, 
strategies, supports 
and continuous 
improvement 
processes 

8 sessions x .5 day 
consultation – 4 
days 

4 days x 
$2400 = 
$9600 
 
 

June - August Standard 7: 
Student and 
Learning 
Development 

Facilitation/Coaching 
of grade level teams 
to vertically align 
curriculum 

10 sessions (5 
Math/5 ELA)  x .5 
day consultation = 
5 days 

5 days x 
$2400 = 
$12000 

June 30 & 
August 30 

Standard 1:  
Continuous 
Improvement 
Progress 
Monitoring 
Support 

Participate in ISBE-
DPS Quarterly 
Learning Partner 
Progress Monitoring 
Activities 

2 Quarterly 
Progress 
Monitoring 
Activities/Reports x 
1 day = 2 days 

2 days x 
$2400 = 
$4800 

Totals: 
11 Days x $2400 = $26,400 

 
 

*District will provide copies of all materials that will be sent electronically one week in advance by CEC. District will also 
provide the basic materials and supplies for these events which typically includes – charts, chart paper, handouts, post-it 
notes, etc. 

 

mailto:jenny.seitz@cecweb.org


Jo Anderson, Co-Executive Director 

Mary Jane Morris, Co Executive Director 

 
4518_IL EMPOWER_Stephen Decatur Middle School  

530 East 22nd Street, Lombard, IL 60148 | Phone: 630.495.0507   Fax: 630.495.7443 

 

 

Consulting Services Agreement 
 

Dear Dr. Fregeau  
 

We are pleased to submit this Letter of Agreement between the Consortium for Educational Change 

("CEC") and Decatur Public Schools ("District"). This Agreement covers services to be provided by CEC 

to the District as described in the Scope of Services which forms part of this Agreement. 
 

The Scope of Services is attached. It is understood that CEC is performing its obligations and services 

as  an  independent  contractor  and  no  employment,  partnership,  or  other  business  relationship  is 

created through this relationship. CEC will provide the services provided in the attached Scope of 

Services with due diligence and professionalism. 

 

As compensation for the services rendered, the District agrees to pay CEC $2,400 (IL EMPOWER Grant 

Rate) inclusive of travel and supplemental publications per day per consultant as set forth in the attached 

Scope of Services. The District agrees to pay CEC based on the schedule provided in the 

Scope of Services, and in accordance with the Illinois Prompt Payment Act. Both CEC and the District 

agree to make appropriate staff available to ensure that CEC is able to perform its obligations under the 

Scope of Services. 
 

Additional days mutually agreed upon will be at the IL EMPOWER Grant Rate of $2,400 inclusive of travel 

and supplemental publications per day per consultant. 
 

Both CEC and the District agree to provide at least 72 hours notice if either is not able to fulfill its 

commitment to deliver or take delivery of the services under the Scope of Services. If the District cancels 

within 72 hours, the District shall be responsible for the total contracted amount as defined in the Scope 

of Service. 
 

It will be the District’s responsibility to provide copies of the materials that are expected to be sent a week 

in advance by CEC as well as provide all presenters equipment requirements. Materials may only be 

reproduced for the use at the session(s) indicated within the Scope of Service. 
 

All content and materials are the exclusive rights of CEC and copyrighted by the Consortium for 

Educational Change. All rights reserved. No part of CEC presentations, documentation or content may 

be reproduced, recorded, or transmitted in any form or by any means, electronic, mechanical, 

photocopying, recording, or otherwise, without prior written permission of Consortium for Educational 

Change. 
 

Thank  you  for  this  opportunity,  and  we  look  forward  to working with your District. If you are in 

agreement with the above, please sign below. 
 

Sincerely, 
 
 

 
 
 

Mary Jane Morris, Co-Executive Director 

Consortium for Educational Change 

 
 
Jo Anderson Jr., Co-Executive Director 

Consortium for Educational Change 

April 22, 2020 
 

Date 

 
I, Dr. Paul Fregeau, Superintendent of Decatur Public Schools, have read the above and agree to comply with the obligations 
described herein. 

 
 

 
                    Superintendent     Date 



Jo Anderson, Co-Executive Director 

Mary Jane Morris, Co Executive Director 

 
4518_IL EMPOWER_Stephen Decatur Middle School  

530 East 22nd Street, Lombard, IL 60148 | Phone: 630.495.0507   Fax: 630.495.7443 

 

 

CEC Scope of Services  
 

Paul Fregeau Superintendent                                 

  

Decatur Public Schools 
101 W. Cerro Gordo Street 
Decatur, IL 62523 
217-362-3000 

 
 

Email Agreement to: 
 

Mary Ann Schloz – MGalligan@dps61.org    
 
 

Service Summary  
 

 

Detailed descriptions of each of these services are provided in the "Detailed Service Description" 

section on the following pages. 

 

Programs & Services – IL EMPOWER  

CEC Learning Partner Support   10 Consultant Days 

Stephen Decatur Middle School 

Total Consultant Days  10 Consultant Days 
 
 
 
 

CEC Cost  
 

Total Days: 10 days at $2,400/consultant/day $24,000 
 
 

 
 

Total Project Cost $24,000.00 
 

 

 

 

 

 
(CEC will invoice the District in the month after which services have been performed).



Jo Anderson, Co-Executive Director 

Mary Jane Morris, Co Executive Director 

 
4518_IL EMPOWER_Stephen Decatur Middle School  

530 East 22nd Street, Lombard, IL 60148 | Phone: 630.495.0507   Fax: 630.495.7443 

 

 

 

Detailed Service Description 
 
 

This section provides a detailed description of each day of work to be performed at Stephen Decatur 
Middle School.

 
CEC Lead Consultants: David Osta, david.osta@cecweb.org and Ann Cummins-Bogan, ann.cummins-
bogan@cecweb.org 

 

Stephen Decatur Middle School 
Decatur School District 51 

CEC Learning Partner Scope of Work  
May-August 2020 

Month Standard Outcomes Time Cost 
May- Standard 2: Facilitation,  coaching, 8  training/coaching 4 days x 

August Culture/Climate training sessions to sessions x .5 days = 4 $2400 = 

SEL & Trauma develop a days $9600 

Informed  Support comprehensive 

approach to school-wide 

SEL implementation to 

strengthen SEL 

competencies in adults 

and students. 

May- Standard 2: Consultation  and 4 sessions x .5 day 2 Days x 

August Culture/Climate coaching sessions to consultation = 2 $2400 = 

Standard 7: develop  effective days $4800 

Student remote learning 

Development & strategies 

Learning 

Integration of SEL 

strategies into 

Remote Learning 

May-June Standard 2: Facilitation/Coaching  of 4 sessions x .5 day 2 days x 

Culture/Climate: 8 Team Meetings to consultation = 2 $2400 = 

Parent & Student develop MTSS plan to days $4800 

Engagement address chronic 

Support absenteeism  through 

increased parent and 

student  engagement 

June 30, Standard 1: Participate in ISBE-DPS 2 Quarterly Progress 2 days x 

August, Continuous Quarterly  Learning Monitoring $2400 = 

30 Improvement Partner Progress Activities/Reports  x $4800 

Progress Monitoring  Activities 1 day = 2 days 

Monitoring 

Support 

mailto:david.osta@cecweb.org
mailto:ann.cummins-bogan@cecweb.org
mailto:ann.cummins-bogan@cecweb.org


 

 

Totals: 
10 Days x $2400 = $24,000 

 
 

*District will provide copies of all materials that will be sent electronically one week in advance by CEC. District will also 
provide the basic materials and supplies for these events which typically includes – charts, chart paper, handouts, post-it 
notes, etc. 

