Decatur

IS)UI?“CI DECATUR PUBLIC SCHOOL DISTRICT #61
e el BOARD OF EDUCATION
ucating for Success
AGENDA
Regular Meeting December 14, 2021
Keil Administration Building 4:30 PM Open Session
101 W. Cerro Gordo Street Closed Session Immediately Following
Decatur, IL 62523 6:30 PM Open Session Continuing
Legend: Al = Action Item DI = Discussion Item IO = Information Only

Strategic Plan Mission:
The mission of Decatur Public Schools, the destination district of our community, is to unlock students’
unique and limitless potential to achieve their personal aspirations as fully prepared, contributing
citizens in a global society through learning experiences distinguished by:
e commitment to the whole person resulting in student growth and confidence
relevant, innovative, personalized academic pathways that promote passion and pride
a learning environment that fosters curiosity and the thirst for achievement and discovery
a culture of diversity, adaptability, and resilience
meaningful and lasting relationships
extraordinary school and community connections

The Board of Education Parameters that Guide Our Work:

We will make decisions in the best interest of all students.

We will treat all people with dignity and respect.

We will seek input and collaboration throughout our diverse community.
We will practice responsible stewardship of all our resources.

Al 10 CALL TO ORDER

CALL FOR EXECUTIVE SESSION

The Board of Education will meet in Closed Executive Session to conduct a student
discipline hearing, to discuss the appointment, employment, compensation, discipline,
performance or dismissal of specific employees of the public body, emergency security
procedures and the use of personnel and equipment to respond to actual danger to the safety
of employees, students, staff, the public or public property, the purchase or lease of real
property for use of the public body, and discussion of collective negotiating matters between
the Board and representatives of its employees.

Roll Call

Al 2.0 RETURN TO OPEN SESSION
e Possible Approval of a Student Expulsion

Al 30 RETURN TO CLOSED EXECUTIVE SESSION
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RETURN TO OPEN SESSION
PLEDGE OF ALLEGIANCE
APPROVAL OF AGENDA, DECEMBER 14, 2021

SPECIAL PRESENTATION AND DISTRICT HIGHLIGHT
e Decatur’s Andreas Ag Academy National Award

e Decatur Public Schools Elementary Basketball Season
e 50" Percentile Student Recognition
e 20" WSOY Community Food Drive Finalist

PUBLIC PARTICIPATION

e Identify oneself and be brief.

e Any public comments received will be read during this time.
e Comments should be limited to 3 minutes.

STUDENT AMBASSADORS’ REPORT

BOARD DISCUSSION
e Transportation Update

REPORTS FROM ADMINISTRATION
A. Annual Report from Robertson Charter School

B. Student Services/Safety Update

ROLL CALL ACTION ITEMS
A. Personnel Action Items

B. Memorandum of Understanding (MOU) between Decatur Public School (DPS) District
61 and the Decatur Federation of Teaching Assistants (DFTA) - Teacher Absences and
Teaching Assistant Support

C. Resolution: The Tax Amounts Necessary to be Levied for the Year 2021, but Paid in
2022

2021 Property Tax Abatements

E. School Improvement Plans for American Dreamer STEM Academy, Baum Elementary,
Dennis Mosaic, Dennis Kaleidoscope, Franklin Grove Elementary, Harris Alternative
Program, Hope Academy, Johns Hill Magnet, Montessori Academy for Peace, Muffley
Elementary, Parsons Elementary, Pershing Early Learning Center, South Shores
Elementary, Stephen Decatur Middle School, Eisenhower High School and MacArthur
High School

One Book One Quarter Literacy Initiative for 2021-2022 School Year
Purchase of Security Cameras

Purchase of MacBooks

Maintenance Contract Extension

Amendment Contract with Alltown Bus Service

o

“— IT o m
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K. Purchase of a Pre-Owned 2015 Ford F350 Pickup Truck and a Pre-Owned 2016
Chevrolet Silverado K2500

CONSENT ITEMS
A. Minutes: Open/Closed Session Meetings November 16, 2021, Special Closed Session
Meetings November 30, 2021 and December 08, 2021

Bills

Financial Conditions Report

Treasurer’s Report

Equal Opportunity Schools (EOS) Agreement — Year Three (3) of Three (3)
SmartNet Renewal

Nimble Data Storage Upgrade

Purchase of Mobile Device Carts

IOTMTMOO®

ANNOUNCEMENTS
The Board of Education and Administration sends condolences to the families of:

Jettie Street, who passed away Saturday, November 06, 2021. Ms. Street was a retired
Teacher from Decatur Public Schools.

David Bales, who passed away Tuesday, November 16, 2021. Mr. Bales was the father of
Stephanie Bales, Coordinator of Payroll in Decatur Public Schools.

IMPORTANT DATES
December 21 End of Second Quarter

22 — 31 No School for Students, Holiday and Winter Break

24 and 27 Christmas Holidays Observed and All District Offices are Closed
— District Offices will Re-open on December 28, 2021

January 03 New Year’s Holiday Observed
— No School and All District Offices are Closed
— District Offices will Re-open on January 04, 2022

04 Teacher Work Day and No School for All Students
05 Full Day of School for All Students
07 Report Card Distribution

NEXT MEETING
The public portion of the next reqular meeting of the Board of Education will be at
6:30 PM, Tuesday, January 11, 2022 at the Keil Administration Building.

Al 150 ADJOURNMENT
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Student Services
&
Safety Updates

Sections 9 & 10 of Resolution on Racism
Strategic Plan Strategy #2: Student Environments
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Strateglc Plan Guiding Our Work

e The work of the Strategic Plan focuses on identifying gaps in our current system, not

Ju$t normal operations.

/:/By addressing safety, security, climate, and culture we're working to launch our District
from its current state to a desired future state.

STRATEGY #1 STRATEGY #2
STUDENT STUDENT STRATEGY #3 STRATEGY #4 STRATEGY #5

EXPERIENCE ENVIRONMENTs | VWHOLESTUDENT STAFF COMMUNITY

Establish a support network
that will identify and address
students’ physical, social/
emotional, and mental health
needs to allow each student
to reach their full potential

Ensure a student-focused
Ensure unique, innovative environment that expands
learning experiences learning beyond the
for all students traditional expectations to
engage students

Attract and retain talented Create and foster mutually
and invested staff by ensuring beneficial relationships
they feel valued & supported throughout the community




Resolution on Racism Embedded In Our Work

 Resolution on Racism was adopted on August 4, 2020

« By addressing racial equity through the lens of increasing and supporting our District
experiencing behavioral challenges, mental health needs for staff and students, and
safety for staff and students, we are able to create positive outcomes for our students,

staff, and community as a whole.

SECTION IX SECTION X

Representatives of the DPS Student Services Team, along with the DAC, and U 012 CTEES 1S EeETe| Felltey Com.m.lttee 9 elieiré & (P lay that es'gabllshes
Employee Resources Groups (or affinity groups) focused on intentionally

member(s) of the BOE will work directly with administrators, teachers, . . . . )
- . : supporting and improving retention, morale, professional growth, and
students, and families to provide a recommendation to the Board for a o . : .
: o . opportunities for teachers and staff to collaborate in supportive, affirming
revised discipline and safety system that protects the physical, mental, and " . : :
) X . atmosphere. Additionally, the BOE directs the Superintendent or their
social health of students and staff through a culturally responsive, restorative . : . .
designee(s) to work with our nearly 1,300 employees to begin gathering

JUsies meelel G prisii-es the el mvglvmg th.e. DagsiiLr Falies feedback regarding the establishment of Employee Resource Groups (or
Department only in emergent violent crisis. affinity groups)




Current COVID Impact on DPS

* Discipline and behavior issues on the rise + Administration, teacher, and substitute
inside and outside of school coverage
» Severe Social Emotional trauma needs of + Administrators teaching classes and not
students able to be Administrators of their buildings
- Extreme behaviors at the during the day
lower elementary level * Central Office Administrators as teachers,
- Classroom closures due to COVID contact administrators, and disciplinarians
tracing and exposure + Administrators from other buildings going
- Student burn-out to support their administrative colleagues
- Students re-learning how to successfully - Staff burn-out and exhaustion at all levels

manage in-person learning
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\ \il P « Define under SB100:
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* How is “threat to school safety” defined, and how will threats to
school employees be considered?

Vv hat do we need? * Who will be responsible for providing support services during out-

of-school suspensions?
Bei ng res ponsive a nd « What will be the responsibility of staff to ensure students can make

assessing of the current

up work missed during suspension?

» Update the District's Code of Conduct and Parent Handbook to include
culture and climate of DPS’ expulsion as a consequence for level 3 infractions and include the /

: : - : definition of “threat to school safety.” Y,
District Ad ministration * Increase our efforts in restorative practices ,,’
decided that a District - Go back to what worked '

. . / /
Reset is needed! - District T-Chart ! //
: + Teaching expectations / P
/
+ Reviewing data more frequently to identify needs of the building //// /

* More building level meetings with staff and students to discuss expectations/ // Yy
and next steps O

+ Develop a building level safety team e _-




Timeline of Implementation

Zoom meetings with Administration to review the Student Code
of Conduct, Discipline Data and frequent fliers, processing
referrals, utilizing the correct infraction code, and SOS

Letters and Robo calls to parents explaining changes and
expectations when students return January 4, 2022
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District Reset Begins in January
Boot Camp Week of January 4, 2022
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~ « Grade-Level Meetings at each building
* Code of Conduct review:
* Tardy to class

* Dress code /
* Physical altercations |

* Threats to staff %
* What does this look like and what are the consequences?




