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       DECATUR PUBLIC SCHOOL DISTRICT #61 

              BOARD OF EDUCATION 

                                                 AGENDA 

 
Special Meeting                January 16, 2020 

Keil Administration Building               7:00 AM Open Session  

3rd Floor Conference Room                                                            Closed Session Immediately Following 

3rd Floor Conference Room                                                       Return to Open Session 

 
 

Legend:  AI = Action Item          DI = Discussion Item       IO = Information Only 

 
Strategic Plan Mission: 

The mission of Decatur Public Schools, the destination district of our community, is to unlock students’ 

unique and limitless potential to achieve their personal aspirations as fully prepared, contributing 

citizens in a global society through learning experiences distinguished by: 

 commitment to the whole person resulting in student growth and confidence 

 relevant, innovative, personalized academic pathways that promote passion and pride 

 a learning environment that fosters curiosity and the thirst for achievement and discovery 

 a culture of diversity, adaptability, and resilience 

 meaningful and lasting relationships 

 extraordinary school and community connections 

  

The Board of Education Parameters that Guide Our Work: 

 We will make decisions in the best interest of all students.  

 We will treat all people with dignity and respect. 

 We will seek input and collaboration throughout our diverse community. 

 We will practice responsible stewardship of all our resources. 

 

IO 1.0 CALL TO ORDER 

Roll Call 

 

 

IO 

 

 

 

 

AI 

 

AI 

2.0 

 

 

 

 

3.0 

 

4.0 

 

CALL FOR EXECUTIVE SESSION 

The Board of Education will meet in Closed Executive Session to conduct a student 

suspension review, an employee discipline hearing and discussion of collective negotiating 

matters between the Board and representatives of its employees. 

   

APPROVAL OF AGENDA, JANUARY 16, 2020  

 

ROLL CALL ACTION ITEMS 

A. Vote on Potential Student 901066 Suspension Review 

B. Possible Discipline or Dismissal of a Custodial Employee  

C. One (1) Year Transportation Agreement Extension with Alltown Bus Company  

 

 

AI 

 

 

 

5.0 

 

 

 

CONSENT ITEM 

A. Job Description: Director of Research, Data and Accountability  
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IO 6.0 PUBLIC PARTICIPATION 

 Identify oneself and be brief. 

 Comments should be limited to 3 minutes. 

    

DI 

 

IO 

7.0 

 

8.0 

 

 

 

 

 

 

9.0 

BOARD DISCUSSION  

 

IMPORTANT DATE      
      

NEXT MEETING 

The public portion of the next regular meeting of the Board of Education will be at 6:30 

PM, Tuesday, January 28, 2020 in the 1st Floor Board Room at the Keil Administration 

Building. 

 

ADJOURNMENT   

 

   –  

                   



  Board of Education 

      Decatur Public School District #61 
 

Date:  January 16, 2020 Subject:  Alltown Bus Transportation Agreement 

Initiated By:  Henry Walker, Director of 

Operations 

Attachments:  Alltown Renewal Agreement for 

2020-2021 School Year  

 

Reviewed By:  Dr. Todd Covault, Chief 

Operational Officer, and Dr. Paul Fregeau, 

Superintendent 

 

 

 

BACKGROUND INFORMATION:   

The District is in the final year of the three-year agreement with Alltown for student bus 

transportation.  In accordance with Illinois law (105 ILCS 5/29-6.1), the District can extend the 

transportation agreement for up to two additional years, if mutually agreeable with the provider.   

 

Alltown proposed two, one-year extensions at a 4% increase in all categories with the exception of 

bus “Attendants.”  The increasing minimum wage will place additional pressures on transportation, 

especially in positions like bus Attendants that are not already paid minimum wage.   

 

CURRENT CONSIDERATIONS:   
Although Alltown would prefer two, one-year extensions, Alltown has agreed to extend the 

contract for one-year as requested by the Board.  

 

The District negotiated a one-year extension at 3.75% in all areas, with the exception of the 

attendant rate.  The District accepted the attendant rate as proposed by Alltown (Exhibit B).   

 

Alltown has continued to afford the District’s students with a new well-maintained fleet of buses 

and has been quick to respond to the District’s changing needs such as building mergers and 

program relocations.  The final contract includes that for each verified activity trip not filled, the 

District will assess a “free” activity trip of equivalent value to offset the error.  The extension 

provides social emotional training for all contracted Alltown staff which will be provided by the 

District.   

 
FINANCIAL CONSIDERATIONS:   
Funding for this expenditure would be paid from the FY 2021 transportation fund budget.   

STAFF RECOMMENDATION:   
The Administration respectfully requests that the Board of Education approve a one-year extension 

(2020-2021 school year) of the Alltown Transportation Agreement as presented.   