 



Board of Education 

Decatur Public School District #61 
 

Date:  April 28, 2020 Subject: ESSA School Improvement Learning Partner 

Contract- HMH 

 

Initiated By: Mary Ann Schloz, Assistant 

Director of Finance, Grants, & Special Projects; 

Jeff Dase, Assistant Superintendent for Teaching 

and Learning; Charlotte Thompson, Director of 

Curriculum and Instruction- Elementary 

 

Attachments: IL-EMPOWER Service Agreements for 

Literacy Solutions and Math Solutions 

Reviewed By: Dr. Paul Fregeau, Superintendent 

                           

 

 

BACKGROUND INFORMATION:   
Schools designated as Lowest Performing and Underperforming under the new ESSA guidelines have their 

School Improvement Plans in place that were approved by the board in December 2019.  

 

The School Improvement Plans serve as a narrative that identifies the processes, programs, and outline how 

the school will serve the students identified by their ESSA summative designation. These plans guide the 

professional development, instructional delivery, and interventions for each school and as such are documents 

that do not remain static but are updated, reviewed, and revised as needed. As a note- while academic goals 

were multi-year, the action steps and budget are for current 2019-2020 school year only. 

 

The State Board of Education requires Local Board approval for all learning partner contracts. 

 
CURRENT CONSIDERATIONS:   
With Remote Learning taking place districtwide due to the coronavirus epidemic, it was necessary to evaluate 

how professional development was provided. We are offering professional development to teaching staff 

every Thursday and Friday for the remainder of the year. This professional development targets literacy and 

math standards as well as best practices in those content areas.  

 

FINANCIAL CONSIDERATIONS:  
ESSA 1003(a) School Improvement Grant as well as Title II funds will support the cost of this weekly 

professional development through May. 
 

STAFF RECOMMENDATION:   
The Administration respectfully requests that the Board of Education approve the ESSA School Improvement 

Learning Partner Contracts with HMH Literacy Solutions and HMH Math Solutions as presented. 
  

RECOMMENDED ACTION: 

      X   Approval 

        Information 

        Discussion          BOARD ACTION: ____________________ 

 



  

 

 

 
                            

 

LITERACY SOLUTIONS SERVICES AGREEMENT 
CP:  007645789 

DATE: APRIL 22, 2020 
NAME OF DISTRICT:  DECATUR SCHOOL DISTRICT 61   
ADDRESS OF DISTRICT:  601 N. CHURCH ST., DECATUR, IL 62522  
 

Grades Days Dates Description Cost 

K-12 50 
April 16, 17, 23, 24, 30, 2020 

May 1, 7, 8, 14, 15, 21, 22, 2020 
 ePD for Reading and Writing $170,100.00 

Total (All Inclusive) $170,100.00 

 

Total Cost Inclusive of the Following District Funds: 

School Fund Account Amount Applied Budget Balance 

Baum ESSA $10,000.00 $10,000.00 

Eisenhower Title II $17,010.00 $27,010.00 

Stephen Decatur MS IL-Empower $38,196.00 $65,206.00 

Stevenson IL-Empower $11,055.00 $76,261.00 

South Shores IL-Empower $3,274.00 $79,535.00 

MacArthur Title II $13,608.00 $93,143.00 

Oak Grove IL-Empower $8,000.00 $101,143.00 

Hope IL-Empower $10,000.00 $111,143.00 

Johns Hill Title II $3,731.00 $114,874.00 

French IL-Empower $11,000.00 $125,874.00 

Muffley IL-Empower $12,500.00 $138,374.00 

Garfield Title II $2,943.00 $141,317.00 

Dennis Title II $2,943.00 $144,260.00 

ALT Ed Title II $2,943.00 $147,203.00 

Parsons Title II $2,943.00 $150,146.00 

Enterprise Title II $2,944.00 $153,090.00 

Durfee IL Empower $10,196.00 $163,286.00 

Franklin IL Empower $6,814.00 $170,100.00 

Total (All Inclusive) Cost $170,100.00 

Services Agreement valid for 30 days  

 

Subject to terms and conditions, located at: https://www.hmhco.com/terms-of-use/services 
 
 
 
 
 
 

 

https://docs.google.com/spreadsheets/d/19KAmf3EVrxopqhWW7xJSqG5jDp86xHe6hCyTMBx14TE/edit#gid=221908132&range=A1
https://docs.google.com/spreadsheets/d/19KAmf3EVrxopqhWW7xJSqG5jDp86xHe6hCyTMBx14TE/edit#gid=399973733&range=A1
https://docs.google.com/spreadsheets/d/19KAmf3EVrxopqhWW7xJSqG5jDp86xHe6hCyTMBx14TE/edit#gid=893988459&range=C3
https://docs.google.com/spreadsheets/d/19KAmf3EVrxopqhWW7xJSqG5jDp86xHe6hCyTMBx14TE/edit#gid=1566688366&range=C7
https://docs.google.com/spreadsheets/d/19KAmf3EVrxopqhWW7xJSqG5jDp86xHe6hCyTMBx14TE/edit#gid=1857282649&range=D6
https://docs.google.com/spreadsheets/d/19KAmf3EVrxopqhWW7xJSqG5jDp86xHe6hCyTMBx14TE/edit#gid=1769726350&range=C5
https://docs.google.com/spreadsheets/d/19KAmf3EVrxopqhWW7xJSqG5jDp86xHe6hCyTMBx14TE/edit#gid=1299272925&range=C5
https://docs.google.com/spreadsheets/d/19KAmf3EVrxopqhWW7xJSqG5jDp86xHe6hCyTMBx14TE/edit#gid=2018138876&range=D6
https://docs.google.com/spreadsheets/d/19KAmf3EVrxopqhWW7xJSqG5jDp86xHe6hCyTMBx14TE/edit#gid=1243222713&range=C3
https://docs.google.com/spreadsheets/d/19KAmf3EVrxopqhWW7xJSqG5jDp86xHe6hCyTMBx14TE/edit#gid=1356634705&range=D3
https://docs.google.com/spreadsheets/d/19KAmf3EVrxopqhWW7xJSqG5jDp86xHe6hCyTMBx14TE/edit#gid=252696698&range=C3
https://docs.google.com/spreadsheets/d/19KAmf3EVrxopqhWW7xJSqG5jDp86xHe6hCyTMBx14TE/edit#gid=302705070&range=C3
https://docs.google.com/spreadsheets/d/19KAmf3EVrxopqhWW7xJSqG5jDp86xHe6hCyTMBx14TE/edit#gid=1356634705&range=D5
https://docs.google.com/spreadsheets/d/19KAmf3EVrxopqhWW7xJSqG5jDp86xHe6hCyTMBx14TE/edit#gid=1356634705&range=D7
https://docs.google.com/spreadsheets/d/19KAmf3EVrxopqhWW7xJSqG5jDp86xHe6hCyTMBx14TE/edit#gid=1356634705&range=D9
https://docs.google.com/spreadsheets/d/19KAmf3EVrxopqhWW7xJSqG5jDp86xHe6hCyTMBx14TE/edit#gid=1356634705&range=D11
https://docs.google.com/spreadsheets/d/19KAmf3EVrxopqhWW7xJSqG5jDp86xHe6hCyTMBx14TE/edit#gid=1356634705&range=D13
https://docs.google.com/spreadsheets/d/19KAmf3EVrxopqhWW7xJSqG5jDp86xHe6hCyTMBx14TE/edit#gid=0&range=C3
https://docs.google.com/spreadsheets/d/19KAmf3EVrxopqhWW7xJSqG5jDp86xHe6hCyTMBx14TE/edit#gid=433197333&range=C3
https://www.hmhco.com/terms-of-use/services