Plan of Action for Statf

Behavior Intervention Manuals for all
Administrators

District-wide expectations

Training for all staff on de-escalation
techniques

District T-charts in all classrooms

Revisit Care Rooms: Purpose and expectations,
Training for Staff

Review steps for writing and submitting
referrals

Review training on Mandated
Reporting: See Something, Say Something!

Monthly discipline meetings with
Administrators

Daily Circles: Proactive approach to student
discipline

Quarterly safety meetings starting January
2022

Increasing Raptor to include emergency
management in Fall 2022

Review steps for processing referrals



Plan of Action for Students

SYAC and Student Ambassadors Voice! (Ongoing)
Multi-purpose IDs for students (Fall)

Monthly school incentives for students (Ongoing)
Training on Anonymous Reporting: See Something, Say Something!
Continued education on school wellness through SEL curriculum

Posters on Student Rights and Responsibilities in all buildings

Plan of Action for Parents

Grade-level parent meetings (when permissible)

Continued communication between parents and administration

Re-entry meeting for students suspended 3 days or more

Utilize Family Access more to inform parents of upcoming needs/events



Plan of Action for Security

All security staff to receive de-escalation training (CPI)

Frequent walks throughout the building to check blind spots and entry ways
into the building

Monitoring of school parking lots

Monitoring and supervision of school common areas

Wands for security at secondary level (EHS, MHS, SDMS)

Security at the elementary levels and additional security at the high schools
Mobile metal detectors at secondary level (EHS, MHS, SDMS)

Check doors to the outside more frequently to ensure they are secure
Uniform worn to identify security in the all buildings

Camera updates and installations

10



Partner with ISBE on Discipline
Improvement

P]-a-n Of A-Ctlon - Develop a District Discipline Improvement plan to be

approve by the BOE & submitted to ISBE in the Fall 2022

fOI Student + Develop a Discipline Improvement team

- Develop resources/interventions at all three tiers by school

SeIViceS and  Increase Mental Health Support for students and staff at all /

levels /
|
DiStIiCt « Provide administrative training on the behavior side of MTSS ,’
|
* Review the process to Harris Learning Academy [
A.d. S : * Increase student services presence to assist with disciplinary i
mII'I.lStI'a.thII interventions at the elementary levels oy
« Behavioral MTSS supports (new hires & job description/:/ /
updates) S
- Continued monthly principal meetings e

* Continued DAC meetings et - /







Decatur
Public
Schools

Educating for Success Board Of Educa‘“on
Decatur Public School District #61

Date: December 14, 2021 Subject: Personnel Action

Initiated By: Jason M. Hood, Director of Attachments: 12 Pages of Personnel Action
Human Resources, and the Human Resources

Department

Reviewed By: Bobbi Williams, Interim
Superintendent

BACKGROUND INFORMATION:

Per Board Policy 5:30: Hiring Process and Criteria — The District hires the most qualified personnel
consistent with budget and staffing requirements and in compliance with School board policy on
equal employment opportunities and minority recruitment.

CURRENT CONSIDERATIONS:

All offers of employment are contingent upon the approval of the Board of Education. Accordingly,
anyone who is offered and begins employment prior to the approval of the Board of Education
understands that they will do so as a substitute. If the approval of the Board of Education is
obtained, these substitutes will then be made whole retroactive to their first day of employment.

FINANCIAL CONSIDERATIONS:
These positions are in the budget.

STAFF RECOMMENDATION:
The Administration respectfully requests the Board of Education approve all Personnel Action Items
as presented.

RECOMMENDED ACTION:
X Approval
O Information
O Discussion
BOARD ACTION:




To: Board of Education

From: Jason M. Hood
Director of Human Resources
Date: December 9, 2021

Board Date: December 14, 2021
Re: Personnel Action

EMPLOYMENT RECOMMENDATIONS
TEACHER:

Name Position Effective Date

Taylor Mitchell Social Emotional Alternative Program, SEAP

(Pending Licensure)

January 4, 2022

Pending Licensure- will begin as a Substitute Teacher in the position until 1llinois Teacher Licensure is
received.

SECURITY PERSONNEL:

Name Position Effective Date

Antoine Dawson School Security Officer, Muffley December 6, 2021

ADMINISTRATIVE SUPPORT:

Name Position Effective Date

Kati Smith Certified Occupational Therapy Assistant,

Pershing/Macon Piatt

January 4, 2022

OFFICE PERSONNEL.:

Name Position Effective Date

Samantha Dorsey Small Learning Community Secretary, December 7, 2021

Stephen Decatur

TEACHING ASSISTANTS:

Name Position Effective Date

Holden Boyd

Special Ed Assistant, Baum, 6 hours per day

December 13, 2021

Suzanne Minton

K/1 Instructional Assistant, Franklin Grove, 6
hours per day

December 13, 2021




Merquayle Perry

Special Ed Assistant, Eisenhower, 6.75 hours
per day

December 6, 2021

OUTREACH PERSONNEL:

Name

Position

Effective Date

Quinton Brown

Special Ed Job Coach, Macon Piatt

November 29, 2021

Irene Payne

Special Ed Job Coach, Macon Piatt

December 6, 2021

Patricia Spates

Special Ed Job Coach, Macon Piatt

November 29, 2021

EXTENDED DAY PROGRAM (ADDITIONAL ASSIGNMENTS)

CERTIFIED STAFF:

Name

Position

Effective Date

Nicole Wilcoxon

Certified Staff, South Shores

November 22, 2021

EXTENDED DAY PROGRAM (ADDITIONAL ASSIGNMENTS)
NON CERTIFIED STAFF:

Name

Position

Effective Date

Serita Carman

Non Certified Staff, South Shores

November 29, 2021

Samantha Dorsey

Non Certified Staff, Dennis PM

November 22, 2021

Zacary Girard

Non Certified Staff, Dennis

November 22, 2021

Bryant Hart

Non Certified Staff, Dennis AM

November 15, 2021

Noah Hayes

Non Certified Staff, Muffley

November 29, 2021

Anastasia Jones

Non Certified Staff Site Coordinator, Muffley

November 29, 2021

Amiyah Landgrebe

Non Certified Staff, Muffley

November 18, 2021

Merquayle Perry

Non Certified Staff, Johns Hill PM

November 29, 2021

CIiff Tucker

Non Certified Staff, Dennis/Parsons

November 18, 2021

Kimiko Warnsley

Non Certified Staff, Johns Hill PM

December 20, 2021

Abigail Yoder

Non Certified Staff, Dennis

November 15, 2021




SCHEDULE B:

Name

Position

Effective Date

Haley Burton

First Technical Challenge/Robotics Coach,
MacArthur

August 27, 2021

Lyndsay Lemanczyk | Middle School Volleyball Coach, American November 29, 2021
Dreamer

Bryce Lyn Athletic Director, Montessori Academy January 1, 2022

Alicia Morris Middle School Volleyball Coach, American November 29, 2021

Dreamer

Jennifer Morrow

Middle School Band, Stephen Decatur

August 1, 2019

Sara Nave

Middle School Cross Country Coach, Dennis
Mosaic

August 2, 2021

Michelle Tucker

E-Sports/Gamer Club, MacArthur

November 1, 2021

TRANSFERS
TEACHERS:
Name Position Effective Date
Emily Bone From Social Worker, American Dreamer to December 6, 2021

FTE Baum

Social Worker, .6 FTE American Dreamer/.4

Dawn Hawkins

From Grade 4, Parsons to Grade 1, South
Shores

January 4, 2022

Ashley Robinson

From Grade 6, Muffley to Middle School
Math, Dennis Mosaic

January 4, 2022

Kawaiola Wong

From Music, William Harris to Elementary
Music, Parsons

January 4, 2022

CUSTODIAN:
Name Position Effective Date
Adam Tyson From 2nd shift Custodian, Eisenhower to 2nd | December 6, 2021

Shift Custodian, Pershing




OFFICE PERSONNEL.:

Name

Position

Effective Date

Charnae Anderson

From Secretary to the K-8 Principal, Dennis
Mosaic, 240 days to Secretary to the
Principal, Dennis Mosaic, 261 days

October 27, 2021

Pamela Bray From Secretary to the Elementary Principal, | October 27, 2021
Parsons, 240 days to Secretary to the
Principal, Parsons, 261 days

Robin Bruce From Small Learning Community Secretary, [ November 17, 2021

MacArthur, 200 days to Secretary to the
Assistant Principal, MacArthur, 220 days

Ashley Bujack-Kater

From Secretary to the K-8 Principal,
Montessori Academy, 240 days to Secretary
to the Principal, Montessori Academy, 261
days