 

RECOMMENDED ACTION: 

  X  Approval 

   Information 

   Discussion                                                                  

                                                                                 BOARD ACTION:  ____________________ 





















Board of Education 

Decatur Public School District #61 

 
 Date:  January 16, 2020 Subject: Job Description 

 Initiated By:  Deanne Hillman, Director of 

Human Resources and Jeff Dase, Assistant 

Superintendent for Teaching and Learning 

 

Attachments:  Job Description: Director of 

Research, Data and Accountability 

 

  Reviewed By:  Dr. Paul Fregeau,  Superintendent   

 

BACKGROUND INFORMATION:   
Decatur Public Schools has over 10,000 students and employees. With this large number of students 

and adults, a wide range of data requests and inquiries are needed for critical support aligned with 

data driven decision making. Decatur Public Schools needs a Director to successfully oversee and/or 

perform the core responsibilities aligned to interpreting, analyzing and providing administrative 

support aligned to the data, research and data accountability areas.  

 

CURRENT CONSIDERATIONS:  
Director of Research, Data & Accountability will interpret data, analyze results using statistical 

techniques and provide ongoing reports to the Superintendent and/or designee. The successful 

candidate will oversee the district’s Research Department and provide professional development to all 

related stakeholders throughout the school year to increase the district’s capacity to implement data 

driven decisions throughout all departments of Decatur Public Schools.  

 

 

 

 

Position Title Changes/Updates 

Director of Research, Data and 

Accountability 

Created job description to meet the needs of the 

district based on current considerations above. 

 

FINANCIAL CONSIDERATIONS:   
The position is not currently accounted for in the FY20 preliminary budget.  Upon board approval, the 

business office would add additional expenses to the final budget.  

 

STAFF RECOMMENDATION:   
The Administration respectfully requests that the Board of Education approve this Job Description as 

presented.    

 

RECOMMENDED ACTION: 

  X   Approval 

 □   Information 

 □   Discussion                                                          

                                                                                 BOARD ACTION:  ___________________ 



Pending BOE Approval 1/16/20 

TITLE:     Director of Research, Data and Accountability  

PURPOSE: Provide leadership and coordination to ensure aligned instructional assessment, 
accountability, and data analysis programming for the district. 

QUALIFICATIONS: 
 Minimum of three to five years of successful site/district administrative experience.  
 Successful experience in data analysis and statistics, research design and program evaluation 

with emphasis in coordination of projects and implementation of assessments. 
 Demonstrated experience in training adults in the areas of assessment, accountability, 

curriculum, instruction, English Learner programs/support, and supplemental and intervention 
programs.  

 Master’s degree in related field (required).  

 Administrative license preferred. 
 Completion of courses in Educational Administration, Assessment and Accountability, 

Curriculum and Instruction, English Learner and/or education (desirable). 
 Communicates effectively both orally and in writing; speak publicly, interpret, apply and explain 

rules, regulations, policies and procedures. 
 Ability to analyze situations accurately and adopt an effective course of action while meeting 

schedules and time lines.  
 Skilled in research and evaluation, systems analysis, and database management. 
 Working knowledge of software used in research and evaluation for a school system.  
 Demonstrated experience in Student Information Systems (ex. Skyward). 
 Ability to use technology to efficiently utilize assessment analysis, collection, development, and 

implementation. 
 Ability to learn new procedural information and to disseminate both verbally and in writing to 

end-users. Excellent written and presentation skills, including the ability to make data reports, 
data software and technology understandable to end-users. 

 Demonstrated skills in problem solving, ability to exercise good judgment, discretion, maintains 
confidentiality, and work with independence, initiative and professionalism. 

 An understanding of relevant legislation, policies and procedures especially as they pertain to 
Title I, ESSA, and student assessment systems. 

 Such alternatives to the above qualifications as the Board may find appropriate and acceptable. 

REPORTS TO:   Assistant Superintendent of Teaching and Learning 

SUPERVISES: Data and Research Department 

   Assessment Administrator 

MAINTAINS LIAISON WITH:  Central Administration 
Building Principals 
School Staff  
Professional Development Institute Personnel 



Pending BOE Approval 1/16/20 

DUTIES & RESPONSIBILITIES: 
(The following are the essential fundamentals to include but not limited to the following job duties.) 

 Manages Data and Research staff and project timelines, including completion of annual 
evaluations. 

 Ensures the accurate gathering, validating, and submittal of all School Performance Report data 
in a timely manner to meet all deadlines.  

 Ensures the accurate gathering, validating, and submittal of the Civil Rights Data Collection in a 
timely manner to meet all deadlines.  

 Coordinates data requests from central office and school buildings including but not limited to 
data requests required for grant submissions.  

 Ensures development and accountability of appropriately established district data protocols and 
procedures. 

 Provides appropriate professional development to staff regarding district data protocols and 
procedures as well as department responsibilities.  