    

     

 

LITERACY SOLUTIONS SERVICES AGREEMENT 
CP:  007645789 

DATE: APRIL 17, 2020 
NAME OF DISTRICT:  DECATUR SCHOOL DISTRICT 61   
ADDRESS OF DISTRICT:  601 N. CHURCH ST., DECATUR, IL 62522  
 
 
The district referenced above hereby accepts and agrees to the details set forth in this Services Summary, 
including dates and fees, subject to the terms and conditions. 
 
CLIENT:  
 
Signature: _____________________________________________ 
 
Date: __________________________________________________ 
 
Printed Name: __________________________________________ 

 
Title: __________________________________________________ 
 

• Will a PO be issued for this purchase?   ☐ Yes       ☐ No PO Required 

• Is the PO attached? ☐ Yes       ☐ No   If no, anticipated date of PO: __________________ 

• Please invoice from Houghton Mifflin Harcourt: ☒ Upon delivery of service or ☐ Upfront 

• If invoice ‘upon delivery of service’ is selected, please indicate funding/PO expiration/last date HMH can 
invoice:  August 31, 2020 

• Please return Services Agreement to: anne.irwin@hmhco.com or eFax 260.846.7931  

mailto:anne.irwin@hmhco.com


  

 

 

 
                            

 

MATH SOLUTIONS SERVICES AGREEMENT 
CP: 007643724   

DATE: APRIL 22, 2020 
NAME OF DISTRICT:  DECATUR SCHOOL DISTRICT 61   
ADDRESS OF DISTRICT:  601 N. CHURCH ST., DECATUR, IL 62522  
 

Grades Days Dates Description Cost 

K-12 29 
April 16, 17, 23, 24, 30, 2020 

May 1, 7, 8, 14, 15, 21, 22, 2020 
 ePD for Math $98,658.00 

Total (All Inclusive) $98,658.00 

  

Total Cost Inclusive of the Following District Funds: 

School Fund Account Amount Applied Budget Balance 

MacArthur Title II $3,402.00 $3,402.00 

Stevenson IL-Empower $11,055.00 $14,457.00 

Oak Grove IL-Empower $8,000.00 $22,457.00 

Hope IL-Empower $10,000.00 $32,457.00 

French IL-Empower $11,000.00 $43,457.00 

Muffley IL-Empower $12,500.00 $55,957.00 

Johns Hill Title II $4,281.00 $60,238.00 

Garfield Title II $3,292.00 $63,530.00 

Dennis Title II $4,530.00 $68,060.00 

ALT Ed Title II $4,530.00 $72,590.00 

Parsons Title II $4,529.00 $77,119.00 

Enterprise Title II $4,529.00 $81,648.00 

South Shores IL-Empower $6,726.00 $88,374.00 

Steven Decatur IL-Empower $6,804.00 $95,178.00 

Franklin IL-Empower $3,480.00 $98,658.00 

Total (All Inclusive) Cost $98,658.00 

 

Services Agreement valid for 30 days  

 

Subject to terms and conditions, located at: https://www.hmhco.com/terms-of-use/services 
 
 
 
 
 
 
 
 
 
 

 

https://docs.google.com/spreadsheets/d/19KAmf3EVrxopqhWW7xJSqG5jDp86xHe6hCyTMBx14TE/edit#gid=221908132&range=A1
https://docs.google.com/spreadsheets/d/19KAmf3EVrxopqhWW7xJSqG5jDp86xHe6hCyTMBx14TE/edit#gid=1299272925&range=C3
https://docs.google.com/spreadsheets/d/19KAmf3EVrxopqhWW7xJSqG5jDp86xHe6hCyTMBx14TE/edit#gid=1857282649&range=C3
https://docs.google.com/spreadsheets/d/19KAmf3EVrxopqhWW7xJSqG5jDp86xHe6hCyTMBx14TE/edit#gid=2018138876&range=D6
https://docs.google.com/spreadsheets/d/19KAmf3EVrxopqhWW7xJSqG5jDp86xHe6hCyTMBx14TE/edit#gid=1243222713&range=C3
https://docs.google.com/spreadsheets/d/19KAmf3EVrxopqhWW7xJSqG5jDp86xHe6hCyTMBx14TE/edit#gid=252696698&range=A1
https://docs.google.com/spreadsheets/d/19KAmf3EVrxopqhWW7xJSqG5jDp86xHe6hCyTMBx14TE/edit#gid=302705070&range=C5
https://docs.google.com/spreadsheets/d/19KAmf3EVrxopqhWW7xJSqG5jDp86xHe6hCyTMBx14TE/edit#gid=1356634705&range=D3
https://docs.google.com/spreadsheets/d/19KAmf3EVrxopqhWW7xJSqG5jDp86xHe6hCyTMBx14TE/edit#gid=1356634705&range=D5
https://docs.google.com/spreadsheets/d/19KAmf3EVrxopqhWW7xJSqG5jDp86xHe6hCyTMBx14TE/edit#gid=1356634705&range=D7
https://docs.google.com/spreadsheets/d/19KAmf3EVrxopqhWW7xJSqG5jDp86xHe6hCyTMBx14TE/edit#gid=1356634705&range=D9
https://docs.google.com/spreadsheets/d/19KAmf3EVrxopqhWW7xJSqG5jDp86xHe6hCyTMBx14TE/edit#gid=1356634705&range=D11
https://docs.google.com/spreadsheets/d/19KAmf3EVrxopqhWW7xJSqG5jDp86xHe6hCyTMBx14TE/edit#gid=1356634705&range=D13
https://docs.google.com/spreadsheets/d/19KAmf3EVrxopqhWW7xJSqG5jDp86xHe6hCyTMBx14TE/edit#gid=1769726350&range=C3
https://docs.google.com/spreadsheets/d/19KAmf3EVrxopqhWW7xJSqG5jDp86xHe6hCyTMBx14TE/edit#gid=1566688366&range=C5
https://docs.google.com/spreadsheets/d/19KAmf3EVrxopqhWW7xJSqG5jDp86xHe6hCyTMBx14TE/edit#gid=433197333&range=C6
https://www.hmhco.com/terms-of-use/services


   

     

 

MATH SOLUTIONS SERVICES AGREEMENT 
 
The district referenced above hereby accepts and agrees to the details set forth in this Services Summary, 
including dates and fees, subject to the terms and conditions. 
 