October 27, 2021

April Clary

From Elementary Secretary, Hope Academy,
180 days, 6 hours per day to Pre K-8
Secretary, Hope Academy, 8 hours per day,
190 days

December 27, 2021

Natasha Cobb

From Secretary to the High School Principal,
Eisenhower, to Secretary to the Principal,
Eisenhower

October 27, 2021

Cathy Coffey

From Small Learning Community Secretary,
Eisenhower, 200 days to Secretary to the
Assistant Principal, Eisenhower, 220 days

November 17, 2021

Amy Creath

From Elementary Secretary, Dennis
Kaleidoscope, 180 days, 6 hours per day to
Pre K-8 Secretary, Dennis Kaleidoscope, 180
days, 8 hours per day

December 27, 2021

Carolyn Currie

From Elementary Secretary, Muffley, 3 hours
per day, 180 days to Pre K-8 Secretary,
Muffley, 4 hours per day, 190 days

October 27, 2021

Linda Dickerson

From Secretary to the Middle School
Principal, Stephen Decatur to Registrar,
Stephen Decatur

October 27, 2021




Angela Diggs

From Secretary to the Middle School
Principal, Stephen Decatur to Secretary to the
Principal, Stephen Decatur

October 27, 2021

Donna Hahn

From Elementary Secretary, American
Dreamer, 4 hours per day, 180 days to Pre K-
8 Secretary, American Dreamer, 8 hours per
day, 190 days

December 27, 2021

Mallory Hale

From Pre K Grant Secretary, Pershing, 200
days to Pre K Grant Secretary, Pershing, 220
days

October 27, 2021

Ranee Hale

From Main Office Receptionist, MacArthur,
180 days to Main Office Receptionist,
MacArthur, 190 days

October 27, 2021

Michelle Haskell

From Pre K Grant Secretary, Pershing, 200
days to Pre K Grant Secretary, Pershing, 220
days

October 27, 2021

Patti Janes

From Elementary Principal, South Shores, 2
hours per day to Pre K-8 Secretary, South
Shores, 4 hours per day

December 27, 2021

Samantha Karch

From Secretary to the Elementary Principal,
South Shores, 240 days to Secretary to the
Principal, South Shores, 261 days

October 27, 2021

Tana Link

From Secretary to the Elementary Principal,
Muffley, 240 days to Secretary to the
Principal, Muffley, 261 days

October 27, 2021

Krystle Lockwood

From Secretary to the K-8 Principal, Dennis
Kaleidoscope, 240 days to Secretary to the
Principal, Dennis Kaleidoscope, 261 days

October 27, 2021

Krystle Lockwood

From Secretary to the Principal, Dennis
Kaleidoscope to Payroll Analyst, Keil

January 4, 2022

Teresa Manns

From Secretary to the Coordinator of Health
Services, School Health, 220 days to
Secretary to the Coordinator of Health
Services, 261 days

October 27, 2021




Kima Jo Mehr

From Secretary to the Elementary Principal,
Pershing, 240 days to Secretary to the
Principal, Pershing, 261 days

October 27, 2021

Sarah Monette

From Elementary Principal, Franklin Grove,
3 hours per day, 180 days to Pre K-8
Secretary, Franklin Grove, 4 hours per day,
190 days

October 27, 2021

Kabedi Mulomede

From Secretary to the K-8 Principal,
Montessori Academy, 245 days to Secretary
to the Assistant Principal, Montessori
Academy, 220 days

October 27, 2021

Kimberly Palmer

From Secretary to the K-8 Principal, Hope
Academy, 245 days, to Secretary to the
Assistant Principal, Hope Academy, 220
days,

October 27, 2021

Marla Russell From Elementary Secretary, Baum, 3 hours December 27, 2021
per day, 180 days to Pre K-8 Secretary,
Baum, 4 hours per day, 190 days

Penny Rutherford From Secretary to the Elementary Principal, | October 27, 2021

Franklin Grove, 240 days to Secretary to the
Principal, Franklin Grove, 261 days

Jennifer Samuelson

From Secretary to the K-8 Principal, Johns
Hill, 240 days to Secretary to the Principal,
Johns Hill, 261 days

October 27, 2021

Kia Softley-Brummett

From Secretary to the High School Principal,
MacArthur to Secretary to the Principal,
MacArthur

October 27, 2021

Chantale Walker

From Elementary Secretary, Dennis Mosaic,
4 hours per day, 180 days to Pre K-8
Secretary, Dennis Mosaic, 8 hours per day,
190 days

December 27, 2021

Stacie Walker

From Secretary to the Elementary Principal,
William Harris, 240 days to Secretary to the
Principal, William Harris, 261 days

October 27, 2021




Terry Weaver

From Secretary to the Elementary Principal,
Baum, 240 days to Secretary to the Principal,
Baum, 261 days

October 27, 2021

Philip Worthey

From Secretary to the K-8 Principal, Hope
Academy, 240 days to Secretary to the
Principal, Hope Academy, 261 days

October 27, 2021

Lisa Yazel

From Main Office Receptionist, Eisenhower,
180 days to Main Office Receptionist,
Eisenhower, 190 days

October 27, 2021

SECURITY PERSONNEL:

Name

Position

Effective Date

James Dellert

From School Security Officer, Stephen
Decatur to School Security Officer, Parsons

January 4, 2022

TEACHING ASSISTANTS:

Name

Position

Effective Date

Aimee Dugger

From Cross Categorical Assistant, Stephen
Decatur, 6.25 hours per day to Special Ed
Assistant, Baum, 6 hours per day

January 4, 2022

Candice Murray

From Leave to Pre K Assistant, Pershing, 6.5
hours per day

December 6, 2021

EXTENDED DAY PROGRAM (ADDITIONAL ASSIGNMENTS)

NON CERTIFIED STAFF:

Name

Position

Effective Date

Julie Mathews

From Non Certified Staff, Parsons to Non
Certified Staff Site Coordinator, Parsons

November 18, 2021

CATEGORY CHANGES:

Name

Position

Effective Date

James Scott Johnson

From 1st Shift Maintenance Worker,
Buildings & Grounds to Supervisor of
Custodial Operations, Buildings & Grounds

December 15, 2021




RESIGNATIONS:
TEACHERS:

Name

Position

Effective Date

Logan Guttschow

Music, Parsons

December 21, 2021

Heather Herron

Grade 5, Hope Academy

December 21, 2021

Cynthia Lewis

Speech Language Pathologist, Macon Piatt

January 4, 2022

Heather Moore-Hinton

Family Consumer Science, MacArthur

December 1, 2021

Margret Moore

Science, William Harris Learning Academy

December 10, 2021

Christina Woo

Cross Categorical, Parsons

January 4, 2022

TEACHING ASSISTANTS:

Name

Position

Effective Date

Shelby Evans

Library Media Assistant, South Shores

December 21, 2021

Kimberly Otis

Special Ed Assistant, Baum

November 14, 2021

EXTENDED DAY PROGRAM:

Name

Position

Effective Date

Corey Anderson

Non Certified Staff, Dennis Kaleidoscope

November 17, 2021

Jaheim Campbell

Non Certified Staff, Hope Academy

November 17, 2021

Kristen Leitner

Non Certified Staff, Montessori Academy

November 9, 2021

Madilynn Leitner

Non Certified Staff, Parsons

November 18, 2021

Kate McCray

Non Certified Staff, Johns Hill

October 25, 2021

Breah O’Laughlin

Non Certified Staff, Parsons

November 17, 2021

Ummhowa Malik

Non Certified Staff, Parsons

November 10, 2021

SCHEDULE B:

Name

Position

Effective Date

Tyrone Carson

Girls Tennis Coach, MacArthur

December 7, 2021




Tyrone Carson Boys Tennis Coach, MacArthur December 7, 2021

Kip Chumbley Athletic Director, Montessori Academy December 22, 2021

Haley Johnson 7th Grade Volleyball Coach, Dennis November 17, 2021

Heather Scarlett Elementary Volleyball Coach, American November 30, 2021
Dreamer

RETIREMENTS

TEACHER:
Name Position Effective Date
Janet Brownfield Speech Language Pathologist, Baum End of the 2021-2022
School Year
OFFICE PERSONNEL:
Name Position Effective Date
Kathy Zeurcher Small Learning Community Secretary, December 17, 2021

Eisenhower

COMPENSATION RECOMMENDATIONS:

The following staff members should be compensated for participating in the 2021 Turkey
Tournament from November 23-27, 2021 at Stephen Decatur:

Mel Rustio $3,000.00 Kim Hulva $600.00
Angela Bowman $1,400.00 Jason Crutcher $500.00
Sevie Jarrett $600.00

The following staff members should be compensated for participating in SIP Smart Goal Training
from November 2-4, 2021 at Hope Academy:

Jessica Zavada $66.64 Marcy Braden $24.99
Alicia Alves $66.64 Kandice Michener $33.32
Susan Hicks $33.32 Christine Lowe $66.64
Shara Schutter $24.99