 Ensures Student Information System is properly utilized and implemented along with proper 
integration with all other appropriate systems. 

 Ensures ongoing appropriate professional development to staff regarding Student Information 
System. 

 Provides supervisory and office management duties, as required. 

 Provides leadership, support, and accountability in the development, implementation and 
coordination of the district's assessment and accountability program including proper protocols 
and procedures to ensure accurate data tracking and reporting. 

 Supports the Assistant Superintendent, Instructional Services, Administrators in the 
interpretation and use of school achievement and assessment data.  

 Provides leadership and collaborates with site administration regarding the assessment of 
student progress and educational program effectiveness.  

 Monitors longitudinal data to emphasize student achievement trends and identifies on-going 
content area needs on a districtwide and/or site-by-site basis. 

 Collaborates with colleagues and vendors to identify and implement emerging technologies and 
methodologies into assessment and accountability to support the vision/mission of the district; 
ensures the implementation of assessment and accountability changes that result in innovation 
and improvement of student assessment and learning. 

 Works collaboratively with district leadership to analyze student achievement, effectiveness of 
instructional programs and initiatives, assessments, district professional learning to ensure the 
coordination, alignment, and articulation of a comprehensive curricular and instructional 
program. 

 Works collaboratively with the Director of Technology and Teaching and Learning Department in 
the development and maintenance of an online system of multiple measures of student 
performance which provides evidence useful to the evaluation and modification of educational 
programs.  

 Communicates with other administrators, personnel and outside organizations to coordinate 
assessment and accountability; exchanges information and develops policies and procedures to 
encourage effective and efficient management controls; attends and participates in a variety of 
meetings; and participates in or coordinates professional learning. 

 Provides leadership and expertise in assessing, identifying, formulating, and implementing the 
district’s goals/objectives as well as maintaining and carrying out adopted policies of the 
Governing Board and district administration. 



Pending BOE Approval 1/16/20 

 Conducts meetings and utilizes technology to maximize job performance; prioritizes and 
manages a variety of complex tasks and analyzes situations accurately and adopts an effective 
course of action. 

 Establishes and maintains project deadlines, manages multiple projects, works with a variety of 
individuals and groups, communicates orally and in writing, and travels to various locations. 

 Operates a computer and assigned software programs; operates other office equipment as 
assigned. 

 Ensures district wide compliance with all federal and state accountability requirements.  

 Provides technical assistance to district and school administrators in the areas of federal and 
state accountability measures.  

 Supports the district and individual school efforts in the implementation of state and federal 
accountability requirements.  

 Provides evaluative findings (including student achievement data) for the review of curriculum 
and instruction program effectiveness.  

 Provides technical assistance to district and school administrators for all aspects of program 
monitoring and interventions related to federal and state accountability measures. 

 Plans and provides staff development for teachers, administrators, and staff on requirements of 
the state assessment program and the state and federal accountability programs.  

 Disseminates information regarding current requirements of the state and federal accountability 
programs.  

 Keeps informed of and complies with federal, state, district, and school regulations and policies. 

 Compiles, maintains, and files all physical and computerized reports, records, and other 
documents required. 

 Other duties as assigned. 

TERMS OF EMPLOYMENT:                                                                                       
Salary is based upon salary schedule established by the Board.  This is a 52 week position.  

GRADE LEVEL:  18 

EVALUATION:  
Performance of this job will be evaluated in accordance with provisions of the Board’s policy on 
Evaluation of Professional Personnel. 

PHYSICAL DEMANDS AND WORKING ENVIRONMENT 
The conditions herein are representative of those that must be met by an employee to successfully 
perform the essential functions of this job. Reasonable accommodations may be made to enable 
individuals with disabilities to perform the essential job functions. 

PHYSICAL DEMANDS:  
While performing the duties of this job, the employee is regularly required to use repetitive hand 
motions, including prolonged use of a computer terminal. The employee is frequently required to sit, 
see, talk, and hear. The employee is occasionally required to stand and walk. The employee must 
frequently lift and/or move up to 20 pounds.  



Pending BOE Approval 1/16/20 

Specific vision abilities required by this job include close vision, depth perception, and ability to adjust 
focus with or without correction. 
Hear in the normal audio range with or without correction. 

MENTAL DEMANDS:  
 While performing the duties of this job, the employee regularly is required to compare,  analyze, 

communicate, coordinate, instruct, synthesize, evaluate, use interpersonal skills,  compile, and 
negotiate. The employee frequently is required to compute. The employee occasionally is required to 
copy. 

WORK ENVIRONMENT:  
The noise level in the work environment is usually moderate.  The job is performed under minimal 
temperature variations and a generally hazard free environment. 

 
 
 
 

Decatur Public Schools is an equal employment opportunity employer with an affirmative action plan. 
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