CLIENT:  
 
Signature: _____________________________________________ 
 
Date: __________________________________________________ 
 
Printed Name: __________________________________________ 
 
Title: __________________________________________________ 
 

• Will a PO be issued for this purchase?   ☐ Yes       ☐ No PO Required 

• Is the PO attached? ☐ Yes       ☐ No   If no, anticipated date of PO: _______________ 

• Please invoice from Houghton Mifflin Harcourt: ☒ Upon delivery of service or ☐ Upfront 

• If invoice ‘upon delivery of service’ is selected, please indicate funding/PO expiration/last date HMH can 
invoice:  August 31, 2020 

• Please return Services Agreement to: anne.irwin@hmhco.com or eFax 260.846.7931  

mailto:anne.irwin@hmhco.com


Board of Education 

Decatur Public School District #61 

 
 Date:  April 28, 2020 Subject: Job Description 

 Initiated By:   Deanne Hillman, Director of 

Human Resources and  Zach Shields, Executive 

Director of the Decatur Public Schools Foundation 

 

Attachments:  Job Description: Coordinator – 

Jerry J. Dawson Civic Leadership Institute 

 

  Reviewed By:  Dr. Paul Fregeau,  Superintendent 

of Schools 

 

BACKGROUND INFORMATION:   
The Decatur Public Schools Foundation (DPSF) provides private funding from individual and 

corporate donors to support classroom grants, sponsor special projects, and underwrite creative 

programs that enhance, enrich and encourage learning opportunities for students and faculty in 

District 61. The Jerry J. Dawson Civic Leadership Institute – a new eight-year Foundation-

sponsored program – requires a full-time Coordinator to perform core responsibilities and 

successfully organize enrichment activities to meet objectives set forth in the program design.  

 

CURRENT CONSIDERATIONS:  
The Coordinator of the Jerry J. Dawson Civic Leadership Institute will identify meaningful 

enrichment activities to support student citizenship and civic engagement, primarily at the high-

school level but also offering events to benefit students in the middle-school and occasionally 

elementary age groups. The Coordinator will provide ongoing reports to the Foundation Executive 

Director and Trustees of the Foundation. The successful candidate will oversee all aspects of the 

Institute’s organization and implementation of strategic activities such as enrichment workshops and 

extra-curricular community engagement events for students in the Decatur Public Schools.  

 

 

Position Title Changes/Updates 

Coordinator – Jerry J. Dawson Civic 

Leadership Institute 

Created job description to meet program needs 

based on considerations described above. 

FINANCIAL CONSIDERATIONS:  The position (full salary and single-person benefits) will be 

paid by the Decatur Public Schools Foundation via privately-raised funds. These funds will flow 

through District payroll and mirror the approach as the Foundation Director; the District Payroll 

Department presents a quarterly invoice to the Foundation to cover the costs associated with 

employement and associated benefits. 

 

STAFF RECOMMENDATION:   
The Administration respectfully requests that the Board of Education approve this Job Description as 

presented.    

 

RECOMMENDED ACTION: 

  X   Approval 

 □   Information 

 □   Discussion                                                         BOARD ACTION:  ___________________ 



Pending BOE Approval 4/28/20 
 

Title:  Coordinator – Jerry J. Dawson Civic Leadership Institute 

  

Primary Purpose: 
Responsible for the planning, direction, development, administration, supervision and implementation 

of a comprehensive enrichment program to promote civic engagement, leadership skills and 

opportunities for District #61 students to actively engage in the community. The Coordinator will 

organize career-development activities for high school students to explore potential jobs in the public 

service sphere. She/he will be tasked with investing privately-donated financial resources in meaningful 

extra-curricular and in-school activities strategically aligned to meet this objective. The Coordinator will 

be responsible for collaboration with District #61 faculty and administration to support the existing 

academic framework by providing activities that enhance the curricular effectiveness, enrich the quality 

of content, and encourage students to develop a sense of their responsibilities as citizens both at school 

and in the community. The Coordinator will work with the DPS Foundation Executive Director to manage 

finances and provide progress reports and financial data to the Foundation Board of Trustees. Likewise, 

they will jointly provide the private funder with Interim and Annual Reporting on the status of the eight-

year program. They will work with the District #61 Innovative Programs staff and community 

engagement officers to promote the program’s positive impact on the Decatur Public Schools’ students 

and the district’s connection to the community. 

 

Education/Certification:    
Bachelor’s degree or equivalent relevant experience in education or civic service  

 

Special Knowledge/Skills: 
1. Proven history of working with community partners on educational initiatives 

2. Demonstrated ability to work with business, community and public entities 

3. Demonstrated strong organizational skills 

4. Knowledge of public education or school district organization 

5. Experience in management of support staff 

 

Preferred experience in the following areas: 
1. Civic leadership/engagement in community activities 

2. Non-profit or small business management 

3. Public relations 

4. Communications and marketing  

5. Experience reporting to a non-profit (Foundation) Board of Directors  

 

Reports to: Executive Director – Decatur Public Schools Foundation 

 

Performance Responsibilities:  

(The following are the essential fundamentals to include but not limited to the following job duties.) 



Pending BOE Approval 4/28/20 
 

1. Develop and implement a strategic plan to leverage existing private financial resources in 

service of students engaged in this program. 

2. Manage the program’s daily activities, development and ongoing adaptions, public relations and 

communication, and strategic/tactical planning to meet the program objectives. 

3. Develop community relationships, direct marketing programs and events to cultivate, motivate, 

and create new partners in support of the program objectives. 

4. Raise public awareness of the Decatur Public Schools Foundation mission to enhance, enrich and 

encourage learning opportunities for students and teachers. 

5. Adhere to the budget set forth in the program design and manage the privately-contributed 

funds in support of the overarching program priorities. 

6. Create, manage and direct part-time program assistant positions as-needed to support 

programming. 

7. Oversee the administrative tasks required to carry out the objectives broadly-defined within the 

program’s work plan. 

8. Cultivate and maintain a working relationship with public school faculty and administrators to 

support the District #61 Strategic Plan. 

9. Coordinate and oversee program activities (such as scheduling workshops and guest speakers, 

initiating community engagement projects, facilitating internship experiences, planning 

excursions and organizing candidates/advising on the Richland Community College scholarship 

process to award funding for students engaged in the program). 

10. Coordinate with the DPSF Board of Trustees and report as-required on the following: 

Development of annual program participation goals; description of action plans and 

budgets; planning and execution of extra-curricular enrichment activities; 

communication and relationship-building with the community, existing and potential 

donors, and district employees at both the administrative and building level. 

11. Perform other tasks and duties as they emerge throughout the program’s growth. 

 

Supervisory Responsibilities: 
Volunteers and varied part-time hourly positions in service of the program scope and objectives. These 

will be non-District 61 positions paid directly by the DPS Foundation; paid and volunteer positions will be 

as-needed based upon the direction of the program, and created at the discretion of the Coordinator of 

the Jerry J. Dawson Civic Leadership Institute.  

 

Wage/Hour Status: Salaried 

 

Specifics of Employment and Compensation: 

 The Coordinator’s Annual Review will be conducted by March 1, with contract renewable by 

April 1 of a given year on an annual basis for the life of the eight-year program. As Coordinator 

of the Jerry J. Dawson Civic Leadership Institute, the work year will be week days throughout 

the fiscal year (261 days per year, July 1 to June 30) and as required for program activities, on 

weekends and non-work days, with paid vacation, personal leave, sick days and recognized 



Pending BOE Approval 4/28/20 
 

school holidays. The Coordinator’s daily schedule will vary and carries flexibility to meet the 

needs of the program.  