The following staff member should be compensated $33.32 for participating in Science Pilot on
November 17, 2021 at PDI:
Maria Wiggins

The following staff members should be compensated for participating in Every Day Counts
Training/Question Session on November 11, 2021 at PDI:
Kelli Murray $33.00 Tarika Mootrey $16.66



Mary Rossi $16.66

The following staff members should be compensated for participating in Go Math Review and
Planning Support on November 17, 2021 at PDI:
Kelli Murray $41.65 Lindsay Kasza $24.99

The following staff members should be compensated $66.00 for participating in Kindergarten
Orientation on August 10, 2021 at Franklin Grove:

Chelsea Davis Melissa Schulz

Lauren Peterson

The following staff members should be compensated $99.00 for participating in FCS Curriculum
Revisions on November 1 & 8, 2021 at PDI:

Patricia Brackett Rhonda Thomas-Cox

Josie St Pierre

The following staff members should be compensated $24.99 for participating in Science Pilot on
November 17, 2021 at PDI:

Rosemary Dickson Anna Tano
Jocelyn Taylor Jaci Cecil

Daniel Provis Jennifer Abell
Justine Ulrich Raymond Hoffman
Hannah Gruen Alicia Rosier

Iris Leahy Ashley Tyler
Andrew Novak Kyle Cross
Susan Hicks Christian Jackson
April Flint Kawaiola Wong
Amber Jump D’ Asia Williams
Tracy Cook Robert O’Brien
Lauren Peterson Tracy Kent
Angelica Lothert Jennifer Meyer
Frank Tomaskovic Tiara Butler
Todd Lindsey Benny Phillips

The following staff member should be compensated $66.00 for participating in CPI Instruction on
November 1, 2021 at Harris/SEAP:
Jessica St Pierre

The following staff member should be compensated $24.99 for participating in Science Pilot on
November 17, 2021 at PDI:
Destiny Musick



The following staff members should be compensated for participating in Primary Activity
Planning/Make and Take on November 18, 2021 at PDI:
Kelli Murray $99.00 Melissa Schulz $66.00

The following staff members should be compensated for participating in World Languages
Curriculum Revision on October 18, 25 & November 15, 2021 at PDI:

Katie Busch $165.00 Rhonda Cox-Thomas  $115.50

Robyn Payne $49.50

The following staff members should be compensated for participating in LEAD 180 Assessment
Planning from November 3-December 5, 2021 at PDI:

Shawn Todd $198.00 Anika Steger $165.00
Brett Palmer $231.00 Kim Vy Williams $66.00
Brianna Fink $354.75 Andrew Jones $49.50
Jewel Grady $437.25 Carrie Haley $132.00
Carolynn Keizer $49.50

The following staff members should be compensated for participating in Mentoring Stipend Fall
2021 on December 5, 2021 at PDI:

Tonya Bales $375.00 Seth McMillan $750.00
Stacey Benda $2,250.00 Jessica Meier $750.00
Stephanie Cassidy $250.00 Yolanda Minor $500.00
Anne Cooper $750.00 Alex Moody $750.00
Ann Zuehlke-Denoyer $250.00 Jennifer Morrow $750.00
Kelsey Doubet $750.00 Kelli Murray $500.00
Amanda Duckworth ~ $1,000.00 Jennifer Neilson-Parks $1,000.00
Larry Eastin $1,125.00 Rebekah Novak-Ewell $750.00
Terri Ellis $750.00 Thad Olson $250.00
Joshua Fazekas $750.00 April Parks $750.00
Garold Fowler $1,500.00 Melissa Schulz $750.00
Rhonda Ganley $750.00 Danielle Seibring $1,000.00
Carla Giberson $750.00 Ashlee Smith $750.00
Jewel Grady $1,500.00 Ashley Swanson $750.00
Lori Griffy $1,500.00 Rhonda Thomas-Cox  $1,500.00
Joni Grubbs $750.00 Brenna Tripp $1,500.00
Andrew Jones $750.00 Casey Wilen $250.00
Merry Lanker $750.00 Elizabeth Williams $1,500.00
Carolynn Keizer $750.00 Jaclyn Wiseman $1,000.00
Karen McFadin $750.00

The following staff members should be compensated for participating in LEAD 180 Assessment
Planning from October 16-November 3, 2021 at PDI:

Ashley Robinson $82.50 Carrie Haley $66.00

Patricia Paulson $33.00 Olivia Mannlein $66.00



Hannah Blacketer $49.50 Carrie Sager $66.00

Hannah Lybarger $107.25 Carolynn Keizer $82.50
Brianna Fink $132.00 Shawn Todd $33.00
Jewel Grady $132.00 Kelli Murray $33.00
Kim Vy Williams $99.00 Anika Steger $16.66
Hye-Seung Byler $66.00 Andrew Jones $33.00
Josh Thornton $115.50

The following staff members should be compensated for participating in Science Pilot from
November 8-15, 2021 at PDI:

Diane Orr $99.00 Jody Giberson $99.00
Leslie Woolsey $99.00 Deborah Sonder $33.00
Pamela Blades $99.00 Christina Grijalva $33.00
Libby Kirkland $99.00 Phillip Winecke $99.00
Stacey Long $99.00 Kathy Moore $66.00
Samantha Stark $99.00 Thomas Beller $66.00
Sara Kelly $99.00 Melissa Goede $66.00
Nicole Genet $99.00 Paige Brehm $66.00
Megan Noel $99.00 Olivia Mannlein $66.00
Melissa Cripe $99.00 JoBeth Sweeney $66.00

Penny Dunning $99.00



Decatur
/“ Public
Schools

Educating for Success Board Of EducatIOn
Decatur Public School District #61

Date: December 14, 2021 Subject: Memorandum of Understanding between
Decatur Public Schools (DPS) and the Decatur
Federation of Teaching Assistants (DFTA)

Initiated By: Deanne Hillman, Director of Attachments: Memorandum of Understanding
Labor Relations between Decatur Public Schools (DPS) and the
Decatur Federation of Teaching Assistants (DFTA)

Reviewed By: Bobbi Williams, Interim
Superintendent

BACKGROUND INFORMATION:
Administration recognizes the immense shortage of certified teachers and substitutes. Per Article
IVX B in the DEA contract, teachers may agree to take on extra students when a position is unfilled.

When a teaching assistant is present in one of these elementary classrooms, they will be compensated
for assisting with the extra students at $17.50 for each half day.

CURRENT CONSIDERATIONS:
The MOU provides an avenue for teaching assistants to earn extra compensation for assisting in an
elementary classroom when a teacher has taken on extra students.

FINANCIAL CONSIDERATIONS: Compensation will be $17.50 for each half day where a
teaching assistant is in an elementary classroom when a teacher has taken on extra students.

STAFF RECOMMENDATION:

The Administration respectfully requests the Board of Education approve the Memorandum of
Understanding (MOU) between Decatur Public Schools (DPS) and the Decatur Federation of
Teaching Assistants (DFTA) as presented.

RECOMMENDED ACTION:
X Approval
O Information
O Discussion
BOARD ACTION:




Memorandum of Understanding

Teacher Absences and Teaching Assistant Support

WHEREAS, The Decatur Federation of Teaching Assistants (DFTA) and the Decatur Public School District 61
(DPS), recognize that the absence rate among teachers is high and that there is a lack of available substitutes.

Article IVX B. of the DEA contract provides a payment for teachers who take on additional students because
other teachers are absent, and a substitute cannot be found. It is agreed, by and between DFTA and DPS as
follows:

e Any teaching assistant in an elementary classroom when a teacher has taken on extra students per the
DEA contract and is receiving pay as a result of and consistent with the provisions of Article IVX B shall
receive $17.50 for each half day in the classroom with the referenced extra students.

This Memorandum of Understanding will sunset on May 31, 2022. This agreement shall not be deemed status
quo within the meaning of Vienna School District No. 55 v. lllinois Educational Labor Relations Board, 162 Ill.
App. 3d 503, 515 N.E. 2d 476, 113 |ll. Dec. 667 (4th Dist. 1987) after May 31, 2022 at which time the parties
shall revert to the status quo as it existed before this Memorandum was executed.

Signed this day of ,2021

(for the District) (for the DFTA)

(date) (date)



Decatur

Public

Schools :
Educating for Success Board Of Ed ucation

Decatur Public School District #61

Date: December 14, 2021 Subject: 2021 Tax Levy

Initiated By: Dr. Todd Covault, Treasurer Attachments:

e 2021 Tax Levy with Comparison

e |[SBE Levy Form

e Resolution Regarding Annual Tax Levy

e Truth in Taxation Certificate of Compliance

Reviewed By: Bobbi Williams, Interim
Superintendent

BACKGROUND INFORMATION:

Each fall the Board of Education approves a tentative tax levy not less than 20 days prior to adopting
the levy in December. The final levy must be filed with Macon County before the end of December.
The Board approved the tentative estimated levy on November 16, 2021.

The District is required to hold a public hearing if the non-debt service levy is anticipated to increase
by 5.0% or more over the prior year’s, non-debt service extension. Since the levy request is an
increase of only 3.1% over the prior year, no public hearing is required.