 

 The Coordinator will assume administrative responsibilities for operation of the Jerry J. Dawson 

Civic Leadership Institute in keeping with policies fixed by the Executive Director with approval 

from the DPS Foundation Board of Trustees. The Superintendent and a representative of the 

Decatur Public Schools Board of Education serve as Foundation Trustees and will assist in a 

supervisory capacity to monitor the program’s activities in alignment with the District strategic 

direction; they will assure implementation and compliance with the terms and conditions of 

District 61 employment. The Executive Director will submit recommendations concerning the 

operation of the program in pursuit of its goals. The Coordinator’s activities and execution of 

duties shall be monitored and supervised by the Executive Director with periodic reports 

provided to the DPS Foundation Trustees and Decatur Public School Board of Education. The 

Coordinator’s specific employment goals and objectives will be established at the discretion of 

the Executive Director with approval from the DPS Foundation Trustees. The work day, work 

year, contract year and holidays and holiday pay for the Coordinator shall be as provided in the 

District #61 Administrator and Administrative Support Staff Compensation and Benefits 

document adopted December 13, 2016.  

 

 The Executive Director will set the Coordinator’s salary in keeping with the project budget for 

the Jerry J. Dawson Civic Leadership Institute as approved by the private funder. 100% of the 

Coordinator’s salary, benefits and other program expenses will be provided by the DPS 

Foundation to support this Coordinator’s position as a District #61 employee.  

Evaluation: 
Performance of this job will be evaluated in accordance with provisions set forward by the Decatur 
Public Schools Foundation Board of Trustees for the Evaluation of Professional Personnel. 

 

Mental Demands/Physical Demands/Environmental Factors: 
Maintain emotional control under stress.  Frequent district-wide travel. Periodic state and national 

travel. Occasional prolonged and irregular hours. 

 

Decatur Public Schools is an equal employment opportunity employer with an affirmative action plan 

 



Board of Education 

Decatur Public School District #61 

 
 Date:  April 28, 2020 Subject: Job Description 

 Initiated By:  Deanne Hillman, Director of 

Human Resources and  Jeff Dase, Assistant 

Superintendent of Teaching and Learning 

 

Attachments:  Job Description: P-12 Assistant 

Director of Teaching & Learning 

 

  Reviewed By:   Dr. Paul Fregeau,  Superintendent   

 

BACKGROUND INFORMATION:   
Decatur Public Schools has over 9,000 students, grades Pre-K through 12.  Decatur Public Schools 

needs a P-12 Assistant Director of Teaching and Learning to Provide leadership and assistance at 

district and building level to ensure the aligned implementation of a PreK-12 Curriculum & 

Instruction System, on-going school improvement plans, core content departments, and the coaching 

and development for school leaders which includes managing district’s teaching and learning 

resources and district accountability systems. 

 

CURRENT CONSIDERATIONS:  
The P-12 Assistant Director of Teaching and Learning will partner with the P-12 Director of 

Teaching and Learning and Assistant Superintendent of Teaching and Learning to lead the design and 

implementation of a PreK-12 curriculum system district wide. The successful candidate will supervise 

and evaluate support staff, directors and other staff by modeling the growth mindset, effective 

collaboration, data utilization and problem solving for overall student achievement improvement at 

the early childhood, elementary, middle school and secondary levels. 

 

 

Position Title Changes/Updates 

P-12 Assistant Director of Teaching & 

Learning 

Created job description to meet the needs of the district  

based on current considerations above. 

FINANCIAL CONSIDERATIONS:  The position is not currently accounted for in the FY20 

preliminary budget.  Upon board approval, the business office would add additional expenses to the 

final budget.  

 

STAFF RECOMMENDATION:   
The Administration respectfully requests that the Board of Education approve this Job Description as 

presented.    

 

RECOMMENDED ACTION: 

  X   Approval 

 □   Information 

 □   Discussion                                                         BOARD ACTION:  ___________________ 



Pending BOE Approval 4/28/20 

TITLE:      P-12 Assistant Director of Teaching & Learning 
 

PURPOSE: Provide leadership at district and building level to ensure the aligned 
implementation of a PreK-12 Curriculum & Instruction System, on-going 
school improvement plans, core content departments, and the coaching 
and development for school leaders which includes managing district’s 
teaching and learning resources and district accountability systems.  

 

QUALIFICATIONS: 
 Minimum of 5 years of leadership experience within an educational organization is 

required. 

 Experience in elementary and secondary leadership is preferred.  

 Demonstrated experience in teaching; designing and building curriculum; developing 
assessments and analyzing student performance data.  

 Experience developing differentiated instructional strategies that address achievement 
gaps and creating, organizing, and leading professional learning experiences for teachers 
and leaders.  

 Experience in professional project and change management is preferred.  

 Ability to articulate a vision, set high standards, and effectively guide schools and 
principals in the realization of expectations set. 

 Expertise in leadership development and instructional leadership. Ability to coach 
others toward excellence, build capacity of content area teams and develop meaningful 
and high impact professional communities for teachers and school leaders. 

 Strong communication skills (speaking - including presentations - listening, and writing).  

 Demonstrate high levels of instructional expertise, integrity, honesty, credibility, and the 
courage to make difficult yet necessary decisions.  

 Effective strategic planning capabilities, including the ability to establish long-term 
vision and goals, and align/manage activities toward goal attainment. 

 Strong leadership and team building skills, e.g. ability to develop high performing teams 
united around a clear vision for serving schools and achieving student success. 

 Knowledge of operations, budget/finance, management and organizational 
development.  

 Ability to build collaborative relationships with a variety of stakeholder groups, including 
external partners, to ensure the entire system operates in the most effective manner 
possible to support schools and principals. 

 Ability to define problems, analyze data, and outline valid conclusions and action steps. 

 Successful experience in data analysis and statistics, research design and program 
evaluation with emphasis in coordination of projects and implementation of 
assessments. 

 Demonstrated experience in training adults in the areas of accountability, curriculum, 
instruction, English Learner programs/support, and supplemental and intervention 
programs.  

 Master’s degree in related field (preferred).  



Pending BOE Approval 4/28/20 

 State of Illinois PERA certification preferred. 

 Demonstrated skills in problem solving, ability to exercise good judgment, discretion, 
maintain confidentiality, and work with independence, initiative and professionalism. 

 An understanding of relevant legislation, policies and procedures especially as they 
pertain to Title I, ESSA, and student assessment systems. 

 Such alternatives to the above qualifications as the Board may find appropriate and 
acceptable. 

 
REPORTS TO: Assistant Superintendent of Teaching and Learning 
 P-12 Director of Teaching and Learning 

 
SUPERVISES:    Professional Development Institute Personnel 
         Building Principals 
 

MAINTAINS LIAISON WITH: Central Administration 
School Staff  
 

DUTIES & RESPONSIBILITIES: 
(The following are the essential fundamentals to include but not limited to the following job 
duties.) 
Instructional and Program Management 
 Support and lead the design, delivery, and facilitation of teacher and principal professional 

development professional learning communities. 

 Provide the strategic vision for the Department of Teaching & Learning in alignment with 
the Assistant Superintendent, Director, and other central office departments. 

 Support and lead the design and implementation of a PreK-12 curriculum system district 
wide. 

 Implement the continuous improvement to affect significant, trackable improvement in 
teacher performance and student achievement.  

 Partner with the Assistant Superintendent of Teaching and Learning to identify and 
coordinate deployment of differentiated academic supports based on essential data, 
including formal/informal needs assessments. 

 Lead support, coaches, and other staff in planning for large-scale, district-wide events, and 
professional development (e.g. Annual District Wide Teachers Conference). 

 Identify resources and partnerships that will accelerate students meeting benchmarks in 
SAT, PSAT, and FastBridge. 

 Supervise and assist in evaluating coaches and other staff by modeling growth mindset, 
effective collaboration, data utilization and problem solving and by providing regular 
feedback on their individual, team and departmental progress. 

 Provide guidance to departments on increasing student access to IB Diploma and AP 
Programs, particularly for underserved students.  
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 Clearly communicate the Department of Teaching and Learning priorities to district staff 
and principals and actively engage in dialogue with varying stakeholders to inform the 
effectiveness of the work of the Department of Teaching and Learning. 

 Plan, implement, and evaluate instructional programs with teachers and principals, 
including learning objectives, instructional strategies, and assessment techniques. 

 Apply research and data to improve the content, sequence, and outcomes of the teaching-
learning process. 

 Work with appropriate staff to develop, maintain, and revise curriculum documents based 
on systematic review and analysis. 

 Involve instructional staff in evaluating and selecting instructional materials to meet student 
learning needs. 

 Ensure the use of technology in the teaching-learning process. 

 Plan the necessary time, resources, and materials to support accomplishment of education 
goals. 

 Ensure that district goals and objectives are developed using collaborative processes and 
problem-solving techniques when appropriate. 

 Participate in the district-level decision-making process to establish and review the district’s 
goals and objectives and major classroom instructional programs of the district. 

 Actively support the efforts of others to achieve district goals and objectives and campus 
performance objectives (academic excellence indicators). 

 Obtain and use evaluative findings (including student achievement data) to examine 
curriculum and instruction program effectiveness. 

 Assist with securing consultants, specialists, and other community resources to assist 
principals and instructional staff in attaining objectives. 

 Provide effective staff development activities that incorporate the mission of the district, 
program evaluation outcomes, and input from teachers and others. 

 Responsible for textbook adoption, order and selection process. 

 Oversee the curriculum for GT and ESL instruction. 

 Oversee the curriculum for library services and work collaboratively with campus librarians. 

 Oversee the delivery of instruction related to dyslexia services. 

 Coordinate career and technology programs with the federal programs director. 
 

Policy, Reports, and Law 
 Implement the policies established by federal and state law, State Board of Education rule, 

and local board policy in curriculum and instruction area. 

 Compile, maintain, and present all physical and computerized reports, records, and other 
documents required. 
 

Budget 
 Assist with recruitment, selection, and training of personnel in the department and make 

sound recommendations relative to personnel placement, assignment, retention, discipline, 
and dismissal. Assist with designated teacher appraisal system. 
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Communication 
 Provide for two-way communication with principals, coaches, teachers, staff, parents and 

community. 

 Demonstrate skill in conflict resolution with administrators, parents, teachers, staff, and 
community. 

 Monitor professional research and disseminate ideas and information to other 
professionals. 
 

Community Relations 
 Articulate the district’s mission, instructional philosophy, and curriculum implementation 

strategies to the community and solicit its support in realizing district’s mission. 

 Demonstrate awareness of district-community needs and initiate activities to meet those 
needs. 

 Demonstrate use of appropriate and effective techniques to encourage community and 
parent involvement. 

 
TERMS OF EMPLOYMENT:  
Salary is based upon salary schedule established by the Board. This is a 52-week position. 

 
GRADE LEVEL:  16 
 

EVALUATION:  
Performance of this job will be evaluated in accordance with provisions of the Board’s  
policy on Evaluation of Professional Personnel. 
 

PHYSICAL DEMANDS AND WORKING ENVIRONMENT: 
The conditions herein are representative of those that must be met by an employee to 
successfully perform the essential functions of this job. Reasonable accommodations may be 
made to enable individuals with disabilities to perform the essential job functions. 
 

PHYSICAL DEMANDS:  
While performing the duties of this job, the employee is regularly required to use repetitive 
hand motions, including prolonged use of a computer terminal. The employee is frequently 
required to sit, see, talk, and hear. The employee is occasionally required to stand and walk. 
The employee must frequently lift and/or move up to 20 pounds. Specific vision abilities 
required by this job include close vision, depth perception, and ability to adjust focus with or 
without correction. Hear in the normal audio range with or without correction. 
 

MENTAL DEMANDS:  
 While performing the duties of this job, the employee regularly is required to compare,  

analyze, communicate, coordinate, instruct, synthesize, evaluate, use interpersonal skills,  
compile, and negotiate. The employee frequently is required to compute. The employee 
occasionally is required to copy. 



Pending BOE Approval 4/28/20 

WORK ENVIRONMENT:  
The noise level in the work environment is usually moderate.  The job is performed under 
minimal temperature variations and a generally hazard free environment. 

 
 
 
Decatur Public Schools is an equal employment opportunity employer with an affirmative action plan. 
 



Board of Education 

Decatur Public School District #61 

 
 

Date:  April 28, 2020 

 

Subject:  Approval of Board of Education 

Policies  

Initiated By:  Mary Ann Schloz, Assistant 

Director of Finance, Grants and Special Projects 
Attachments:   

 Section 06 – Instruction 

 Section 07 – Students 

 Section 08 – Community Relations 

 

Reviewed By:  Dr. Paul Fregeau, Superintendent 

 
 

 

BACKGROUND INFORMATION: 

The District’s Policy Committee reviews Board policies to make adjustments based on current 

practices, needed changes to practices, and updates to reflect changes associated with new laws.   

 

CURRENT CONSIDERATIONS: 

The policies listed below were presented to the Board as a first reading on April 14th, 2020.  The 

Board requested a sentence be added in Policy 7:30.  The policies are now being presented for 

approval. 

 6:200 – Instruction – Instructional Arrangements 

 7:30 – Students – Student Assignment and Intra-District Transfer 

o A copy with changes noted in blue; and, a  clean copy of this policy has also been 

provided  

 8:30 – Community Relations – Visitors to and Conduct on School Property 

 

FINANCIAL CONSIDERATIONS: 

N/A 

 

STAFF RECOMMENDATION: 

The Administration respectfully requests that the Board of Education approve the School Board 

Policies from Section 06 – Instruction: Instructional Arrangements, Section 07 – Students: 

Student Assignment and Intra-District Transfer and Section 08 – Community Relations: Visitors 

to and Conduct on School Property as presented. 

 

RECOMMENDED ACTION: 

_X_  Approval 

___  Information 

___  Discussion         

                                                                                      BOARD ACTION: __________________  
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Instruction 

 

Instructional Arrangements 

 

Grouping for Instruction 

Grouping within a school or within a classroom is the responsibility of each building principal, 

with input provided by the respective staff.  The aim of grouping is to place each student in an 

optimal learning environment. 