CURRENT CONSIDERATIONS:

The attached spreadsheet provides comparison data for the 2021 final levy request and the estimated
tax rate as compared to the actual tax extension and rate for 2020. The final extension and related tax
rate are contingent upon the District’s final Equalized Assessed Value (EAV).

Since the Preliminary Levy, the estimated EAV has remained at $720 million. The restricted levy
rates are modestly ballooned (more funds requested than anticipated).

From the tentative estimated levy submitted in November, the only noteworthy changes are a
reduction in the IMRF request by $200,000 from $2,300,000 to $2,100,000 and an increase in the
FICA/Medicare request by $100,000 from $1,800,000 to $1,900,000.

FINANCIAL CONSIDERATIONS:
The annual levy provides one of the primary sources of revenues for the District. For operational
funds, the District anticipates that the tax revenues would be just shy over $32 million.

With an estimated EAV of $720 million, the non-debt service levy rate request would decrease by
$0.05. Due to the associated abatements, the debt service levy rate would decrease by approximately
$0.53. The overall tax rate would decrease by nearly $0.58. Due to a one-time abatement, the District
anticipates the levy rate to increase in the following year by approximately $0.25.



STAFF RECOMMENDATION:

The Administration respectfully requests that the Board of Education approve the attached Tax Levy
Certificate and Resolution as presented.

RECOMMENDED ACTION:
X Approval
__Information

__ Discussion

BOARD ACTION:




2021 Tax Levy

Paid in 2022
Estimated 2021
EAV 720,000,000 2020 EAV 690,467,205

2021 Rate Difference 2021 Different 2021 vs
Fund 2021 Tax Year (estimated) 2020 Extension 2020 Rate vs 2020 (Dollars) 2020 (Rate)
Education 18,504,000 2.5700 17,745,006.04 2.57000 758,993.96 -
Operations & Maintenance 3,600,000 0.5000 3,452,335.80 0.50000 147,664.20 -
Transportation 1,440,000 0.2000 1,380,934.32 0.20000 59,065.68 -
Working Cash 360,000 0.0500 345,233.58 0.05000 14,766.42 -
IMRF 2,100,000 0.2917 2,078,927.57 0.30109 21,072.43 (0.0094)
FICA/Medicare 1,900,000 0.2639 1,975,012.27 0.28604 (75,012.27) (0.0222)
Life Safety 360,000 0.0500 345,233.58 0.05000 14,766.42 -
Tort Liability 3,100,000 0.4306 3,100,059.46 0.44898 (59.46) (0.0184)
Special Education 288,000 0.0400 276,186.86 0.04000 11,813.14 -
Leasing 360,000 0.0500 345,233.58 0.05000 14,766.42 -
Operational Total 32,012,000 4.4461 31,044,163.06 449611 967,836.94 (0.0500)

3.12%

Debt Service Payment 1,916,033 0.2661 5,473,471.28 0.79272 (3,557,438.66) (0.5266)
Total 33,928,033 4.7122 36,517,634.34 5.28883 (2,589,601.72) (0.5766)




ILLINOIS STATE BOARD OF EDUCATION
Original: X School Business Services Department
Amended: (217) 785-8779

CERTIFICATE OF TAX LEVY

A copy of this Certificate of Tax Levy shall be filed with the County Clerk of each county in which the school district is located
on or before the last Tuesday of December.

District Name District Number County

Decatur Public School District #61 39-055-0610-25 Macon

Amount of Levy

Educational $ 18,504,000 Fire Prevention & Safety * S 360,000
Operations & Maintenance S 3,600,000 Tort Immunity $ 3,100,000
Transportation $ 1,440,000 Special Education $ 288,000
Working Cash S 360,000 Leasing $ 360,000
Municipal Retirement $ 2,100,000 Other S
Social Security $ 1,900,000 Other S
Total Levy $ 32,012,000
* Includes Fire Prevention, Safety, Energy Conservation, Disabled
See explanation on reverse side. Accessibility, School Security, and Specified Repair Purposes.

Note: Any district proposing to adopt a levy must comply with
the provisions set forth in the Truth in Taxation Law.

We hereby certify that we require:

the sum of 18,504,000 dollars to be levied as a special tax for educational purposes; and
the sum of 3,600,000 dollars to be levied as a special tax for operations and maintenance purposes; and
the sum of 1,440,000 dollars to be levied as a special tax for transportation purposes; and
the sum of 360,000 dollars to be levied as a special tax for a working cash fund; and
the sum of 2,100,000 dollars to be levied as a special tax for municipal retirement purposes; and
the sum of 1,900,000 dollars to be levied as a special tax for social security purposes; and
the sum of 360,000 dollars to be levied as a special tax for fire prevention, safety, energy conservation,
disabled accessibility, school security and specified repair purposes; and
the sum of 3,100,000 dollars to be levied as a special tax for tort immunity purposes; and
the sum of 288,000 dollars to be levied as a special tax for special education purposes; and
the sum of 360,000 dollars to be levied as a special tax for leasing of educational facilities
or computer technology or both, and temporary relocation expense purposes; and
the sum of 0 dollars to be levied as a special tax for ;and
the sum of 0 dollars to be levied as a special tax for

on the taxable property of our school district for the year

Signed this 14th day of December 20 21 .

(President)

(Clerk or Secretary of the School Board of Said School District)

When any school is authorized to issue bonds, the school board shall file a certified copy of the resolution in the office of the county clerk of each county in
which the district is situated to provide for the issuance of the bonds and to levy a tax to pay for them. The county clerk shall extend the tax for bonds and
interest as set forth in the certified copy of the resolution, each year during the life of the bond issue. Therefore to avoid a possible duplication of tax levies,
the school board should not include a levy for bonds and interest in the district's annual tax levy.

Number of bond issues of said school district that have not been paid in full 6

(Detach and Return to School District)

This is to certify that the Certificate of Tax Levy for School District No. 61 , Macon County,
Illinois, on the equalized assessed value of all taxable property of said school district for the year 2021 ,
was filed in the office of the County Clerk of this County on .
In addition to an extension of taxes authorized by levies made by the Board of Education (Directors), an additional extension(s)
will be made, as authorized by resolution(s) on file in this office, to provide funds to retire bonds and pay interest thereon.
The total levy, as provided in the original resolution(s), for said purposes for the year ,is S

(Signature of County Clerk)

Macon

(Date) (County)

ISBE Form 50-02 (08-2021) CTL2021.xlIsx




RESOLUTION REGARDING ANNUAL TAX LEVY
WHEREAS, the total amount of the corporate and special purpose tax levy (“aggregate
levy”) extended by the County Clerk of Macon County, Illinois on behalf of Decatur School
District No. 61, Macon County, Illinois (the “School District”) for Tax Year 2020, plus any amount

abated by the School District before extension, was $31,044,163.06; and

WHEREAS, the total corporate and special purpose taxes to be levied by the School

District for Tax Year 2021 are $32,012.000; and

WHEREAS, the amount to be levied for Tax Year 2021 is not in excess of one hundred
five percent (105%) of the previous year’s extension; and

WHEREAS, because the amount to be levied is not in excess of one hundred five percent
(105%) of the previous year’s extension, no hearing is required to be held pursuant to the Truth in
Taxation Law; and

WHEREAS, a certification has been completed by the Secretary of the Board of Education
certifying that the Board has fully complied with the Truth in Taxation Law; and

WHEREAS, the Board hereby finds and determines that the levy for Tax Year 2021 fully
complies with the Truth in Taxation Law.

NOW, THEREFORE, be it and it is hereby resolved by the Board of Education of the
School District as follows:

Section 1. The Board hereby finds that all of the recitals contained in the preambles to
this resolution are full, true and correct and does incorporate them into this resolution by this
reference.

Section 2. The Treasurer is hereby authorized and directed to file the School District’s

annual tax levy, together with the certification of compliance signed by the President of the Board,



with the County Clerk of Macon County, Illinois.
Section 3. This Resolution shall be effective forthwith upon its adoption.
ADOPTED this 14" day of December, 2021, by the following roll-call vote:

AYES:

NAYS:

ABSENT:

President, Board of Education

ATTEST:

Secretary

W:\Finance - School\Truth in Taxation\Deatur- -Resolution Authorizing Tax Levy with no Truth in Taxation.docx



CERTIFICATION

I, Melissa Bradford, Secretary of the Board of Education of Decatur School District No.
61, Macon County, Illinois do hereby certify that the foregoing Resolution was adopted at a regular
meeting of the Board of Education on December 14, 2021, by the following roll-call vote:

AYES:

NAYS:

ABSENT:

and that the motion was duly declared carried by the President of the Board.

Dated this 14" day of December, 2021.