 

Class Size 

Class size will be determined by the District ratio of students to teacher established by the Board 

of Education. 

 

Team Teaching 

Teachers may team teach upon approval of the Principal. 

 

Educational Instructional Program 

Provision for individual differences in a school’s educational programming shall be given high 

priority including, but not limited to in planning the instructional program, in choosing teaching 

methods and materials, and in evaluating results. 

 

 

Adopted:  March 11, 1997 

 

Revised:  November 25, 2003 

   August 12, 2008 

   August 7, 2012 

   February 24, 2015 

   April 28, 2020 
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Students 

 

Student Assignment and Intra-District Transfers 

 

Attendance Areas 

The School District is divided into school attendance areas.  The Superintendent or designee will 

review the boundary lines annually and recommend any changes to the Board of Education.  The 

Superintendent or designee shall maintain a map of the District showing current school attendance 

areas.  Homeless children shall be assigned according to Board policy 6:140, Education of 

Homeless Children. 

 

The magnet schools (e.g., American Dreamer STEM Academy, Montessori Academy for Peace 

and Johns Hill) incorporate the entire district as the attendance boundary and are assigned by a 

lottery process. 

 

Pod Concept 

The primary purpose of the pod concept is to maximize building utilization as well as teacher 

allotment and to regulate the distribution of elementary students.  The current school boundaries 

will remain in effect. 

 

Beginning with the 2020-21 school year, the following Pod grouping shall apply, 

 

Grouping by Pod 

It is the responsibility of the Director of Student Services to implement the Pod concept and to 

establish the grouping of students into school buildings within each Pod.  The aim of grouping is 

to place each student in an optimum learning environment.  Students shall initially be placed in his 

or her home attendance school.  Once the class size has been directly exceeded which requires a 

full-time assistant, the Director of Student Services shall utilize the pod concept and establish the 

grouping of students into schools using the below Pod chart. 

 

The following elementary schools are grouped geographically to form pods: 

Pod #1 – Parsons and Stevenson 

Pod #2 – Baum and Muffley 

Pod #3 – Dennis (Mosaic and Kaleidoscope) and South Shores 

Pod #4 – Franklin and Oak Grove 

 

The Superintendent or designee shall maintain a list of students placed in a Pod.  This list shall 

include the home attendance school and grade level of students.  If a space becomes available over 

the course of the year in the student’s home attendance school, the space shall be afforded to the 

students reassigned by Pod on a first placed on list order. 

 

Other Building Assignments 

If the Pod limits the District’s ability to place a student within the guidelines, the Student Services 

and Transportation departments shall jointly find an efficient solution making use of schools whose 

boundaries are adjacent to the home attendance center. 

  

Copy with changes 
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Transfers Within the District 

A student’s parent(s)/guardian(s) may request a transfer for their child to a District school other 

than the one assigned.  A request should be directed to the Superintendent or designee, who, at his 

or her sole discretion, may grant the request when the parent(s)/guardian(s) demonstrate that the 

student could be better accommodated at another school, provided space is available.  If a request 

is granted, the parent/guardian shall be responsible for transportation.  The provisions in this 

section have no applicability to transfers pursuant to the Unsafe School Choice Option covered in 

Board policy 4:170, Safety. 

 

Appeals Process 

Students reassigned due to changing boundaries, who desire to remain in his or her previous 

attendance center, shall be afforded an opportunity to appeal his or her assignment.  The appeal 

committee shall include representation from the Student Services and Transportation departments.  

Information about the appeals process can be found in the Parent Handbook. 

 

Class Assignments 

The Superintendent or designee shall assign students to classes.  

 

LEGAL REF.: 105 ILCS, 5/10-21.3, 5/10-21.3a and 5/10-22.5. 

 

CROSS REF.: 4:170 (Safety), 6:30 (Organization of Instruction), 6:140 (Education of 

Homeless  

 

ADOPTED: April 22, 1997 

 

REVISED: November 12, 2003 

August 12, 2008 

August 7, 2012 

May 28, 2013 

May 27, 2014 

March 24, 2015 

December 13, 2016 

April 28, 2020 

 



Decatur Public School District #61  7:30 

Page 1 of 2 

Students 

 

Student Assignment and Intra-District Transfers 

 

Attendance Areas 

The School District is divided into school attendance areas.  The Superintendent or designee will 

review the boundary lines annually and recommend any changes to the Board of Education.  The 

Superintendent or designee shall maintain a map of the District showing current school attendance 

areas.  Homeless children shall be assigned according to Board policy 6:140, Education of 

Homeless Children. 

 

The magnet schools (e.g., American Dreamer STEM Academy, Montessori Academy for Peace 

and Johns Hill) incorporate the entire district as the attendance boundary and are assigned by a 

lottery process. 

 

Pod Concept 

The primary purpose of the pod concept is to maximize building utilization as well as teacher 

allotment and to regulate the distribution of elementary students.  The current school boundaries 

will remain in effect. 

 

Beginning with the 2020-21 school year, the following Pod grouping shall apply, 

 

Grouping by Pod 

It is the responsibility of the Director of Student Services to implement the Pod concept and to 

establish the grouping of students into school buildings within each Pod.  The aim of grouping is 

to place each student in an optimum learning environment.  Students shall initially be placed in his 

or her home attendance school.  Once the class size has been directly exceeded which requires a 

full-time assistant, the Director of Student Services shall utilize the pod concept and establish the 

grouping of students into schools using the below Pod chart. 

 

The following elementary schools are grouped geographically to form pods: 

Pod #1 – Parsons and Stevenson 

Pod #2 – Baum and Muffley 

Pod #3 – Dennis (Mosaic and Kaleidoscope) and South Shores 

Pod #4 – Franklin and Oak Grove 

 

The Superintendent or designee shall maintain a list of students placed in a Pod.  This list shall 

include the home attendance school and grade level of students.  If a space becomes available over 

the course of the year in the student’s home attendance school, the space shall be afforded to the 

students reassigned by Pod on a first placed on list order. 

 

Other Building Assignments 

If the Pod limits the District’s ability to place a student within the guidelines, the Student Services 

and Transportation departments shall jointly find an efficient solution making use of schools whose 

boundaries are adjacent to the home attendance center. 
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Transfers Within the District 

A student’s parent(s)/guardian(s) may request a transfer for their child to a District school other 

than the one assigned.  A request should be directed to the Superintendent or designee, who, at his 

or her sole discretion, may grant the request when the parent(s)/guardian(s) demonstrate that the 

student could be better accommodated at another school, provided space is available.  If a request 

is granted, the parent/guardian shall be responsible for transportation.  The provisions in this 

section have no applicability to transfers pursuant to the Unsafe School Choice Option covered in 

Board policy 4:170, Safety. 

 

Appeals Process 

Students reassigned due to changing boundaries, who desire to remain in his or her previous 

attendance center, shall be afforded an opportunity to appeal his or her assignment.  The appeal 

committee shall include representation from the Student Services and Transportation departments.  

Information about the appeals process can be found in the Parent Handbook. 

 

Class Assignments 

The Superintendent or designee shall assign students to classes.  