Secretary, Board of Education



TRUTH IN TAXATION CERTIFICATE OF COMPLIANCE
I, the undersigned, hereby certify that [ am the presiding officer of the Board of Education
of Decatur School District No. 61, Macon County, Illinois, and as such presiding officer I certify
that the 2021 tax levy, a copy of which is attached, was adopted pursuant to, and in all respects in
compliance with, the provisions of Sections 18-60 through 18-85 of the “Truth in Taxation Law.”
Check One of the Choices Below:

1) The taxing district published a notice in the newspaper and conducted a hearing
meeting the requirements of the “Truth in Taxation Law.”

X 2 The taxing district’s aggregate levy did not exceed a 5% increase over the prior
year’s extension. Therefore, a notice and a hearing were not necessary.

3) The proposed aggregate levy did not exceed a 5% increase over the prior year’s
extension. Therefore, a hearing was not held. The adopted aggregate tax levy
exceeded 5% of the prior year’s extension and a notice was published within 15
days of its adoption in accordance with the “Truth in Taxation Law.”

4) The adopted levy exceeded the amount stated in the published notice. A second
notice was published within 15 days of the adoption in accordance with the “Truth
in Taxation Law.”

Date

Presiding Officer




Decatur

Public
Schools Board of Education
Educating for Success A . .
Decatur Public School District #61
Date: December 14, 2021 Subject: 2021 Property Tax Abatement Resolutions (3)

e Series 2020C
e Series 2011B
e Series 2020A and 2020B

Initiated By: Dr. Todd Covault, Treasurer |Attachments:
e Abatement Resolutions (3)
e County Filing Certificates (3)

Reviewed By: Bobbi Williams, Interim
Superintendent

BACKGROUND INFORMATION:

The District issued General Obligation Refunding Bonds (Alternate Revenue Source) Series 2020C in
the amount of $59,755,000 and Taxable General Obligation School Bonds (Alternate Revenue Source)
Series 2011B Qualified Zone Academy Bonds in the amount of $4,675,000. The revenues were used
to support the high school renovations. Revenues collected from the $0.01 County Sales Tax provides
the alternate revenue to pay the debt service obligations for Calendar Year 2022 allowing the property
taxes to be abated.

During calendar year 2020, the District issued bonds that refunded the Series 2013 Working Cash
bonds. Bonds from the 2020 issuance created an escrow to pay off this 2013 issue. In 2020 an
abatement was filed notifying the County to not levy taxes in calendar year 2021 for the 2013 Series.
The respective abatement for $1,929,380 was not processed and taxes were extended in 2021. The
District currently holds these additional revenues.

CURRENT CONSIDERATIONS:

Macon County has an obligation to levy property taxes for the Alternate Revenue Source bonds. In
order to ensure that property taxes are not levied, the Board of Education files two resolutions each
year with the County to “abate” these taxes. The resolutions notify the County that adequate sales tax
revenues are available to make the debt service payments. Over the past fiscal year, the District
collected 137.7 % of revenues necessary for the debt service payments.

The 2013 bond issue has been redeemed by the escrow account created in 2020. In order to “return”
the taxes collected from the 2020 levy for the 2013 Bonds that are no longer outstanding, the District
will abate a sum of taxes for the Series 2020A and 2020B Series bonds in the amount of $1,929,380.

In order to ensure the County abates taxes for the debt service payments, resolutions must be approved
by the Board and filed with Macon County on an annual basis. After approval of the three resolutions,
the Board Secretary will sign the three Certificate of Resolutions; and the three Resolutions will be
filed with Macon County along with the attached three Filing Certificates.



FINANCIAL CONSIDERATIONS:

The required Calendar Year 2022 payment for the 2011B QZAB Series is $180,887.50. The required
Calendar Year 2022 payment for the 2020C Series is $4,065,200. The approval and filing of these
resolutions will instruct the County to suppress the collection of 2021 property taxes, paid in 2022, as
adequate sales taxes have been collected to make the respective payment. The third resolution will
instruct to the County to suppress a partial collection of 2021 property taxes associated with the debt
service on the 2020A and 2020B issues as existing revenues of $1,929,380 will be used to make the
associated debt service payment.

STAFF RECOMMENDATION:

The Administration respectfully requests that the Board of Education approve the resolutions to abate
2021 taxes in full for the 2020C and 2011B bond series and the partial abatement of the 2020A and
2020B bond series as presented and direct administration to file the three associated resolutions and
associated filing certificates with Macon County.

RECOMMENDED ACTION:
X Approval
Information

Discussion
BOARD ACTION:




RESOLUTION abating the taxes heretofore levied for the year 2021 to
pay debt service on the General Obligation Refunding School Bonds
(Alternate Revenue Source), Series 2020C, of Decatur School
District Number 61, Macon County, Illinois.

* * *

WHEREAS, the Board of Education (the “Board”) of Decatur School District Number 61,
Macon County, Illinois (the “District”), by resolution adopted on the 18th day of August, 2020
(as supplemented by a notification of sale, the “Resolution’), did provide for the issue of General
Obligation Refunding School Bonds (Alternate Revenue Source), Series 2020C, of the District
(the “Bonds "), and the levy of direct annual taxes sufficient to pay the principal of and interest on
the Bonds (the “Pledged Taxes”); and

WHEREAS, the Resolution established a special fund of the District known as the “Alternate
Bond Fund of 2020 (the “Bond Fund”) for the repayment of the Bonds; and

WHEREAS, the Board hereby determines that Pledged Revenues (as defined in the
Resolution) or other lawfully available funds are available in the Pledged Revenues Account of
the Bond Fund in an amount sufficient to pay the principal of and interest on the Bonds when due,
so as to enable the abatement of all of the Pledged Taxes levied for the year 2021; and

WHEREAS, the Board hereby further determines that it is necessary and in the best interests
of the District that the Pledged Taxes levied for the year 2021 to pay the Bonds be abated in their
entirety:

Now, THEREFORE, Be It and It is Hereby Resolved by the Board of Education of Decatur
School District Number 61, Macon County, Illinois, as follows:

Section 1.  Abatement of Tax. The Pledged Taxes levied for the year 2021 in the
Resolution are hereby abated in their entirety.

Section 2. Filing of Resolution. Forthwith upon the adoption of this Resolution, the

Secretary of the Board shall file a certified copy hereof with the County Clerk of Macon County,



Illinois, and it shall be the duty of said County Clerk to abate the Pledged Taxes levied for the year
2021 in accordance with the provisions hereof.

Section 3. Effective Date. This Resolution shall be in full force and effect forthwith
upon its adoption.

Adopted December 14, 2021.

President, Board of Education

Secretary, Board of Education



STATE OF ILLINOIS )
) SS
COUNTY OF MACON )

CERTIFICATION OF RESOLUTION AND MINUTES

I, the undersigned, do hereby certify that [ am the duly qualified and acting Secretary of the Board
of Education (the “Board”) of Decatur School District Number 61, Macon County, Illinois (the “District”),
and as such official I am the keeper of the records and files of the District and the Board.

I do further certify that the foregoing constitutes a full, true and complete transcript of the minutes
of the meeting of the Board held on the 14th day of December, 2021, insofar as same relates to the adoption
of a resolution entitled:

RESOLUTION abating the taxes heretofore levied for the year 2021 to pay
debt service on General Obligation Refunding School Bonds (Alternate
Revenue Source), Series 2020C, of Decatur School District Number 61,
Macon County, Illinois.

a true, correct and complete copy of which said resolution as adopted at said meeting appears in the
foregoing transcript of the minutes of said meeting.

I do further certify that the deliberations of the Board on the adoption of said resolution were
conducted openly, that the vote on the adoption of said resolution was taken openly, that said meeting was
held at a specified time and place convenient to the public, that notice of said meeting was duly given to all
of the news media requesting such notice, that an agenda for said meeting was posted at the location where
said meeting was held and at the principal office of the Board on a day other than a Saturday, Sunday or
legal holiday in the State of Illinois and at least 48 hours in advance of the holding of said meeting, that a
true, correct and complete copy of said agenda as so posted is attached hereto as Exhibit A, that at least one
copy of said agenda was continuously available for public review from the time of such posting until said
meeting, that said meeting was called and held in strict compliance with the provisions of the Open
Meetings Act of the State of Illinois, as amended, and with the provisions of the School Code of the State
of [llinois, as amended, and that the Board has complied with all of the provisions of said Act and said Code
and with all of the procedural rules of the Board in the conduct of said meeting and in the adoption of said
resolution.

IN WITNESS WHEREOF, I hereunto affix my official signature, this 14th day of December, 2021.

Secretary, Board of Education



STATE OF ILLINOIS )
) SS
COUNTY OF MACON )

FILING CERTIFICATE

I, the undersigned, do hereby certify that I am the duly qualified and acting County Clerk
of The County of Macon, Illinois, and as such official I do further certify that on the day of

, 20, there was filed in my office a duly certified copy of a resolution entitled:

RESOLUTION abating the taxes heretofore levied for the year 2021 to
pay debt service on General Obligation Refunding School Bonds
(Alternate Revenue Source), Series 2020C, of Decatur School
District Number 61, Macon County, Illinois.

duly adopted by the Board of Education of the Decatur School District Number 61, Macon County,
[linois, on the 14th day of December, 2021, and that the same has been deposited in the official
files and records of my office.

I do further certify that the taxes heretofore levied for the year 2021 for the payment of
General Obligation Refunding School Bonds (Alternate Revenue Source), Series 2020C, as
described in said resolution be abated in its entirety as provided in said resolution.

IN WITNESS WHERETO, I hereunto affix my official signature and the seal of said County,

this day of , 20

County Clerk of The County of Macon,
Ilinois
(SEAL)



RESOLUTION abating the tax heretofore levied for the year 2021 to
pay debt service on Taxable General Obligation School Bonds
(Alternate Revenue Source), Series 2011B (Qualified Zone
Academy Bonds), of Decatur School District Number 61, Macon
County, Illinois.

* * *

WHEREAS, the Board of Education (the “Board”) of Decatur School District Number 61,
Macon County, Illinois (the “District’), by resolution adopted on the 11th day of October, 2011
(the “Bond Resolution”), did provide for the issue of $4,675,000 Taxable General Obligation
School Bonds (Alternate Revenue Source), Series 2011B (Qualified Zone Academy Bonds) (the
“Bonds”), and the levy of a direct annual tax sufficient to pay the principal of and interest on the
Bonds; and

WHEREAS, the Board has determined and does hereby determine that the Pledged Revenues
(as defined in the Bond Resolution) will provide an amount not less than 1.25 times principal of
and interest on all outstanding Bonds on June 15, 2022, and on December 15, 2022; and

WHEREAS, it is necessary and in the best interests of the District that the tax heretofore
levied for the year 2021 to pay the Bonds be abated:

Now, THEREFORE, Be It and It is Hereby Resolved by the Board of Education of Decatur
School District Number 61, Macon County, Illinois, as follows:

Section 1. Incorporation of Preambles. The Board hereby finds that all of the recitals
contained in the preambles to this Resolution are full, true and correct and does incorporate them
into this Resolution by this reference.

Section 2. Abatement of Tax. The tax heretofore levied for the year 2021 in the Bond
Resolution is hereby abated in its entirety.

Section 3. Filing of Resolution. Forthwith upon the adoption of this resolution, the

Secretary of the Board shall file a certified copy hereof with the County Clerk of Macon County,



Illinois, and it shall be the duty of said County Clerk to abate said tax levied for the year 2021 in
accordance with the provisions hereof.

Section 4. Effective Date. This resolution shall be in full force and effect forthwith upon
its adoption.

Adopted December 14, 2021.

President, Board of Education

Secretary, Board of Education



STATE OF ILLINOIS )
) SS
COUNTY OF MACON )

CERTIFICATION OF RESOLUTION AND MINUTES

I, the undersigned, do hereby certify that [ am the duly qualified and acting Secretary of the Board
of Education (the “Board”) of Decatur School District Number 61, Macon County, Illinois (the “District”),
and as such official I am the keeper of the records and files of the District and the Board.

I do further certify that the foregoing constitutes a full, true and complete transcript of the minutes
of the meeting of the Board held on the 14th day of December, 2021, insofar as same relates to the adoption
of a resolution entitled:

RESOLUTION abating the tax heretofore levied for the year 2021 to pay
debt service on Taxable General Obligation School Bonds (Alternate
Revenue Source), Series 2011B (Qualified Zone Academy Bonds), of
Decatur School District Number 61, Macon County, Illinois.

a true, correct and complete copy of which said resolution as adopted at said meeting appears in the
foregoing transcript of the minutes of said meeting.

I do further certify that the deliberations of the Board on the adoption of said resolution were
conducted openly, that the vote on the adoption of said resolution was taken openly, that said meeting was
held at a specified time and place convenient to the public, that notice of said meeting was duly given to all
of the news media requesting such notice, that an agenda for said meeting was posted at the location where
said meeting was held and at the principal office of the Board on a day other than a Saturday, Sunday or
legal holiday in the State of Illinois and at least 48 hours in advance of the holding of said meeting, that a
true, correct and complete copy of said agenda as so posted is attached hereto as Exhibit A, that at least one
copy of said agenda was continuously available for public review from the time of such posting until said
meeting, that said meeting was called and held in strict compliance with the provisions of the Open
Meetings Act of the State of Illinois, as amended, and with the provisions of the School Code of the State
of [llinois, as amended, and that the Board has complied with all of the provisions of said Act and said Code
and with all of the procedural rules of the Board in the conduct of said meeting and in the adoption of said
resolution.

IN WITNESS WHEREOF, I hereunto affix my official signature, this 14th day of December, 2021.

Secretary, Board of Education



STATE OF ILLINOIS )

COUNTY OF MACON )

FILING CERTIFICATE

I, the undersigned, do hereby certify that I am the duly qualified and acting County Clerk
of The County of Macon, Illinois, and as such official I do further certify that on the day of

,20__, there was filed in my office a duly certified copy of a resolution entitled:

RESOLUTION abating the tax heretofore levied for the year 2021 to
pay debt service on Taxable General Obligation School Bonds
(Alternate Revenue Source), Series 2011B (Qualified Zone
Academy Bonds), of Decatur School District Number 61, Macon
County, Illinois.

duly adopted by the Board of Education of the Decatur School District Number 61, Macon County,
[llinois, on the 14th day of December, 2021, and that the same has been deposited in the official
files and records of my office.

I do further certify that the tax heretofore levied for the year 2021 for the payment of
Taxable General Obligation School Bonds (Alternate Revenue Source), Series 2011B (Qualified
Zone Academy Bonds), as described in said resolution be abated in its entirety as provided in said
resolution.

IN WITNESS WHERETO, I hereunto affix my official signature and the seal of said County,

this day of ,20

County Clerk of The County of Macon,
[1linois

(SEAL)



RESOLUTION abating a portion of the taxes heretofore levied for the
year 2021 to pay debt service on the General Obligation School
Bonds, Series 2020A, and Taxable General Obligation Refunding
School Bonds, Series 2020B, of Decatur School District
Number 61, Macon County, Illinois.

* * *

WHEREAS, Decatur School District Number 61, Macon County, Illinois (the “District”), is
a duly organized School District operating under the provisions of the School Code of the State of
[llinois, and all laws amendatory thereof and supplementary thereto (the “School Code”); and

WHEREAS, pursuant to a resolution adopted by the Board of Education of the District (the
“Board”) on the 24th day of March, 2020 (as supplemented by a notification of sale, the
“2020 Bond Resolution”), did provide for the issue of General Obligation School Bonds,
Series 2020A (the “Series 20204 Bonds”), and Taxable General Obligation Refunding School
Bonds, Series 2020B ( “Series 2020B Bonds” and, together with the Series 2020A Bonds, the
“2020 Bonds”), and the levy of a direct annual tax sufficient to pay debt service on the
2020 Bonds; and

WHEREAS, on the 15th day of May, 2020, a duly certified copy of the 2020 Bond
Resolution was filed in the office of the County Clerk of Macon County, Illinois (the “County
Clerk’); and

WHEREAS, the 2020 Bond Resolution established a School Bond and Interest Fund of 2020
of the District (the “2020 Bond Fund”) from which principal and interest on the 2020 Bonds is
paid; and

WHEREAS, the Board has determined and does hereby determine that funds are available in
the 2020 Bond Fund in the amount of $1,929,380.00 to pay a portion of the debt service on the

2020 Bonds (the “Available Funds); and



WHEREAS, the Board has further determined and does hereby further determine that it is
necessary and in the best interests of the District that the District abate a portion of the taxes
heretofore levied for the year 2021 to pay the principal of and interest on the 2020 Bonds by the
amount of the Available Funds:

Now, THEREFORE, Be It and It Is Hereby Resolved by the Board of Education of Decatur
School District Number 61, Macon County, as follows:

Section 1.  Incorporation of Preambles. The Board hereby finds that all of the recitals
contained in the preambles to this Resolution are full, true and correct and does incorporate them
into this Resolution by this reference.

Section 2. Abatement of Tax. The taxes heretofore levied for the year 2021 in the
2020 Bond Resolution for the 2020 Bonds shall be abated by the amount of the Available Funds,

as set forth in Exhibit A attached hereto.

Section 3. Filing of Resolution. Forthwith upon the adoption of this Resolution, the
Secretary of the Board shall file a certified copy hereof with the County Clerk, and it shall be the
duty of the County Clerk to abate said taxes levied for the year 2021 in accordance with the
provisions hereof.

Section 4. Severability. 1f any section, paragraph, clause or provision of this Resolution
shall be held to be invalid or unenforceable for any reason, the invalidity or unenforceability of
such section, paragraph, clause or provision shall not affect any of the remaining provisions of this

Resolution.



Section 5. Effective Date. This Resolution shall be in full force and effect forthwith

upon its adoption.

Adopted December 14, 2021.