 

LEGAL REF.: 105 ILCS, 5/10-21.3, 5/10-21.3a and 5/10-22.5. 

 

CROSS REF.: 4:170 (Safety), 6:30 (Organization of Instruction), 6:140 (Education of 

Homeless  

 

ADOPTED: April 22, 1997 

 

REVISED: November 12, 2003 

August 12, 2008 

August 7, 2012 

May 28, 2013 

May 27, 2014 

March 24, 2015 

December 13, 2016 

April 28, 2020 
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Community Relations 
 

Visitors to and Conduct on School Property  
The following definitions apply to this policy: 

 

School property - District and school buildings, grounds, and parking areas; vehicles used for 

school purposes; and any location used for a School Board meeting, school athletic event, or 

other school-sponsored or school-sanctioned events or activities. 

 

Visitor - Any person other than an enrolled student or District employee. 

 

All visitors to school property are required to report to the Building Principal’s office and receive 

permission to remain on school property. All visitors must sign a visitors’ log, show 

identification, and wear a visitor’s badge. When leaving the school, visitors must return their 

badge. On those occasions when large groups of parents/guardians friends, and/or community 

members are invited onto school property or when community members are attending Board 

meetings, visitors are not required to sign in but must follow school officials’ instructions. 

Persons on school property without permission will be directed to leave and may be subject to 

criminal prosecution.  

 

Except as provided in the next paragraph, any person wishing to confer with a staff member 

should contact that staff member to make an appointment. Conferences with teachers are held, to 

the extent possible, outside school hours or during the teacher’s conference/preparation period. 

 

Requests to access a school building, facility, and/or educational program, or to interview 

personnel or a student for purposes of assessing the student’s special education needs, should be 

made at the appropriate building. Access shall be facilitated according to guidelines from the 

Superintendent or designee.  

 

The School District expects mutual respect, civility, and orderly conduct among all people on 

school property or at a school event. No person on school property or at a school event 

(including visitors, students, and employees) shall perform any of the following acts: 

 

1. Strike, injure, threaten, harass, or intimidate a staff member, a Board member, sports 

official or coach, or any other person. 

2. Behave in an unsportsmanlike manner, or use vulgar or obscene language. 

3. Unless specifically permitted by State law, possess a weapon, any object that can 

reasonably be considered a weapon or looks like a weapon, or any dangerous device.  

4. Damage or threaten to damage another’s property.  

5. Damage or deface school property. 

6. Violate any Illinois law, or city or county ordinance. 

7. Smoke or otherwise use tobacco products, including electronic cigarettes.  

8. Distribute, consume, use, possess, or be impaired by or under the influence of an alcoholic 

beverage, cannabis, other lawful product, or illegal drug 

9. Be present when the person’s alcoholic beverage, cannabis, other lawful product, or illegal 

drug consumption is detectible, regardless of when and/or where the use occurred.  
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10. Use or possess medical cannabis, unless he or she has compiled with policy 7:270, 

Administering Medicines to Students, implementing Ashley’s Law.  

11. Impede, delay, disrupt, or otherwise interfere with any school activity or function 

(including using cellular phones in a disruptive manner).  

12. Enter upon any portion of school premises at any time for purposes other than those that 

are lawful and authorized by the Board. 

13. Operate a motor vehicle: (a) in a risky manner, (b) in excess of 20 miles per hour, or (c) in 

violation of an authorized District employee’s directive.  

14. Engage in any risky behavior, including roller-blading, roller-skating, or skateboarding.  

15. Violate other District policies or regulations, or a directive from an authorized security 

officer or District employee. 

16. Engage in any conduct that interferes with, disrupts, or adversely affects the District or a 

School function. 

 

Convicted Child Sex Offender  

State law prohibits a child sex offender from being present on school property or loitering within 

500 feet of school property when persons under the age of 18 are present, unless the offender is: 

 

1. A parent/guardian of a student attending the school and has notified the Building 

Principal of his or her presence at the school for the purpose of: (i) attending a conference 

at the school with school personnel to discuss the progress of his or her child 

academically or socially, (ii) participating in child review conferences in which 

evaluation and placement decisions may be made with respect to his or her child 

regarding special education services, or (iii) attending conferences to discuss other 

student issues concerning his or her child such as retention and promotion; or 

 

2. Has permission to be present from the Board, Superintendent, or Superintendent’s 

designee. If permission is granted, the Superintendent or Board President shall provide 

the details of the offender’s upcoming visit to the Building Principal. 

 

In all cases, the Superintendent, or designee who is a certified employee, shall supervise a child 

sex offender whenever the offender is in a child’s vicinity. 

 

Exclusive Bargaining Representative Agent  

Upon notifying the Building Principal’s office, authorized agents of an exclusive bargaining 

representative will be provided reasonable access to employees in the bargaining unit they 

represent in accordance with State law.  Such access shall be conducted in a manner that they 

will not impede the normal operations of the District. 

 

Enforcement 

Any staff member may request identification from any person on school property; refusal to 

provide such information is a criminal act. The Building Principal or designee shall seek the 

immediate removal of any person who refuses to provide requested identification. 
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Any person who engages in conduct prohibited by this policy may be ejected from school 

property. The person is also subject to being denied admission to school events or meetings for 

up to one calendar year.  

 

Procedures to Deny Future Admission to School Events or Meetings 

Before any person may be denied admission to school events or meetings as provided in this 

policy, the person has a right to a hearing before the Board. The Superintendent or designee may 

refuse the person admission pending such hearing; however, any person may have the 

opportunity to meet and discuss the denied admission with the Superintendent or designee prior 

to the hearing. The Superintendent or designee must provide the person with a hearing notice, 

delivered or sent by certified mail with return receipt requested, at least 10 days before the Board 

hearing date. The hearing notice must contain:  

 

1. The date, time, and place of the Board hearing; 

2. A description of the prohibited conduct; 

3. The proposed time period that admission to school events will be denied; and 

4. Instructions on how to waive a hearing.  

 

 

LEGAL REF.: Nuding v. Cerro Gordo Community Unit School Dist., 313 Ill. App.3d 344 (4th 

Dist.2000). 

 20 U.S.C. §7181 et seq., Pro-Children Act of 1994. 

105 ILCS 5/10-20.5b, 5/22-33 5/24-25and 5/27-23.7(a). 

115 ILCS 5/3(c), Ill. Educational Labor Relations Act. 

410 ILCS 130/, Compassionate Use of Medical Cannabis Pilot Program. 

430 ILCS 66/, Firearm Concealed Carry Act. 

410 ILCS 705/, Cannabis Tax and Regulation Act 

720 ILCS 5/11-9.3. 

 

CROSS REF.: 4:170 (Safety), 5:50 (Drug- and Alcohol-Free Workplace; E-Cigarette, 

Tobacco and Cannabis Prohibition), 6:120 (Education of Children with 

Disabilities), 6:250 (Community Resource Persons and Volunteers), 7:190 

(Student Behavior), 7:270 (Administering Medicines to Students), 8:20 

(Community Use of School Facilities) 

 

ADOPTED: April 22, 1997 

 

REVISED: October 10, 2000 

 September 12, 2006 

 July 8, 2014 

 October 28, 2014 

 January 12, 2016 

 January 10, 2017 

 January 14, 2020 

 April, 28, 2020 
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