President, Board of Education

Secretary, Board of Education



FOR THE SERIES 2020A BONDS

AMOUNT
LEVIED IN THE
2020 BOND
YEAR RESOLUTION
2021 $5,000,000.00

FOR THE SERIES 2020B BONDS

AMOUNT
LEVIED IN THE
2020 BOND
YEAR RESOLUTION

2021 $2,250,000.00

EXHIBIT A

AMOUNT
PREVIOUSLY
ABATED

$3,584,600.00

AMOUNT
PREVIOUSLY
ABATED

$877,385.00

AMOUNT
TO BE
FURTHER ABATED

$964,690.00

AMOUNT
TO BE
FURTHER ABATED

$964,690.00

TOTAL AMOUNT
TO BE EXTENDED

$450,710.00

TOTAL AMOUNT
TO BE EXTENDED

$407,925.00



STATE OF ILLINOIS )
) SS
COUNTY OF MACON )

CERTIFICATION OF RESOLUTION

I, the undersigned, do hereby certify that [ am the duly qualified and acting Secretary of the Board
of Education (the “Board”) of Decatur School District Number 61, Macon County, Illinois (the “District”),
and as such official I am the keeper of the records and files of the District and the Board.

I do further certify that the foregoing constitutes a full, true and complete transcript of the minutes
of the meeting of the Board held on the 14th day of December, 2021, insofar as same relates to the adoption
of a resolution entitled:

RESOLUTION abating a portion of the taxes heretofore levied for the year
2021 to pay debt service on the General Obligation School Bonds,
Series 2020A, and Taxable General Obligation Refunding School Bonds,
Series 2020B, of Decatur School District Number 61, Macon County,
[linois.

a true, correct and complete copy of which said resolution as adopted at said meeting appears in the
foregoing transcript of the minutes of said meeting.

I do further certify that the deliberations of the Board on the adoption of said resolution were
conducted openly, that the vote on the adoption of said resolution was taken openly, that said meeting was
held at a specified time and place convenient to the public, that notice of said meeting was duly given to all
of the news media requesting such notice, that an agenda for said meeting was posted at the location where
said meeting was held and at the principal office of the Board on a day other than a Saturday, Sunday or
legal holiday in the State of Illinois and at least 48 hours in advance of the holding of said meeting, that a
true, correct and complete copy of said agenda as so posted is attached hereto as Exhibit A, that at least one
copy of said agenda was continuously available for public review from the time of such posting until said
meeting, that said meeting was called and held in strict compliance with the provisions of the Open
Meetings Act of the State of Illinois, as amended, and with the provisions of the School Code of the State
of llinois, as amended, and that the Board has complied with all of the provisions of said Act and said Code
and with all of the procedural rules of the Board in the conduct of said meeting and in the adoption of said
resolution.IN WITNESS WHEREOF, I hereunto affix my official signature, this 14th day of December,
2021.

Secretary, Board of Education



STATE OF ILLINOIS )
) SS
COUNTY OF MACON )

FILING CERTIFICATE
I, the undersigned, do hereby certify that I am the duly qualified and acting County Clerk
of The County of Macon, Illinois, and as such official I do further certify that on the day of

, 2021, there was filed in my office a duly certified copy of a resolution entitled:

RESOLUTION abating a portion of the taxes heretofore levied for the
year 2021 to pay debt service on the General Obligation School
Bonds, Series 2020A, and Taxable General Obligation Refunding
School Bonds, Series 2020B, of Decatur School District
Number 61, Macon County, Illinois.

duly adopted by the Board of Education of Decatur School District Number 61, Macon County,
[linois, on the 14th day of December, 2021, and that the same has been deposited in the official
files and records of my office.

IN WITNESS WHEREOF, I hereunto affix my official signature and the seal of said County,

this day of ,2021.

County Clerk

(SEAL)



Decatur

Public
— thquls
Educating for Success Board Of EducatIOn
Decatur Public Schools District #61
Date: December 14, 2021 Subject: ESSA School Improvement

Initiated By: Marques Stewart, P-12 Director  |Attachments: ESSA School Improvement Plans for
of Teaching & Learning each of the following schools: American Dreamer,
Baum, Dennis, Franklin-Grove, Hope, Johns Hill,
Montessori, Muffley, Parsons, South Shores, Stephen
Decatur Middle School and Eisenhower and
MacArthur High Schools

Reviewed By: Bobbi Williams, Interim
Superintendent

BACKGROUND INFORMATION:

Schools designated as Lowest Performing and Underperforming under the new ESSA guidelines have
been working on their needs assessments, writing their School Improvement Plans, selecting learning
partners, and finalizing budgets to coincide with those work plans. The State Board of Education requires
local Board approval for all School Improvement Plans. The deadline to submit the plans to the state via
the IWAS system is November 20, 2021.

CURRENT CONSIDERATIONS:

The School Improvement Plans serve as a narrative that identifies the processes, programs, and policies
that outline how the school will serve the students identified by their ESSA summative designation.
These plans guide the professional development, instructional delivery, and interventions for each school
and as such are documents that do not remain static but are updated, reviewed, and revised as needed. As
a note, Johns Hill Magnet School, Montessori, Eisenhower High School, MacArthur High School, and
Robertson Charter School do not require work plans due to their Commendable ESSA summative
designations.

As a note the action steps and budget are for current 2021-2022 school year only.

FINANCIAL CONSIDERATIONS:
The ESSA School Improvement Budgets will support the costs outlined in the school improvement plans.

STAFF RECOMMENDATION:
The Administration respectfully requests that the Board of Education approve the District’s ESSA School
Improvement Plans as presented.

RECOMMENDED ACTION:

X Approval

O Information

O Discussion BOARD ACTION:




DPS #61-School Improvement Plan
School Name: American Dreamer STEM Academy

School Goal Area #1 (Reading)

School SMART Goal #1 (Specific, Measurable, Achievable, Relevant and Timely):

By the end of the 2021-2022 school year, at least 40% of students in grades K-8 will score at or above the 50th percentile in Reading
on the Fastbridge aReading/earlyReading assessment. [Fall 2019 (2-7th grade) benchmark indicated 18.31% of students were
at/above the 50th percentile on aReading; Spring 2020 - 26.48%; Spring 2021 - 33.83%; Spring 2022 - 40%]

Rationale (display data points to support the selection of the objective/goal- What is the greatest area of need?):

2021 fall FastBridge data was used. We have strong areas of need in all grades with 5th grade being the greatest in reading.

https://drive.google.com/file/d /11WFc6VyuNOOWorHULIPA5D7qlL]TeiSsu/view?usp=sharing
https://drive.google.com/file/d /1IEAWRf muGrRZpX0appuNgdrRRLFKITr6 /view?usp=sharing
https://drive.google.com /file /d /1KQcxNyauYquNumAdIrEEOYmGQRGGfbXc/view?usp=sharing
https://drive.google.com /file/d/1dV874QxCVQoeul EbYMGoF4 YL1]p-Wg]/view?usp=sharing
https://drive.google.com/file/d/10YVggWwKUPyf18pLSwMjeSFew44qbYKH /view?usp=sharing
https://drive.google.com /file/d/19Fg7hdVHMInWnNdS4stGQH3vG]S7M-td /view?usp=sharing
https://drive.google.com/file/d /1xkiceBkKOf25A2NyRVmOxbC][FrBMW1KLB/view?usp=sharing
https://drive.google.com /file/d/1E 7rVXZ3KBlITfobyduZwyzDGy5D1elp/view?usp=sharing
https://drive.google.com/file /d/1-Pu5CESv9GP5]LzRXIRVoFzDVCQcy048 /view?usp=sharing

Identify Correlation of the stated school improvement goal to the District's strategic plan. Check all that apply:



https://drive.google.com/file/d/11WFc6VyuN0OWorHULIPA5D7qLJTeiSsu/view?usp=sharing
https://drive.google.com/file/d/1EdWRf_muGrRZpX0qppuNgdrRRLFKlTr6/view?usp=sharing
https://drive.google.com/file/d/1KQcxNyauYquNumAdIrEEOYmGQRGGfbXc/view?usp=sharing
https://drive.google.com/file/d/1dV874QxCVQoeuIEbYMGoF4_YL1Jp-WgJ/view?usp=sharing
https://drive.google.com/file/d/10YVqgWwKUPyf18pLSwMjeSFew44qbYKH/view?usp=sharing
https://drive.google.com/file/d/19Fg7hdVHMJnWnNdS4stGQH3vGJS7M-td/view?usp=sharing
https://drive.google.com/file/d/1xkiceBkOf25A2NyRVmOxbCJFrBMW1kLB/view?usp=sharing
https://drive.google.com/file/d/1E_7rVXZ3KBlITfobyduZwyzDGy5D1e1p/view?usp=sharing
https://drive.google.com/file/d/1-Pu5CESv9GP5JLzRXlRVoFzDVCQcy048/view?usp=sharing

.Strategy #1: Student Experience
I Strategy #2: Student Environments
Strategy #3: Whole Student
Strategy #4: Staff

Strategy #5: Community

Summarize how this goal will be measured and what data will be regularly monitored (tangible evidence of goal):

All measurements will come through FastBridge and be monitored MOY and EOY.

Describe how continuous improvement through teamwork, collaboration and shared leadership will be evident in goal
attainment:

Empowering all staff to engage in using data to guide teaching and learning along with all decision making. Collaboration of
systems and structur